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SECTION 1

SUMMARY OF REQUIREMENTSBY BUDGET PROGRAM
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Unit & Individual Training
Q her Training & Support
Total Direct Program

Unit & Individual Training
Q her Training & Support
Total Rei nbursabl e Program

Unit & Individual Training

Q her Training & Support
Total Obligations

Reserve Personnel, Army

1999
1, 020, 767
1, 158, 590
2,179, 357

1,942
11,927
13, 869

1,022, 709
1,170, 517
2,193, 226

2000
1, 064, 450
1, 227, 546
2,291, 996

2,800
17, 200
20, 000

1, 067, 250
1,244,746
2,311, 996

SUMVARY OF REQUI REMENTS BY BUDGET PROGRAM
(DOLLARS | N THOUSANDS)

2001
1, 158, 266
1, 275, 614
2,433, 880

2,800
17, 200
20, 000

1, 161, 066
1,292, 814
2,453, 880
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DEPARTMENT OF THE ARWY
JUSTI FI CATI ON OF ESTI MATE FOR FI SCAL YEAR 2001
RESERVE PERSONNEL, ARMY

| NTRODUCTORY STATEMENT

The mission of the United States Arny Reserve (USAR) is to organize, train and sustain trained, ready and
rel evant units and soldiers for mobilization and enpl oynent in support of the National MIlitary Strategy.
Today’s Arnmy Reserve is no |onger a FOR EMERGENCY USE ONLY organi zation. Today’'s Arny Reserve is an auxiliary
force -- a repository of specialized, nmuch in denmand capabilities and an enabling force -- augnmenting Anerica’'s
Armmy in its core conpetenci es of Echel ons Above Division Conbat Service Support (EAD CSS) and Echel ons Above
Cor ps Combat Support (EAC CS), enabling the Arny to nmeet the strategic requirenments of Power Projection
Today’ s Arnmy Reserve is the npost enpl oyed Reserve Component across the entire spectrum of operations, -- a
stream i ned, dynamic, ready and relevant force, acconplishing critical daily nmissions for Anerica’ s Arny around
the world while simultaneously remaining prepared to respond rapidly to warfighting support requirenents.

Wth the reduction in size of Anmerica’'s mlitary, the responsibility for The Arny’s sustaining functions
has fallen nmore and nore to the Reserve Conponents. The Arnmy Reserve, by doing its part of the Training
function, helps The Arny to return soldiers to conbat divisions. Arnmy Reserve soldiers are now fully integrated
into training The Arny across the entire training spectrum Arnmy Reserve soldiers provide quality training to
soldiers and units fromall conponents.

The Arny Reserve’s resource requirenents nmust properly be viewed in the context of the Arny’s
dai |l y dependence on the USAR and the USAR s ongoing transfornmation froma force in reserve to a fully
engaged auxiliary force. The USAR conpl eted the pre- QDR drawdown in end strength from 319, 000
in FY 1989 to 208,000 in FY 1998 and is at QDR end strength | evel of 205,000 in FY 2001

During this chall enging period of downsizing, the Arny Reserve has had an unprecedented m ssion increase,
nobilizing six times, for Desert Shield/ Storm Sonalia, Haiti, Bosnia and Kuwait, and nobst recently Qperation
Joint Guardi an in Kosovo--35%of all RC forces nobilized for Desert Shield/ Stormcame fromthe USAR and the
USAR provi ded 80% and 71% respectively, of all RC forces nobilized for Haiti and Operation Joint
Endeavor/ Guard/ Forge. During Operation Provide Refuge, the USAR nanaged refugee operations and care for nore
than 4,000 Kosovar refugees. Fort Dix, a USAR Power Projection Platform processed nore than a quarter of the
13,989 Kosovar refugees adnitted to the United States. The USAR Mlitary Intelligence force is the nost
i nteroperabl e and continuously engaged of all the Reserve Forces. The five Arny Reserve Intelligence Security
Centers (ARISC) provide the equivalent of three active battalions to intelligence production and contributory
efforts in direct support of the Commander in Chief missions. Arnmy Reservists, working side-by-side with Arny
Nati onal Guard soldiers, contributed significantly to the rebuilding of portions of Central America devastated
by hurricanes and floods. O the 24,000 personnel assigned in Central Anerica, 45% were USAR soldiers. During
this same period, the USAR assuned command and control of six installations fromthe Active Conponent (AC
including two that are power projection platforns. Sinultaneously the USAR reduced managenent overhead by over
5,000 spaces and conpletely reorganized its Training Divisions to assune training mssions fromthe AC
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This unprecedented reduction in strength, achieved while simultaneously transform ng and reorgani zi ng the
USAR structure and increasing operational support and depl oynents by over 300% has produced unprecedented
demands on resources. This budget subm ssion reflects these unprecedented changes and chal | enges.

The FY 2001 budget subnission provides pay, benefits and all owances for soldiers of the USAR while on
Annual Training (AT), while performng Inactive Duty for Training (IDT) (weekend drills), and while on active
duty for school training, special training, special work and paynent for participation in Mlitary Funeral
Honors. The RPA appropriation also provides sustai nnent funding for 12,806 USAR nmenbers to serve on Active Duty
in an Active Guard and Reserve (AGR) status. The full tine support provided by the AGR soldiers is the primary
readi ness enabler for USAR units and provides the soldier |eadership required for AC RC integration and support
to the Arny’s six inperatives. Oher prograns funded by RPA include Reserve Oficers Training Corps (ROTC), the
Heal t h Prof essi ons Schol arshi p Program (HPSP), the Chapl ai n Candi date Program (CCP), and newl y comm ssi oned
of ficer attendance at the Branch O ficer Basic Course (BOBC). The reality of decreased financial resources has
nmade programprioritization increasingly inportant. The RPA budget request fully funds the Initial Active Duty
for Training (1 ADT) of non-prior service soldiers recruited for the USAR It also funds, in accordance with
hi storical execution, the Annual Training (AT) and Inactive Duty for Training (IDT) of Troop Program Unit (TPU)
and I ndivi dual Mobilization Augnmentee (I MA) soldiers. This funding is the mini mum amount necessary to provide
t he basic individual and collective training opportunities needed in order for the USARto maintain its full
spectrum capabilities and continue to neet the requirements of the National Mlitary Strategy.
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TPU

Pay Group A
Oficer
Enl i st ed
Subt ot al

Pay Group F
Enli sted

Pay Group P
Enli sted
Subt ot al

I MA

Pay Group B
O ficer
Enli sted
Subt ot al

Drill/1Indiv Tng

AGR
Oficer
Enl i st ed
Subt ot al

SELRES
Oficer
Enl i st ed
Subt ot al

| RR
Oficer
Enl i st ed
Subt ot al

Reserve Personnel, Army

PERSONNEL SUMVARY

FY99

Drills Days Begin Average
48 15 33, 878 34,133
48 15 140,669 136, 318
174,547 170, 451

110 6, 895 6, 938

36 3,710 4, 465
10, 605 11, 403

24 13 6, 464 5,874
24 13 1,548 1,332
8,012 7, 206

193,164 189, 060

3, 340 3,416

8, 464 8,712

11, 804 12,128

43, 682 43, 423

161, 286 157, 765

204,968 201, 188

49, 570 43, 828

176,909 161, 362

226,479 205, 190

FY0O0
End Average
34,919 34, 202
138,712 137,719
173,631 171,921
10, 085 6, 642
2,118 5,199
12, 203 11, 841
6, 388 6, 085
1,631 1,508
8,019 7,593
193,853 191, 355
3,599 3,528
9, 384 9, 276
12,983 12,804
44, 906 43, 815
161,930 160, 344
206, 836 204, 159
38, 085 37,185
145,815 140, 115
183,900 177,300
10

FYOo1

End Average

33, 260 33,136
137,937 135,511
171,197 168, 647
8, 932 6, 784
4, 067 6, 351
12,999 13, 135
6, 160 6, 160
1, 840 1, 840
8, 000 8, 000
192,196 189, 782
3,528 3,528
9, 276 9, 276
12,804 12,804
42,948 42,824
162,052 159, 762
205,000 202,586
36, 285 34, 385
134, 415 132,615
170,700 167,000

End

33, 260
135, 888
169, 148

10, 175

4,871
15, 046

6, 160
1, 840
8, 000

192, 194

3, 530
9, 276
12, 806

42,950
162, 050
205, 000

32, 485
130, 815
163, 300
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B Maj or Cener al

Or Brigadi er General
06 Col onel

b6 Li eut enant Col onel
4 Maj or

B Captain

2 First Lieutenant
Ol Second Li eut enant

Tot al Conmi ssioned Officers

Wb Chief Warrant O ficer
W Chief Warrant O ficer
WB Chief Warrant O ficer
W2 Chief Warrant O ficer
WL Warrant O ficer

Total Warrant O ficers
Total O ficer Personnel

E9 Sergeant Maj or

E8 Master Sergeant

E7 Sergeant First C ass
E6 Staff Sergeant

E5 Ser geant

E4 Cor por al

E3 Private First d ass
E2 Private

El Private

Total Enlisted Personnel

Tot al Personnel on AD

Reserve Personnel, Army

RESERVE COVPONTENT TOURS OF ACTI VE DUTY
STRENGTH BY GRADE

FY99 FY0O0 FYo1

Begin Average End Average End Average
0 0 0 0 0 0

0 0 0 0 0 0

160 163 166 175 183 183
585 592 598 705 803 803
1,138 1,159 1, 207 1, 443 1,689 1,689
744 768 849 563 332 332
187 199 231 134 37 37
14 21 32 16 0 0

2,828 2,902 3,083 3, 036 3, 044 3, 044

23 26 28 28 28 28
260 259 258 240 236 236
130 137 146 141 137 137

94 86 78 80 83 83

5 6 6 3 0 0
512 514 516 492 484 484

3, 340 3, 416 3,599 3,528 3,528 3,528

146 149 155 153 162 162
800 806 829 913 1, 039 1, 039
3,534 3, 553 3, 656 3, 601 3,574 3,574
2,110 2,118 2,186 2,184 2,183 2,183
1,616 1,701 2,043 1,974 1,935 1,935

243 359 474 429 383 383
4 14 27 14 0 0

1 3 5 3 0 0
10 9 9 5 0 0

8, 464 8,712 9, 384 9, 276 9, 276 9, 276

11, 804 12,128 12, 983 12, 804 12, 804 12, 804

11

End

183
803
1,691
332
37

3, 046

28
236
137

83

484
3, 530
162
1, 039
3,574
2,183

1,935
383

9,276

12, 806
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JAN
FEB
MAR
APR
MAY
JUN
JuL
AUG
SEP

AVG

Pay
G oup

Pay
G oup

A Of

ANQT

33, 878
33, 696
33, 557
33,476
33, 541
33, 806
34, 090
34,477
34,831
34,634
34, 477
34, 615
34,919

34, 133

Enl
140, 669

139, 954
138, 964
137,372
137, 559
137,516
136, 105
131, 738
133,785
133, 268
133, 088
136, 774
138,712

136, 318

Reserve Personnel, Army

USAR FY99 STRENGTH PLAN

Tot al Pay Pay Tot al Pay Pay Pay AGR AGR ARG SELRES

Goup Goup Drill Goup Goup Goup Of Enl Tot al

F IADT P IDT BIMM BIMA BIM

Of Enl Tot al

174,547 6,895 3,710 185,152 6,464 1,548 8,012 3,340 8,464 11,804 204,968
173,650 6,766 3,019 183,435 6,364 1,524 7,888 3,319 8,414 11,733 203,056
172,521 5,969 3,042 181,532 5,924 1,266 7,190 3,349 8,439 11,788 200,510
170,848 4,794 3,124 178,766 5,892 1,253 7,145 3,341 8,389 11,730 197,641
171,100 4,356 4,790 180,246 5,872 1,254 7,126 3,359 8,396 11,755 199,127
171,322 4,413 4,867 180,602 5,755 1,242 6,997 3,373 8,462 11,835 199,434
170,195 3,874 5,368 179,437 5,721 1,235 6,956 3,404 8,641 12,045 198,438
166,215 6,266 7,203 179,684 5,761 1,255 7,016 3,432 8,792 12,224 198,924
168,616 6,439 8,461 183,516 5,689 1,255 6,944 3,423 8,741 12,164 202,624
167,902 9,473 5,088 182,463 5,634 1,190 6, 824 3,446 8,941 12,387 201,674
167,565 11,601 3,345 182,511 5,572 1,412 6,984 3,505 9,127 12,632 202,127
171,389 10,826 2,363 184,578 5,881 1,519 7,400 3,573 9,286 12,859 204,837
173,631 10,085 2,118 185,834 6,388 1,631 8,019 3,599 9,384 12,983 206, 836
170,451 6,938 4,465 181,855 5,874 1,332 7,206 3,416 8,712 12,128 201, 188

12

February 2000



JAN
FEB
MAR
APR
MAY
JUN
JuL
AUG
SEP

AVG

Pay
G oup

Pay
G oup

A Of

ANQT

34,919
34,974
34, 818
34, 556
34, 383
34, 266
34,182
34, 106
34,032
33,831
33, 656
33, 530
33, 260

34, 202

Enl
138, 712

139, 057
138, 815
139, 940
139, 261
138, 591
137, 957
136, 608
136, 179
134, 635
135,178
137, 765
137,937

137,719

Reserve Personnel, Army

USAR FYOO STRENGTH PLAN

Tot al Pay Pay Tot al Pay Pay Pay AGR AGR ARG SELRES

Goup Goup Drill Goup Goup Goup Of Enl Tot al

F IADT P IDT BIMM BIMA BIM

Of Enl Tot al

173,631 10,085 2,118 185,834 6,388 1,631 8,019 3,599 9,384 12,983 206, 836
174,031 9,341 2,634 186,006 6,301 1,414 7,715 3,589 9,334 12,923 206, 644
173,633 9,186 2,965 185,784 6,102 1,249 7,351 3,620 9,309 12,929 206,064
174,496 5,040 4,388 183,924 6,079 1,301 7,380 3,620 9,309 12,929 204,233
173,644 5,033 4,817 183,494 6,056 1,354 7,410 3,528 9,276 12,804 203,708
172,857 4,603 5,707 183,167 6,034 1,406 7,440 3,497 9,257 12,754 203,361
172,139 4,093 7,164 183,396 6,011 1,458 7,469 3,466 9,238 12,704 203,569
170,714 3,775 8,212 182,701 5,988 1,510 7,498 3,435 9,219 12,654 202,853
170,211 4,512 8,238 182,961 6,011 1,563 7,574 3,466 9,238 12,704 203,239
168,466 8,005 5,743 182,214 6,034 1,632 7,666 3,497 9,257 12,754 202,634
168,834 8,737 5,163 182,734 6,056 1,702 7,758 3,528 9,276 12,804 203,296
171,295 8,288 4,189 183,772 6,079 1,772 7,851 3,528 9,276 12,804 204,427
171,197 8,932 4,067 184,196 6,160 1,840 8,000 3,528 9,276 12,804 205,000
171,921 6,642 5,199 183,762 6,085 1,508 7,593 3,528 9,276 12,804 204, 159

13
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JAN
FEB
MAR
APR
MAY
JUN
JuL
AUG
SEP

AVG

Pay
G oup

Pay
G oup

A Of

ANQT

33, 260
33, 026
32, 887
32,928
32,894
32, 963
33,103
33,228
33, 353
33,323
33, 316
33, 343
33, 260

33, 136

Enl
137, 937

137, 421
136, 826
137, 651
136, 857
136, 170
135, 556
134, 301
133, 796
132,623
132, 479
135, 545
135, 888

135, 511

Reserve Personnel, Army

Tot al

171,197
170, 447
169, 713
170, 579
169, 751
169, 133
168, 659
167, 529
167, 149
165, 946
165, 795
168, 888
169, 148

168, 647

USAR FYO1 STRENGTH PLAN

Pay Pay Tot al Pay Pay Pay AGR
Goup Goup Drill Goup Goup Goup Of

F IADT P IDT BIMM BIM BIM

Of Enl Tot a

8,932 4,067 184,196 6,160 1,840 8,000 3,528
7,852 4,040 182,339 6,160 1,840 8,000 3,528
6,973 4,809 181,495 6,160 1,840 8,000 3,528
4,711 5,598 180,888 6,160 1,840 8,000 3,528
5,166 5,826 180,743 6,160 1,840 8,000 3,528
4,892 6,741 180,766 6,160 1,840 8,000 3,528
4,402 8,350 181,411 6,160 1,840 8,000 3,528
4,073 9,484 181,086 6,160 1,840 8,000 3,528
4,920 9,584 181,653 6,160 1,840 8,000 3,528
9,323 6,634 181,903 6,160 1,840 8,000 3, 527
9,890 5,858 181,543 6,160 1,840 8,000 3,528
9,658 4,830 183,376 6,160 1,840 8,000 3,529
10,175 4,871 184,194 6,160 1,840 8,000 3,530
6,784 6,351 181,782 6,160 1,840 8,000 3,528

14

9,276
9,276
9, 276
9, 276
9, 276
9,276
9,276
9, 276
9, 276
9, 276
9,276
9,276
9, 276

9, 276

ARG
Tot al

12, 804
12, 804
12, 804
12, 804
12, 804
12, 804
12, 804
12, 804
12, 804
12, 803
12, 804
12, 805
12, 806

12,804

SELRES

205, 000
2083, 143
202, 299
201, 692
201, 547
201, 570
202, 215
201, 890
202, 507
202,076
202, 897
204, 213
205, 000

202, 586
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SCHEDULE OF GAINS AND LOSSES TO PAI D SELECTED RESERVE STRENGTH

Begi nni ng Strength
Gai ns:

Non- Pri or Service Personnel
Mal e
Fenmnl e
Pri or Service Personnel
FromCivil Life
From Acti ve Conponent
From Enlisted to Oficer
Trai ni ng PAY CAT B (I MA)
From Ot her Reserve Status/ Conponent
Al O her
Ful |l -Time Active Duty (AGR)
Tot al Gains

Losses:

Cvilian Life

To Active Conponent

To Retired Reserve

Trai ni ng PAY CAT B (I MA)

To Ot her Reserve Status/ Conponent
Al O her

Full -Time Active Duty (AGR)
Total Losses

End Strength

Reserve Personnel, Army

OFFI CER

FY99
43, 682

415
256

475
317
14
1,782
4,442
675
422
8,798

(674)
(58)
(697)
(1, 858)
(3,077)
(1,016)
(194)
(7,574)

44, 906

15

FY0O0
44, 906

315
201

375
288
29

1, 664
3,190
214
239
6, 515

(650)
(68)
(1,211)
(1, 664)
(3, 682)
(972)
(226)
(8, 473)

42,948

FYO1
42,948

362
229

425
303
22
1,723
3,715
518
364
7,661

(662)
(63)
(954)
(1,762)
(3, 254)
(754)
(210)
(7, 659)

42, 950

February 2000



SCHEDULE OF GAINS AND LOSSES TO PAI D SELECTED RESERVE STRENGTH

ENLI STED
FY99 FY0O0 FYO1

Begi nni ng Strength 161, 286 161, 930 162, 052
Gai ns:
Non- Prior Service Personnel

Mal e 12, 236 13, 109 13, 679

Feral e 5,788 6, 324 6, 528
Prior Service Personnel

FromCvil Life 5,503 5,972 5, 503

From Acti ve Conponent 3,549 3,400 3,400

Trai ning RET CAT B (I M) 737 771 705

From Ot her Reserve Status/ Conponent 12, 644 16, 707 13,124

Al O her 2, 066 2,949 2,063

Full -Tine Active Duty (AGR) 1, 757 959 1, 107
Total Gains 44, 280 50, 191 46, 109
Losses:

Expiration of Sel ected Reserve Status (5, 483) (5, 566) (4,023)

To Active Conponent (2, 244) (3, 050) (2,647)

To Oficer FromEnlisted (74) (29) (22)

To Retired Reserve (1, 589) (2,407) (2,101)

Trai ning RET CAT B (I M) (655) (790) (705)

To Ot her Reserve Status/ Conponent (22, 216) (26, 866) (24, 954)

Al O her (10, 516) (10, 589) (10, 552)

Trai ning RET CAT G (AGR) (859) (772) (1,107)
Total Losses (43, 636) (50, 069) (46, 111)
End Strength 161, 930 162, 052 162, 050

Reserve Personnel, Army 16 February 2000



SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY

(DOLLARS | N THOUSANDS)

Oficer
Pay Group A
ADT 87, 439
| DT 227,169
<Unit Training Assenblies> <217, 400>
<AFTP> <909>
<ATP> <2, 726>
<RWP> <6, 134>
<M litary Funeral Honors> <0>
d ot hi ng 117
Subsi st ence 0
Travel 24,588
Total Direct Cbligation 339, 313
Pay G oup B
ADT 12,735
| DT 3,440
Subsi st ence 0
Travel 7,546
Total Direct Cbligation 23,721
Pay Group F
ADT 0
d ot hi ng 0
Subsi st ence 0
Travel 0
Total Direct Cbligation 0
Pay G oup P
| DT 0
Subsi st ence 0
Total Direct Cbligation 0
Total Unit & Individual Training 363, 033

Reserve Personnel, Army

1999 (Actual)
Enli sted

126, 624
315, 939
<307, 566>
<158>
<2, 843>
<5, 371>
<0>

20, 596
30, 378
36, 729
530, 264

1,810
760

4
1,710
4,284

80, 057
10, 247

8, 787
13, 186
112, 277

10, 885
23
10, 908

657, 734

17

Tot al

214,063
543, 107
<524, 967>
<1, 067>
<5, 569>
<11, 505>
<0>

20, 713
30, 378
61, 317
869, 578

14, 544
4,200

4
9, 256
28, 004

80, 057
10, 247

8, 787
13, 186
112, 277

10, 885
23
10, 908

1, 020, 767

2000 (Est)

Oficer Enli st ed Tot al
92, 499 125, 443 217,942
238, 132 332, 656 570, 788
<228, 599> <323, 265> <551, 864>
<1, 204> <202> <1, 406>
<2, 487> <2, 568> <5, 055>
<5, 842> <6, 622> <12, 464>
<0> <0> <0>
117 21, 623 21, 740
0 29, 675 29, 675
26, 780 37,477 64, 257
357,528 546, 874 904, 402
13, 864 2,151 16, 015
3,628 801 4,429
0 4 4
7, 896 1, 955 9, 851
25, 387 4,911 30, 298
0 78, 603 78, 603
0 16, 926 16, 926
0 15, 114 15, 114
0 12, 396 12, 396
0 123, 038 123, 038
0 6, 688 6, 688
0 24 24
0 6,712 6,712
382, 915 681, 535 1, 064, 450

February 2000



Pay Group A
ADT
| DT

<Unit Training Assenblies>

<AFTP>

<ATP>

<RWP>

<M litary Funera
d ot hi ng
Subsi st ence
Travel

Total Direct Cbligation

Pay G oup B
ADT
| DT
Subsi st ence
Tr avel

Total Direct Cbligation

Pay Group F
ADT
d ot hi ng
Subsi st ence
Tr avel

Total Direct Cbligation

Pay G oup P
| DT
Subsi st ence

Total Direct Cbligation

Total Unit & | ndividua

Reserve Personnel, Army

SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY

(DOLLARS | N THOUSANDS)

2001 (Est)

O ficer Enli sted

102, 113 141, 021

248, 834 357, 559

<238, 241> <345, 130>

<1, 297> <217>

<2, 695> <2, 734>

<6, 331> <7, 048>

<270> <2, 430>

113 20, 242

0 30, 897

26, 218 37,429

377,278 587, 148

15, 818 2,969

5, 690 862

0 4

8,563 2,573

30, 071 6, 408

0 92,994

0 21, 560

0 16, 839

0 13, 811

0 145, 204

0 12, 115

0 41

0 12, 156

Trai ni ng 407, 350 750, 917
18

Tot al

243, 133
606, 394
<583, 371>
<1, 514>
<5, 429>
<13, 379>
<2, 700>
20, 356
30, 897
63, 647
964, 427

18, 787
6, 552

4
11, 136
36, 479

92,994
21, 560
16, 839
13, 811
145, 204

12, 115
41
12, 156

1, 158, 266
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SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY
(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est)
Oficer Enli sted Tot al Oficer Enli sted Tot al
Mobi i zat i on
| RR Screeni ng 8 17 25 0 0 0
Exer ci ses 712 381 1,093 0 0 0
Servi ce/ M ssi on Support 6, 464 2,727 9, 190 362 268 630
Pr of essi onal Devel opnent Trai ni ng 3,262 516 3,778 0 0 0
Qperational Training 9, 296 4,712 14, 009 3,378 5,786 9, 164
Total Direct Cbligation 19, 742 8, 353 28, 095 3,740 6, 054 9, 794
School Trai ni ng
Car eer Devel opnent 22,732 15, 865 38, 597 24,501 20, 128 44, 630
Initial Skill Acquisition 4,098 25, 263 29, 361 5,002 27,763 32,765
O ficer Candi date School 0 7 7 0 13 13
Ref resher and Profi ci ency 3,118 4,112 7,229 7,430 6, 668 14,098
Under graduate Pil ot Training 106 23 130 85 12 97
Total Direct Cbligation 30, 054 45, 270 75, 324 37,018 54,583 91, 602
Speci al Training
Conpetitive Events 143 272 415 258 133 392
Command/ St af f Supervi si on 9,812 7,032 16, 844 8, 664 6, 482 15, 147
Exerci ses 4,883 3,089 7,972 5,716 3,081 8, 797
Management Support 17, 705 16, 378 34,084 18, 268 18,731 36, 999
Qperational Training 21,055 20, 009 41, 064 17, 326 11, 342 28, 668
Recrui ting 86 1,543 1, 629 141 1, 959 2,100
Ret enti on 583 1,947 2,529 386 2,315 2,701
Total Direct Cbligation 54, 267 50, 271 104, 537 50, 759 44,044 94, 803
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SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY
(DOLLARS | N THOUSANDS)

2001 (Est)
Oficer Enli sted Tota
Mobi i zat i on
| RR Screeni ng 0 0 0
Exer ci ses 0 0 0
Servi ce/ M ssi on Support 382 274 656
Pr of essi onal Devel opnent Trai ni ng 0 0 0
Qperational Training 4,786 8,162 12,947
Total Direct Cbligation 5,168 8,436 13,604
School Trai ni ng
Car eer Devel opnent 26, 346 22,375 48, 721
Initial Skill Acquisition 6, 366 35, 299 41, 665
O ficer Candi date School 0 13 13
Ref resher and Profi ci ency 8,943 6, 850 15, 793
Under graduate Pil ot Training 76 19 95
Total Direct Cbligation 41, 730 64, 556 106, 286
Speci al Training
Conpetitive Events 226 118 345
Conmand/ St af f  Super vi si on 8, 260 5,783 14, 043
Exerci ses 5, 225 2,883 8, 109
Management Support 18, 465 18, 630 37,095
Qperational Training 16, 608 9, 766 26, 374
Recruiting 126 1, 881 2,007
Ret enti on 413 2,596 3,009
Total Direct Cbligation 49, 323 41, 658 90, 982

Reserve Personnel, Army 20 February 2000



SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY
(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est)
O ficer Enli sted Tot al Oficer Enli st ed Tot al
Admi ni stration & Support
Active Guard/ Reserve 300, 352 422,098 722, 450 326, 232 472, 060 798, 291
Cl ot hing 0 7 7 0 13 13
COLA 2,370 3,535 5, 904 2,401 3, 890 6, 291
Subsi st ence 0 32 32 0 42 42
Tr avel 8, 445 15, 119 23, 564 8, 809 15, 753 24,562
15 Year Lunp Sum ($30, 000) 0 0 0 0 0 0
Separ at i ons 12, 755 17, 414 30, 169 11, 017 9, 752 20, 769
Death Gratuities 12 54 66 66 78 144
Disability / Hospitalization 1, 546 2, 465 4,011 885 3,552 4,436
Reserve | ncentives 0 38, 881 38, 881 0 39, 700 39, 700
Total Direct Cbligation 325, 480 499, 603 825, 084 349, 409 544, 841 894, 250
Educati on Benefits

Enli st nents 876 19, 740 20,617 589 17,613 18, 202
Reenl i st ment s 0 3,218 3,218 0 4,435 4,435
Ext ensi ons 0 0 0 0 0 0
Ki cker 0 7,284 7,284 0 6, 602 6, 602
Anortizati on Paynent 0 0 0 0 1,412 1,412
Total Direct Cbligation 876 30, 243 31,119 589 30, 062 30, 651

Active Cuard/ Reserve FYOO total includes $40,574 of two-year dollars appropriated in FY99.

Reserve Personnel, Army 21 February 2000



SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY
(DOLLARS | N THOUSANDS)

2001 (Est)
O ficer Enli sted Tot al
Admi ni stration & Support
Active Guard/ Reserve 332, 988 481, 455 814, 443
d ot hi ng 0 14 14
COLA 2,437 3, 948 6, 385
Subsi st ence 0 43 43
Tr avel 9, 064 15, 989 25, 053
15 Year Lunp Sum ($30, 000) 270 630 900
Separ ati ons 6,611 7,061 13,671
Death Gratuities 72 78 150
Disability / Hospitalization 855 3,430 4,285
Reserve | ncentives 0 47,502 47,502
Total Direct Cbligation 352, 297 560, 150 912, 447
Educati on Benefits

Enli st nents 555 28,932 29, 487
Reenl i st ment s 0 4,318 4,318
Ext ensi ons 0 0 0
Ki cker 0 6, 598 6, 598
Anortizati on Paynent 0 369 369
Total Direct Cbligation 555 40, 218 40,773
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SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY
(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est)
O ficer Enli sted Tot al Oficer Enli st ed Tot al
Seni or ROTC Non- Schol ar shi p
Sti pend 3, 453 0 3,453 4,759 0 4,759
Uni forms Commut ati on 2,822 0 2,822 1, 596 0 1, 596
Uni fornms | ssue in Kind 6, 223 0 6, 223 3,911 0 3,911
Sunmer Canp Trai ni ng 1, 906 0 1, 906 2,435 0 2,435
Subsi st ence 3, 940 0 3, 940 2,774 0 2,774
Tr avel 4,079 0 4,079 4,199 0 4,199
Total Direct Obligation 22,423 0 22,423 19, 674 0 19, 674
Seni or ROTC Schol arshi p
Sti pend 10, 480 0 10, 480 10, 208 0 10, 208
Uni fornms Comrut ati on 1, 235 0 1, 235 477 0 477
Uni fornms | ssue in Kind 235 0 235 1, 810 0 1, 810
Sunmer Canp Trai ni ng 2,481 0 2,481 2,491 0 2,491
Subsi st ence 1, 662 0 1,662 2,036 0 2,036
Tr avel 2,632 0 2,632 2,314 0 2,314
Total Direct Cbligation 18, 724 0 18, 724 19, 337 0 19, 337
Branch Officers Basic Course
Active Duty Training 8,641 0 8,641 10, 049 0 10, 049
Uni form Al | owance 183 0 183 219 0 219
Tr avel 4,910 0 4,910 5, 487 0 5, 487
Total Direct Obligation 13, 734 0 13,734 15, 756 0 15, 756
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SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY
(DOLLARS | N THOUSANDS)

2001 (Est)
O ficer Enli sted Tot al
Seni or ROTC Non- Schol ar shi p
Sti pend 4,936 0 4,936
Uni forms Commut ati on 1, 953 0 1, 953
Uni fornms | ssue in Kind 4,449 0 4,449
Sunmer Canp Trai ni ng 2,761 0 2,761
Subsi st ence 3,032 0 3,032
Tr avel 4,804 0 4,804
Total Direct Cbligation 21,934 0 21,934
Seni or ROTC Schol arshi p
Sti pend 11, 502 0 11, 502
Uni fornms Comrut ati on 551 0 551
Uni fornms | ssue in Kind 1,874 0 1,874
Sunmer Canp Trai ni ng 2,912 0 2,912
Subsi st ence 3, 285 0 3, 285
Tr avel 3,318 0 3,318
Total Direct Cbligation 23,441 0 23,441
Branch Officers Basic Course
Active Duty Training 11, 367 0 11, 367
Uni form Al | owance 232 0 232
Tr avel 5, 897 0 5, 897
Total Direct Cbligation 17, 496 0 17, 496
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SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY
(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est)
Oficer Enli sted Tot al Oficer Enli sted Tot al
Heal t h Prof essi ons Schol arshi p Program
HPSP Sti pend 12, 252 0 12, 252 11, 574 0 11, 574
FAP Sti pend 413 0 413 429 0 429
HPSP Active Duty Training 5,276 0 5,276 7,797 0 7,797
FAP Active Duty Training 52 0 52 54 0 54
Uni f orm Al | owance 86 0 86 91 0 91
Travel 2,785 0 2,785 3,989 0 3,989
Total Direct Obligation 20, 865 0 20, 865 23,934 0 23,934
Juni or ROTC
Uni forms |ssue in Kind 15,173 0 15,173 23,913 0 23,913
Subsi st ence 427 0 427 668 0 668
Tr avel 825 0 825 1, 349 0 1, 349
Total Direct Obligation 16, 426 0 16, 426 25, 929 0 25, 929
Chapl ai n Candi date Program
Active Duty Training 1, 340 0 1, 340 1,083 0 1,083
Uni form Al | owance 18 0 18 25 0 25
Tr avel 901 0 901 708 0 708
Total Direct Cbligation 2,259 0 2,259 1, 816 0 1, 816
Total Other Training and Support 524, 850 633, 740 1, 158, 590 547, 961 679, 584 1,227,546
Total Direct Program 887, 884 1, 291, 473 2,179, 357 930, 876 1,361, 119 2,291, 996
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SUMVARY OF ENTI TLEMENTS BY ACTI VI TY AND SUB- ACTI VI TY
(DOLLARS | N THOUSANDS)

2001 (Est)
Oficer Enli sted Tot al
Heal t h Prof essi ons Schol arshi p Program
HPSP Sti pend 12, 187 0 12,187
FAP Sti pend 449 0 449
HPSP Active Duty Training 8, 065 0 8, 065
FAP Active Duty Training 56 0 56
Uni f orm Al | owance 91 0 91
Travel 4,048 0 4,048
Total Direct Cbligation 24,896 0 24,896
Juni or ROTC
Uni forms |ssue in Kind 18, 675 0 18, 675
Subsi st ence 521 0 521
Travel 1, 053 0 1, 053
Total Direct Cbligation 20, 249 0 20, 249
Chapl ai n Candi date Program
Active Duty Training 2,133 0 2,133
Uni form Al | owance 46 0 46
Travel 1, 327 0 1, 327
Total Direct Cbligation 3,506 0 3,506
Total Other Training and Support 560, 596 715, 018 1,275,614
Total Direct Program 967, 946 1, 465, 935 2,433, 880

Reserve Personnel, Army 26 February 2000



Pay G oup A

ADT

| DT

<Unit Training Assenbli

<AFTP>

<ATP>

<RMP>

C ot hi ng

Subsi st ence

Travel

Total Direct Cbligation
Pay Group B

ADT

| DT

Subsi st ence

Travel

Total Direct OCbligation
Pay G oup F

ADT

d ot hi ng

Subsi st ence

Travel

Total Direct Cbligation
Pay Group P

| DT

Subsi st ence

Total Direct Cbligation

Total Unit & Individua
Trai ni ng

Reserve Personnel, Army

ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS

FY 2000
(DOLLARS | N THOUSANDS)

FYO0 in Congres Appropri- I nt er nal Subt ot al

FY00/ 01 -sional ation Real i gn/

PB  Action Repr ogr am
209, 681 0 209, 681 8, 261 217,942
625, 285 0 625, 285 (54, 497) 570, 788
es> <611, 644> <0> <611, 644> <(59,780)> <551, 864>
<1, 156> <0> <1, 156> <250> <1, 406>
<5, 773> <0> <5, 773> <(718) > <5, 055>
<6, 712> <0> <6, 712> <5, 752> <12, 464>
25, 545 0 25, 545 (3, 805) 21,740
31, 379 0 31, 379 (1, 704) 29, 675
35,190 0 35, 190 29, 067 64, 257
927, 080 0 927,080 (22,678) 904, 402
10, 725 0 10, 725 5, 290 16, 015
3,291 0 3,291 1,138 4,429
0 0 0 4 4
6, 479 0 6, 479 3,372 9, 851
20, 495 0 20, 495 9, 803 30, 298
86, 135 0 86, 135 (7,532) 78,603
14, 924 0 14, 924 2,002 16, 926
7,925 0 7,925 7,189 15,114
3,595 0 3,595 8, 801 12, 396
112,579 0 112,579 10, 459 123,038
8, 235 0 8, 235 (1, 547) 6, 688
316 0 316 (292) 24
8,551 0 8,551 (1, 839) 6,712
1, 068, 705 0 1,068, 705 (4,255) 1,064,450

27

Pay G her FY0O in

| ncr ease Price/ FY01 PB
Cost Pr ogr am
| ncr ease

0 0 217,942

0 0 570, 788

<0> <0> <551, 864>

<0> <0> <1, 406>

<0> <0> <5, 055>

<0> <0> <12, 464>

0 0 21,740

0 0 29,675

0 0 64, 257

0 0 904, 402

0 0 16, 015

0 0 4,429

0 0 4

0 0 9,851

0 0 30, 298

0 0 78, 603

0 0 16, 926

0 0 15, 114

0 0 12, 396

0 0 123, 038

0 0 6, 688

0 0 24

0 0 6,712

0 0 1,064, 450
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ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS
FY 2000
(DOLLARS | N THOUSANDS)

O her FYOO in
Pricel/ FYO1l PB

Program

FYO0 in Congres Appropri- I nt er nal Subt ot al Pay
FY00/ 01 -sional ation Real i gn/ I ncrease
PB  Action Repr ogr am Cost
Mobi |'i zati on
| RR Screeni ng 0 0 0 0 0 0
Exerci ses 0 0 0 0 0 0
Servi ce/ M ssi on Support 626 0 626 4 630 0
Pr of essi onal Devel opnent 0 0 0 0 0 0
Oper ational Training 9, 385 0 9, 385 (221) 9, 164 0
Total Direct Cbligation 10, 011 0 10,011 (217) 9,794 0
School Trai ni ng
Car eer Devel opnent 43, 034 0 43,034 1, 596 44,630 0
Initial Skill Acquisition 30,072 0 30,072 2,693 32,765 0
O ficer Candi date School 12 0 12 1 13 0
Ref resher and Profi ci ency 16, 390 0 16, 390 (2,292) 14, 098 0
Under graduat e Pil ot 78 0 78 19 97 0
Total Direct Cbligation 89, 586 0 89, 586 2,016 91, 602 0
Speci al Training
Conpetitive Events 528 0 528 (136) 392 0
Conmand/ St af f  Super vi si on 6, 190 0 6, 190 8, 957 15, 147 0
Exerci ses 22,604 0 22,604 (13, 807) 8, 797 0
Managenment Support 37,943 2,000 39, 943 (2,944) 36, 999 0
Qperational Training 23,733 0 23,733 4,935 28, 668 0
Recruiting 2,158 0 2,158 (58) 2,100 0
Ret enti on 3,480 0 3,480 (779) 2,701 0
Total Direct Obligation 96, 636 2, 000 98, 636 (3, 833) 94, 803 0
Reserve Personnel, Army 28

| ncrease

630

9, 164
9, 794

[cNeoNoNoNoNe)

44,630
32, 765
13
14, 098
97
91, 602

cNoNoNoNoNo)

392

15, 147
8, 797
36, 999
28, 668
2,100
2,701
94, 803

cNoNoNoNoNoNoNe]
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ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS
FY 2000
(DOLLARS | N THOUSANDS)

FYO0 in Congres Appropri- I nt er nal Subt ot al Pay O her FY00 in
FY00/ 01 -sional ation Real i gn/ I ncrease Pricel FYO1l PB
PB  Action Repr ogram Cost Pr ogr am
I ncrease
Admi ni stration & Support
Active Cuard/ Reserve 787,682 4,732 792, 414 5, 877 798, 291 0 0 798, 291
d ot hi ng 18 0 18 (5) 13 0 0 13
COLA 1,115 0 1,115 5,176 6, 291 0 0 6, 291
Subsi st ence 215 0 215 (173) 42 0 0 42
Tr avel 15, 868 0 15, 868 8, 694 24,562 0 0 24,562
Separ ati ons 21,411 0 21,411 (642) 20, 769 0 0 20, 769
Death Gratuities 144 0 144 0 144 0 0 144
Di sability/ Hospital 4,435 0 4,435 1 4,436 0 0 4,436
Reserve I ncentives 39, 229 9, 200 48, 429 (8,729) 39, 700 0 0 39, 700
Redux 9,300 (1,000) 8, 300 (8, 300) 0 0 0 0
Total Direct Obligation 879, 417 12,932 892, 349 1,901 894, 250 0 0 894, 250
Educati on Benefits

Enlistments 20, 131 0 20, 131 (1,929) 18, 202 0 0 18, 202
Reenl i st nent s 4,218 0 4,218 217 4, 435 0 0 4,435
Ext ensi ons 0 0 0 0 0 0 0 0
Ki cker 0 0 0 6, 602 6, 602 0 0 6, 602
Anortizati on Paynent 1,412 0 1,412 0 1,412 0 0 1,412
Total Direct Obligation 25,761 0 25,761 4, 890 30, 651 0 0 30, 651

Active Cuard/ Reserve FYOO total includes $40,574 of two-year dollars appropriated in FY99.
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ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS
FY 2000
(DOLLARS | N THOUSANDS)

FYO0 in Congres Appropri- I nt er nal Subt ot al Pay O her FY00 in
FY00/ 01 -sional ation Real i gn/ I ncrease Pricel FYO1l PB
PB  Action Repr ogram Cost Pr ogr am
| ncr ease
Seni or ROTC Non- Schol ar shi p
Sti pend 2,196 0 2,196 2,563 4,759 0 0 4,759
Uni forms Commut ati on 673 0 673 923 1,596 0 0 1, 596
Uni forms |ssue in Kind 3,092 0 3, 092 819 3,911 0 0 3,911
Summer Canp Trai ni ng 5, 689 0 5, 689 (3, 254) 2,435 0 0 2,435
Subsi st ence 3,637 0 3, 637 (863) 2,774 0 0 2,774
Travel 7,476 0 7,476 (3,277) 4,199 0 0 4,199
Total Direct Cbligation 22,763 0 22,763 (3,089 19,674 0 0 19,674
Seni or ROTC Schol arship
Sti pend 10, 073 0 10, 073 135 10, 208 0 0 10, 208
Uni forms Commut ati on 262 0 262 215 477 0 0 477
Uni forms |ssue in Kind 551 0 551 1, 259 1, 810 0 0 1, 810
Sunmer Canp Trai ni ng 1,787 0 1, 787 704 2,491 0 0 2,491
Subsi st ence 1, 463 0 1, 463 573 2,036 0 0 2,036
Tr avel 2,112 0 2,112 202 2,314 0 0 2,314
Total Direct Cbligation 16, 248 0 16, 248 3,089 19, 337 0 0 19, 337
Branch O ficers Basic Course
ADT 9, 837 0 9, 837 212 10, 049 0 0 10, 049
Uni form Al | owance 219 0 219 0 219 0 0 219
Travel 5,454 0 5, 454 33 5, 487 0 0 5,487
Total Direct Cbligation 15, 510 0 15, 510 246 15, 756 0 0 15, 756
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ANALYSI S OF APPROPRI ATI ON CHANGES AND SUPPLEMENTAL REQUI REMENTS
FY 2000
(DOLLARS | N THOUSANDS)

FYO0 in Congres Appropri- I nt er nal Subt ot al Pay O her FY00 in
FY00/ 01 -sional ation Real i gn/ I ncrease Pricel FYO1l PB
PB  Action Repr ogram Cost Program
| ncr ease
Heal t h Prof essi ons Schol arship
Program
HPSP Sti pend 11, 568 0 11, 568 6 11,574 0 0 11, 574
FAP Sti pend 429 0 429 0 429 0 0 429
HPSP ADT 7,750 0 7,750 47 7,797 0 0 7,797
FAP ADT 54 0 54 (0) 54 0 0 54
Uni f orm Al | owance 91 0 91 0 91 0 0 91
Travel 4,624 0 4,624 (635) 3,989 0 0 3,989
Total Direct Cbligation 24,516 0 24,516 (582) 23,934 0 0 23,934
Juni or ROTC
Uniforns Issue in Kind 18, 663 5, 605 24, 268 (355) 23,913 0 0 23,913
Subsi st ence 530 0 530 138 668 0 0 668
Travel 636 495 1,131 218 1, 349 0 0 1, 349
Total Direct Obligation 19, 829 6, 100 25,929 (0) 25,929 0 0 25, 929
Chapl ai n Candi date Program
ADT 1, 070 0 1, 070 13 1, 083 0 0 1, 083
Uni f orm Al | owance 25 0 25 0 25 0 0 25
Tr avel 887 0 887 (179) 708 0 0 708
Total Direct Obligation 1,982 0 1,982 (166) 1, 816 0 0 1,816
Total Ot her Training and 1,202,259 21,032 1,223,291 4,255 1,227,546 0 0 1,227,546
Suppor t
Total Direct Program 2,270,964 21,032 2,291,996 (0) 2,291,996 0 0 2,291,996
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Pay Group A
Oficer
Enl i st ed
Subt ot al

Pay Group B
Oficer
Enl i st ed
Subt ot al

Pay Group F
Enli sted

Pay Group P
Enli sted

Mobi |i zati on
Oficer
Enli sted
Subt ot al

School Trai ni ng
O ficer
Enli st ed
Subt ot al

Speci al Trai ning
Oficer
Enl i sted
Subt ot al

Reserve Personnel, Army

SUMVARY OF BASI C PAY AND RETI RED PAY ACCRUAL COSTS
(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est) 2001 (Est)

Basic Pay Retired Pay Basic Pay Retired Pay Basic Pay Retired Pay
257,526 22, 405 268, 413 26, 304 275, 258 38, 811
361, 869 31, 483 372,236 36, 479 391, 299 55,173
619, 395 53, 887 640, 649 62,784 666, 556 93, 984

12, 277 1,068 13, 180 1,292 15, 880 2,239

1,902 165 2,162 212 2,708 382
14,179 1,234 15, 342 1,503 18, 588 2,621
68, 807 5, 986 66, 924 6, 559 76, 381 10, 770
8,718 758 5, 325 522 9, 349 1,318
10, 538 916 1,958 192 2,662 375
3, 757 325 2,741 269 3,790 534
14, 295 1,242 4, 699 461 6, 452 910
14, 624 1,272 18, 242 1,788 20, 392 2,875
23, 245 2,022 28, 160 2,760 32,931 4,643
37, 869 3,295 46, 402 4,547 53, 323 7,519
29, 693 2,583 27, 880 2,732 26, 709 3, 766
24, 800 2,158 21, 864 2,143 20, 442 2,882
54, 493 4,741 49,744 4,875 47,151 6, 648

32

February 2000



Adm n & Spt
O ficer
Enl i st ed
Subt ot al

SROTC - NS

SROTC - S

BOBC

HPSP

CCP

Reserve Personnel, Army

SUMMARY OF BASI C PAY AND RETI RED PAY ACCRUAL COSTS
(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est) 2001 (Est)

Basic Pay Retired Pay Basic Pay Retired Pay Basic Pay Retired Pay
181, 606 54, 845 196, 001 62, 328 203, 792 60, 322
239, 515 72,333 266, 496 84, 746 277, 090 82,019
421,121 127,178 462, 497 147,074 480, 881 142, 341

1,795 0 2,293 0 2,599 0

2,336 0 2, 346 0 2,742 0

6, 390 556 7,389 724 8,135 1, 147

4,113 0 6,077 0 6, 318 0

952 83 766 75 1,471 207
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Total Direct Program
O ficer
Enli sted
ROTC
Tot al

Rei mbur sabl es
Oficer
Enli sted
Tot al

Total Program
O ficer
Enli st ed
ROTC
Tot al

The retired pay accrua

FULL TI ME MEMBERS - FY99, 30.2%
PART TI ME MEMBERS - FY99, 8.7%

Reserve Personnel, Army

SUMVARY OF BASI C PAY AND RETI RED PAY ACCRUAL COSTS
(DOLLARS | N THOUSANDS)

1999 (Actual)

Basi ¢ Pay Retired Pay

2001 (Est)

Basi ¢ Pay Retired Pay

517,719
732,612
4,131

1, 254, 462

4, 840
2,074
6, 914

522, 559
734, 686
4,131

1, 261, 376

percentages are as follows:

FY00, 31.8%
FY00, 9.8%

83, 728
115, 231

0
198, 960

421
180
601

84, 149
115, 412

0
199, 561

2000 (Est)

Basi ¢ Pay Retired Pay
539, 904 95, 435
765, 909 133, 688

4,639 0

1, 310, 452 229,124

6, 914 678
2,963 290

9, 877 968
546, 818 96, 113
768, 872 133, 979
4,639 0

1, 320, 329 230, 091

FYO01l, 29.6%
FYO1l, 14.1%

34

560, 616
813, 989
5,341

1, 379, 947

6, 669
2, 858
9, 528

567, 286
816, 848
5,341

1, 389, 475

109, 744
157,721

0
267, 465

940
403
1, 343

110, 684
158, 124

0
268, 809
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Pay Group A
O ficer
Enl i st ed
Subt ot al

Pay Group B
O ficer
Enl i st ed
Subt ot al

Mobi | i zati on
O ficer
Enl i st ed
Subt ot al

School Trai ni ng
O ficer
Enl i st ed
Subt ot al

Speci al Training
O ficer
Enli sted
Subt ot al

Admi ni stration & Support
Oficer
Enli sted
Subt ot al

Reserve Personnel, Army

SUMVARY OF BASI C ALLOMNCE FOR HOUSI NG ( BAH)

(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est) 2001 (Est)
10, 885 11, 284 11, 749
20, 604 20, 011 21, 255
31, 489 31, 295 33, 004

1, 682 1,795 1,933
308 359 469

1, 990 2,154 2, 401
1,991 367 483
1, 082 782 1, 047
3, 073 1, 149 1, 530
2,726 3, 346 3, 629
5, 357 6, 398 7, 259
8, 083 9, 743 10, 888
5, 300 4,907 4, 559
6, 833 6, 001 5, 448
12, 133 10, 908 10, 006
31, 586 33, 601 35, 817
56, 584 62, 055 66, 517
88, 171 95, 656 102, 334
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Branch O ficers Basic
Cour se
Oficer

Heal t h Prof essi ons
Schol ar shi p Program
Oficer

Chapl ai n Candi dat e
Program
Oficer

Total Direct Program
Oficer
Enl i sted
Tot al

Reserve Personnel, Army

SUMVARY OF BASI C ALLOMNCE FOR HOUSI NG ( BAH)

(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est) 2001 (Est)
1,086 1, 237 1, 320
809 1,178 1,187
210 166 309
56, 275 57, 882 60, 986
90, 768 95, 605 101, 994
147, 044 153, 487 162, 980
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Pay Group A
O ficer
Enl i st ed
Subt ot al

Pay Group B
O ficer
Enl i st ed
Subt ot al

Pay Group F
Enli sted

Mobi |i zati on
O ficer
Enli sted
Subt ot al

School Trai ni ng
O ficer
Enli sted
Subt ot al

Speci al Trai ning
Oficer
Enl i sted
Subt ot al

Admi ni stration & Support
Oficer
Enl i sted
Subt ot al

Reserve Personnel, Army

1999 (Actual)

SUMVARY OF TRAVEL COSTS
(DOLLARS | N THOUSANDS)

2000 (Est) 2001 (Est)

24,588
36, 729
61, 317

7,546
1,710
9, 256

13, 186

5,276
2,788
8, 065

10, 017
12, 285
22,302

13, 814
13, 813
27,626

8, 445
15, 119
23,564

26, 780 26, 218
37,477 37,429
64, 257 63, 647
7, 896 8, 563
1, 955 2,573
9, 851 11, 136
12, 396 13, 811
1,034 1,392
1,971 2, 666
3, 005 4,058
11, 892 12, 887
14, 430 16, 429
26, 321 29, 315
12, 558 11, 735
11, 700 10, 719
24, 259 22,454
8, 809 9, 064
15, 753 15, 989
24,562 25,053
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Seni or ROTC —
Non- Schol ar shi p

Seni or ROTC -
Schol arship

Branch O ficers Basic
Cour se

Juni or ROTC

Heal t h Prof essi ons
Schol ar shi p Program

Chapl ai n Candi dat e
Program

Total ROTC/ Ot her

Total Travel
O ficer
Enli sted
ROTC/ O her
TOTAL

Reserve Personnel, Army

1999 (Actual)

SUMVARY OF TRAVEL COSTS
(DOLLARS | N THOUSANDS)

2000 (Est) 2001 (Est)

4,079

2,632

4,910

825

2,785

901

16, 133

69, 687
95, 630
16, 133
181, 450

4,199 4,804
2,314 3,318
5, 487 5, 897
1, 349 1, 053
3, 989 4,048
708 1, 327
18, 046 20, 448
68, 968 69, 860
95, 683 99, 616
18, 046 20, 448
182, 697 189, 924
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SCHEDULE OF | NCREASES AND DECREASES
(DOLLARS | N THOUSANDS)

FY 2000 Direct Program 2,291, 996
I ncr eases:
Pricing |Increases:

Mlitary Pay Raise and Annuali zation

Pay Group A 27, 316
Pay Group B 679
Pay G oup F 2,979
Pay G oup P 245
Admi ni stration and Support 19, 963
Mobi i zat i on 200
School Prograns 2,031
Speci al Programns 2,075
Seni or ROTC - Schol arship 38
Seni or ROTC - Non-Schol arship 37
Heal t h Prof essi ons Schol arshi p Program 820
Branch O ficer's Basic Course 324
Chapl ai n Candi date Program 34
Tot al 56, 741
Purchase I nflation
Pay Group A 1,647
Pay G oup B 168
Pay G oup F 418
Pay Group P 0
Admi ni stration and Support 3,501
Mobi i zat i on 55
School Prograns 482
Speci al Programns 452
Seni or ROTC - Schol arship 66
Seni or ROTC - Non-Schol arship 105
Heal t h Prof essi ons Schol arshi p Program 70
Branch Officer's Basic Course 94
Juni or ROTC 30
Chapl ai n Candi date Program 12
Tot al 7,100
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SCHEDULE OF | NCREASES AND DECREASES
(DOLLARS | N THOUSANDS)

Cl othing Bag Rate

Pay Group A 322
Pay Group F 260
Admi ni stration and Support 0
Seni or ROTC - Schol arship 34
Seni or ROTC - Non-Schol arship 82
Juni or ROTC 354
Tot al 1, 052
O her Pricing Increases
Pay Group A 0
Pay Group B 0
Pay Group P 0
Educati on Benefits 1, 939
Mobi |'i zati on 0
School Prograns 0
Speci al Prograns 0
Seni or ROTC - Schol arship 0
Seni or ROTC - Non- Schol arship 2
Heal t h Prof essi ons Schol arshi p Program 0
Branch O ficer's Basic Course 0
Chapl ai n Candi date Program 0
Tot al 1,941
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SCHEDULE OF | NCREASES AND DECREASES
(DOLLARS | N THOUSANDS)

Retired Pay Accrual Increase

Pay Group A 31, 120
Pay Group B 828
Pay Group F 3,535
Pay G oup P 364
Mobi |'i zati on 244
School Prograns 2,432
Speci al Prograns 2,244
Branch O ficer's Basic Course 378
Chapl ai n Candi date Program 49
Tot al 41, 196
Total Pricing Increases: 108, 030

Program | ncr eases:

Pay Group B 4,506
Pay Group F 14,974
Pay G oup P 4,834
Admi ni stration and Support 1, 755
Educati on Benefits 8, 183
Mobi i zat i on 3,310
School Prograns 9,739
Seni or ROTC - Schol arship 3,966
Seni or ROTC - Non- Schol arship 2,034
Heal t h Prof essi ons Schol arshi p Program 72
Branch O ficer's Basic Course 945
Chapl ai n Candi date Program 1,595
Tot al 55,913
Total Program I ncreases: 55, 913
Total Increases: 163, 943
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Decr eases:
Pricing Decreases:

Q her Pricing Decreases

Admi ni stration and Support
Tot al

Retired Pay Accrual Decrease
Admi ni stration and Support
Tot al
Total Pricing Decrease:
Progr am Decr eases:
Pay G oup A
Speci al Prograns
Juni or ROTC
Tot al
Total Program Decreases:

Tot al Decr eases:

FY 2001 Direct Program

Reserve Personnel, Army

SCHEDULE OF | NCREASES AND DECREASES
(DOLLARS | N THOUSANDS)

(2, 288)
(2, 288)

(4, 733)
(4, 735)

(7, 024)
(380)
(8,592)
(6, 063)
(15, 035)
(15, 035)

(22, 059)

2,433, 880
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SECTION 4

DETAILSOF MILITARY PERSONNEL ENTITLEMENTS

Reserve Personnel, Army 43 February 2000



BUDCGET ACTIVITY 1A: 3A00 - TRAINING PAY GROUP A

1999 2000 2001
869, 578 904, 402 964, 427

Part 1 - PURPOSE AND SCOPE

The programcosts for this activity include pay and all owances, clothing, subsistence, retired pay accrual, and
training travel (excludes TDY travel and per diemfromunit of assignnent to TDY point and return) for al

of ficer and enlisted personnel assigned to the Troop Program Units (TPUs) of the US Army Reserve for Annua
Training (AT) and Inactive Duty Training (IDT).

Annual Training (AT) - A period of active duty for training of at |east 14 days, exclusive of travel, is
performed by all menbers of troop programunits on an annual basis. This training is usually performed at
summer encanprents so as to accommodate field exercises and maneuvers. However, annual training may al so be
acconpl i shed at posts, canps, stations, or other areas if deened appropriate for training in specific skills.

Inactive Duty Training (IDT) - Inactive Duty Training consists of any authorized training, instruction, or duty
(other than Active Duty for Training) perforned by menbers of troop programunits. A unit nenmber will attend
forty-eight (48) four-hour unit training assenblies (comonly called weekend drills) annually. To suppl ement
these drills, selected nenbers participate in Additional Training Periods (ATPs), Readi ness Managenent Peri ods
(RWPs), and Additional Flight Training Periods (AFTPs). Additional Training Periods inprove readi ness by
providing individuals and units to required and necessary training to attain and maintain desi gnated readi ness
| evel s.

Addi ti onal Training Periods (ATPs) - Additional Training Periods for units, conponents of units, and individuals
to acconplish additional required training, as defined by post-nobilization requirenents. The nunber of ATPs
shal | not exceed twelve (12) each fiscal year for any individual

Readi ness Managenent Periods (RWPs) — Readi ness Managenent Periods are used to support ongoing day to day
operations of the unit such as unit adm nistration, training preparation, support activities, and nai ntenance
functions. The nunmber of RWMPs shall not exceed twenty-four (24) each fiscal year for any individual

Addi ti onal Flight Training Periods (AFTP) - Additional Flight Training Periods are authorized for primry
aircrew menbers to conduct aircrew training and conmbat crew qualification training to attain and maintain
aircrew flying proficiency and sustain required readi ness. The nunber of these training periods shall not
exceed forty-eight (48) each fiscal year for any aircrew nenber.

Reserve Personnel, Army 44 February 2000



SCHEDULE OF | NCREASES AND DECREASES

FY 2000 Direct Program

I ncreases:

Pricing |Increases:
Mlitary Pay Raise and Annuali zation
Purchase | nflation
Cl othing Bag Rate
O her Pricing Increases
Retired Pay Accrual Increase

Total Pricing Increases:

Program | ncr eases:
Total Increases:
Decr eases:
Prici ng Decreases:
Program Decr eases:
Due to decrease in the size of TPU force.

Tot al Decreases:

FY 2001 Direct Program

Reserve Personnel, Army

PAY GROUP A

(DOLLARS | N THOUSANDS)

27,316
1, 647
322

31,120

(380)

45

904, 402
60, 405
60, 405
(380)
(380)
964, 427
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Part 2 - JUSTI FI CATI ON OF FUNDS REQUESTED

Pay and Al |l owances, Annual Training: These funds are requested to provide for the pay and all owances of
personnel attendi ng annual training. The average strength acconmodates the increases and decreases to the end
strength throughout the year. The participation rate is a consolidated rate that includes personnel actually
attendi ng regul ar, fragnented and overseas annual training. The dollar rate is an annual rate which includes
base pay, retired pay accrual, basic allowance for housing, basic allowance for subsistence, and Fl CA.

1999 2000
Strength Par t Partic- Rat e Anmount Strength Par t Partic- Rat e Anount
Rat e i pants Rat e i pants
Oficer 34, 133 84 28,672 3, 050 87,439 34, 202 90 30,919 2,992 92, 499
Enli st ed 136, 318 73 99,512 1,272 126, 624 137,719 73 100, 535 1, 248 125, 443
Tot al 170, 451 128, 184 214,063 171,921 131, 453 217,942
2001
Strength Par t Partic- Rat e Amount
Rat e i pants
Oficer 33, 136 90 29, 822 3,424 102, 113
Enli sted 135,511 73 98, 923 1, 426 141, 021
Tot al 168, 647 128, 745 243,133
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Pay and Al |l owances, Inactive Duty Training (IDT): These funds are requested to provide for the pay and

al | owances of personnel attending inactive duty for training, to include unit training (weekend drills)
assenbl i es, additional training periods, readi ness nanagenent periods for key personnel, and additional flight
training periods for aviators and flight crew nmenbers. The average strength shown for unit training reflects
gains and | osses to end strength which occur throughout the year. The participation rate reflects the average
nunber of personnel attending 48 drills. The dollar rate is an annual rate which includes base pay, retired pay
accrual, and FICA. The dollar rate for all types of additional training periods include the same pay and

al  owances aut horized for unit training assenblies.

Unit Training Assenbli es:

1999 2000
Strength Par t Partic- Rat e Ampunt  Strength  Part Partic- Rat e Anount
Rat e i pants Rat e i pants
Oficer 34,133 87 29, 832 7,287 217,400 34, 202 87 29, 756 7,683 228,599
Enli sted 136, 318 73 99, 512 3,091 307,566 137, 719 72 99, 158 3,260 323,265
Tot al 170, 451 129, 344 524, 967 171,921 128, 913 551, 864
2001
Strength Par t Partic- Rat e Anount
Rat e i pants
Oficer 33,136 87 28, 828 8,273 238,511
Enlisted 135, 511 73 98, 923 3,513 347,560
Tot al 168, 647 127,751 586, 071

Mlitary Funeral Honors: This budget request includes $2,700 for the new duty status of MIlitary Funeral Honors
aut horized in the FYOO National Defense Authorization Act in FY 2001
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Addi ti onal Training Periods:

Addi tional Flight Training Periods
Oficer
Enli sted
Tot al

Addi tional Training Periods
Oficer
Enli sted
Tot al

Readi ness Managenent Peri ods
Oficer
Enli sted
Tot al

| DT Total Pay and Al |l owances

Addi tional Flight Training Periods
Oficer
Enli sted
Tot al

Addi ti onal Training Periods
Oficer
Enli sted
Tot al

Readi ness Managenent Peri ods
Oficer
Enli sted
Tot al

| DT Total Pay and Al |l owances

Reserve Personnel, Army

Strength

175
62
237

1, 433
3, 340
4,773

3, 149
6, 035
9, 184

184, 645

Strength

220
75
295

1, 248
2,825
4,073

2, 863
6, 967
9, 830

182, 845

1999
Rat e Amount  Strength
5,192 909 220
2,548 158 75
1, 067 295
1,902 2,726 1, 240
851 2,843 2, 860
5, 569 4,100
1,948 6, 134 2,845
890 5,371 7,054
11, 505 9, 899
543, 107 186, 215
2001
Rat e Amount
5, 895 1, 297
2, 896 217
1,514
2,160 2,695
968 2,734
5, 429
2,211 6, 331
1,012 7,048
13, 379
606, 394
48

2000
Rat e Anmount
5,474 1, 204
2,688 202
1, 406
2,005 2,487
898 2,568
5, 055
2,053 5, 842
939 6, 622
12, 464
570, 788
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I ndi vi dual Clothing and Uni form The funds requested will provide the prescribed clothing for personnel, as

aut hori zed under the provisions of 37 U S.C. 415, 416, and 418. The initial allowance is paid to newy
conmi ssi oned of ficers upon conpletion of 15 days active duty or active duty for training. The initial issue for
enlisted personnel consists of a nodified clothing bag provided to all prior service accessions with a 90-day
break in service. The replacenment issue for enlisted personnel provides funds to permt an exchange of clothing
on a issue-in-kind basis for fair wear and tear

1999 2000
Strength Rat e Anpunt Strength Rat e Anpunt
Initial
O ficer 584 200 117 585 200 117
Enli sted 13, 671 798 10, 916 13, 693 864 11, 829
Subt ot al 14, 255 11, 033 14, 278 11, 946
Addi ti ona
Enli sted 29, 067 333 9, 680 27,298 359 9, 793
Tot al 43, 323 20, 713 41, 576 21, 740
2001
Strength Rat e Anmount
Initial
O ficer 567 200 113
Enli sted 11, 749 877 10, 302
Subt ot al 12, 316 10, 415
Addi ti ona
Enli sted 27, 298 364 9, 940
Tot al 39,614 20, 356
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Subsi stence of Enlisted Personnel: These funds are requested to provi de subsistence for enlisted personnel while
on annual training and inactive duty training.

Enli sted personnel are provided subsistence-in-kind while on annual training in the unit dining facilities. The
cost of these field rations is called the Basic Daily Food Al |l owance as determ ned by a DoD Food Cost |ndex. |If
the unit does not have a dining facility or individuals are unable to eat in the dining facility because of

m ssion requirenents, operational rations called Meal, Ready-to-Eat (MRE) are issued to those personnel. Al

t he annual training subsistence rates are daily rates.

Wi le on inactive duty training with two assenblies in the day, enlisted personnel are authorized one neal,
normal Iy the noon neal.

1999 2000
Strength Mandays Rat e Amount Strength Mandays Rat e Anount
Annual Trai ni ng
Fiel d Rations 85,733 1,371,722 7 9, 465 84,449 1,182,290 7 8, 239
Oper ational Rations 13, 780 220, 473 29 6, 310 16, 086 225,198 29 6, 510
Subt ot al 99, 512 15, 775 100, 535 14,749
I nactive Duty Training
Fiel d Rations 88,181 2,116, 351 7 14, 603 89,242 2,141, 806 7 14,926
Tot al 187, 693 30, 378 189, 777 29, 675
2001
Strength Mandays Rat e Anmount
Annual Trai ni ng
Field Rations 83,095 1, 246, 430 7 8, 817
Qperational Rations 15, 828 237, 415 29 6, 966
Subt ot al 98, 923 15, 782
Inactive Duty Training
Fiel d Rations 89, 031 2,136, 737 7 15, 114
Tot al 187, 954 30, 897
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Travel, Annual Training: These funds are requested to provide for training travel and per diem allowances for
personnel to perform annual training. Individual travel provides for the use of personal or comercial vehicles
when it is the nost cost-effective nmeans of travel or when it is not feasible to use another means. Commrerci al
contract transportation is used to transport units that do not have the necessary organic capability; buses and
trains are nornally used. Mlitary airlift and charter provide the necessary transportation for units that
perform annual training overseas to include transporting the unit within CONUS, between ports, to the training
site and for the return trip.

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
Oficer 28, 672 858 24,588 30, 919 866 26, 780
Enl i sted 99, 512 369 36, 729 100, 535 373 37, 477
Tot al 128, 184 61, 317 131, 453 64, 257
2001
Strength Rat e Anmount
Oficer 29, 822 879 26, 218
Enl i st ed 98, 923 378 37,429
Tot al 128, 745 63, 647
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BUDGET ACTIVITY 1B: 3C00 - TRAINING PAY GROUP B (I NDI VI DUAL MOBI LI ZATI ON AUGVENTEES)

1999 2000 2001
28,004 30, 298 36, 479

Part 1 - PURPOSE AND SCOPE

Program costs i nclude pay and all owances, the governnent's contribution for social security, retired pay
accrual, and training travel (excludes TDY fromunit/activity of assignment to TDY point and return) for officer
and enlisted Individual Mobilization Augrmentee (I MA) personnel assigned to the | MA program The objective of
the programis to:

Provide pre-trained and fully qualified personnel to fill specifically designated positions in the
Joint Chiefs of Staff, Unified Comrands, Department of Defense (DoD) and Departnent of the Arny (DA
agenci es and Active Conponent units whose functions are critical to the rapid expansion of the Army upon
nmobi lization. Al |IMA positions will be subject to Presidential Selective Reserve Call-Up (PSRC). To
ensure the readiness of the IMA soldier, their training is the highest priority. | MA personnel train
annual ly with their proponent agencies in the specific positions in which they will serve upon declaration
of a national energency. This highly specialized programensures that these reservists will be able to
serve effectively as soon as they report to their nobilization stations. |MA personnel are al so assigned
to active conmponent units required to deploy to the theater of operations soon after the declaration of a
nati onal energency and the initiation of the nobilization process. The IMA programis intended to pre-
identify and pre-qualify those reservists who will actually serve in specific key positions within the DoD
and DA force structure. These positions are identified by proponent agencies and gaining units as being
requi red upon nobilization, but not authorized for fill before the actual declaration of a nationa
ener gency.

Annual Training (AT) - A normal period of active duty for training consists of 12-14 days, exclusive of travel,
to be performed by all nenbers of Pay Group B. This training is usually perforned at the proponent agenci es and
gaining units. Selected soldiers may performa period of annual training of up to 19 days to take part in
exerci ses and to perform overseas training.

Inactive Duty Training (IDT) - Inactive Duty Training consists of any authorized training, instruction, or duty
(other than active duty for training) perforned by sel ected nenbers of Pay Group B. The drilling nmenbers of this
pay category (DI MA) are authorized to attend up to forty-eight (48) training assenblies per year. The DI MA
positions are intensely managed to insure that the USAR receives the greatest benefit possible.
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FY 2000 Direct Program

SCHEDULE OF | NCREASES AND DECREASES
PAY GROUP B
(DOLLARS | N THOUSANDS)

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation 679
Purchase | nflation 168
Q her Pricing Increases 0
Retired Pay Accrual 828
Total Pricing |Increases: 1, 675
Program | ncr eases:
Due to increased nunber of participants. 4,506
4,506

Total |ncreases:
Decr eases:
Prici ng Decreases:
Program Decr eases:

Tot al Decreases:

FY 2001 Direct Program
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30, 298

6, 181

36, 479
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Part 2 - JUSTI FI CATI ON OF FUNDS REQUESTED

Pay and Al | owances, Annual Training: These funds are requested to provide pay and all owances for personnel
perform ng annual training with their proponent agencies/gaining units in support of their proponent
agency/gaining unit. The dollar rate is an annual rate which includes base pay, retired pay accrual, basic
al | owance for housing, basic all owance for subsistence, and FI CA.

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
Oficer 5, 287 185 12,735 5, 477 195 13, 864
Enl i sted 1, 066 131 1, 810 1, 206 137 2,151
Tot al 6, 352 14, 544 6, 683 16, 015
2001
Strength Rat e Anmount
Oficer 5, 852 208 15, 818
Enl i st ed 1,564 146 2,969
Tot al 7,416 18, 787

Pay and Al |l owances, Inactive Duty Training (IDT): These funds are requested to provide for the pay and

al | owances of personnel attending inactive duty for training to be perfornmed at their proponent agencies/gai ning
units or with an | MA detachnent in support of their proponent agencies/gaining unit. Drilling | MA (D MA)
reserve nmenbers are expected to attend up to 48 | DT assenblies per year. The dollar rate is an annual rate

whi ch includes base pay, retired pay accrual and FICA

O ficer
Enli sted
Tot al

Oficer
Enl i st ed
Tot al

Strength

688
250
939

Strength

1, 002
250
1, 252

Reserve Personnel, Army

1999
Rat e
208
126

2001
Rat e
237
143

Anmount
3, 440
760
4,200

Anmount
5, 690
862

6, 552

Strength

688
250
939

54

2000
Rat e
220
133

Anmount
3, 628
801
4,429
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Subsi stence for Enlisted Personnel: These funds are requested to provide subsistence for enlisted personne
whil e on inactive duty training.

1999 2000
Strength Mandays Rat e Anmount Strength Mandays Rat e Anmount
48 576 7 4 48 571 7 4
2001
Strength Mandays Rat e Anmount
48 571 7 4

Travel, Annual Training: These funds are requested to provide transportation costs and per diem all owances for
personnel attendi ng annual training.

1999 2000
Strength Rat e Anpunt Strength Rat e Anpunt
O ficer 5, 287 1, 427 7,546 5,477 1, 442 7, 896
Enli sted 1, 066 1, 605 1,710 1, 206 1,621 1, 955
Tot al 6, 352 9, 256 6, 683 9, 851
2001
Strength Rat e Anmount
O ficer 5, 852 1, 463 8,563
Enli sted 1, 564 1, 645 2,573
Tot al 7,416 11, 136
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BUDGET ACTIVITY 1F: 3D00 - TRAINING PAY GROUP F

1999 2000 2001
112, 277 123, 038 145, 204

Part 1 - PURPOSE AND SCOPE

This budget activity provides the funds for Initial Active Duty for Training (IADT) for all non-prior service
enlistees into the USAR Retired pay accrual costs are included in the programcosts. The training prograns
of fered i nclude Regular training, Alternate training, and the Arny Civilian Acquired Skills Program ( ACASP)
Upon conpl etion of any of these programs the enlistee beconmes qualified in his MIlitary Cccupati onal Specialty
(MOS) .

The Regul ar Trai ning Program consists of an nine-week Basi c Conbat Training (BCT) phase followed i nmedi ately by
a variable length Advanced | ndividual Training (AT) phase.

The Alternate Training Program (known as the split training option) provides the sanme training as the regul ar
program however, the BCT and Al T phases are split. Upon conpletion of BCT, normally during the sunmer, the
enlistee returns to his unit until his scheduled AIT date, which nust be within one year of conpleting BCT.
Thi s program acconmodat es those individuals who are unable to | eave their jobs or school for [ong periods of
time.

The Arny Civilian Acquired Skills Program (ACASP) provides a variable length programfor those individuals who
enlist with specific skills that are easily adapted to the nmilitary services. The training is tailored to the
i ndi vidual, and normally includes the basic mlitary skills and specific MOS skills required to ensure that al
graduates are fully qualified.
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SCHEDULE OF | NCREASES AND DECREASES

(DOLLARS | N THOUSANDS)

FY 2000 Direct Program

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation
Purchase Inflation
Cl othing Bag Rate
Retired Pay Accrual Increase
Total Pricing |Increases:

Program | ncr eases:
Increase in NPS percentage of accessions from
40% to 45%
Total |ncreases:
Decr eases:
Prici ng Decreases:

Program Decr eases:

Tot al Decreases:

FY 2002 Direct Program

Reserve Personnel, Army

PAY GROUP F

2,979
418
260

3,535

14, 974

57

7,193

14,974

123, 038

22,166

145, 204
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Part 2 — JUSTI FI CATI ON OF FUNDS REQUESTED

Initial Active Duty for Training, Enlisted: These funds are requested to provide for

Pay and Al | owances,
The dollar rate

trai ning pay and all owances of enlisted personnel attending initial active duty for training.
is an annual rate which includes base pay, retired pay accrual, and FI CA.

1999 2000
Strength Rat e Anpunt Strength Rat e Anpunt
21, 183 3,779 80, 057 19, 716 3,987 78, 603
2001
Strength Rat e Anpunt
21, 641 4,297 92,994
58 February 2000

Reserve Personnel, Army



I ndi vi dual Clothing and Uniform Al l owance, Initial Active Duty for Training, Enlisted: These funds are requested
to provide clothing and uniforns for enlisted personnel attending initial active duty for training. The initia
clothing is issued in two phases. Phase | includes all clothing required for training during basic conbat
training. Phase Il clothing includes the remaining clothing, to include dress uniforms, and is issued only to

t hose who conpl ete basic conbat training. Arny Civilian Acquired Skills Program (ACASP) enlistees receive al
their issue at one tinme. Rates vary depending on the itens authorized for issue during that fiscal year as wel
as their current cost.

1999 2000
Strength Rat e Anmount Strength Rat e Anount
Phase 1 Mal e 6,324 773 4,886 9, 692 797 7,725
Phase 1 Fenml e 2,550 753 1,919 4,517 747 3,376
Phase 2 Mal e 5,881 271 1,597 9, 004 280 2,521
Phase 2 Fenual e 2,372 319 756 4,201 344 1, 445
Cash Al |l owance 2,550 226 577 4,517 232 1, 047
ACASP 453 1,132 512 710 1, 143 811
Tot al 10, 247 16, 926
2001
Strength Rat e Anmount
Phase 1 Mal e 12, 094 809 9, 783
Phase 1 Fenunl e 5,723 759 4,342
Phase 2 Mal e 11, 247 284 3,197
Phase 2 Fenual e 5, 323 349 1, 859
Cash Al |l owance 5,723 235 1, 347
ACASP 890 1, 160 1, 033
Tot al 21, 560
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Subsi stence, Initial Active Duty for Training, Enlisted: These funds are requested for subsistence of enlisted
personnel attending initial active duty training. Subsistence mandays represent the nunber of neals actually
eaten. The daily rate is an established anount based on the basic daily food all owance.

1999 2000
Strength Mandays Rat e Anmount Strength Mandays Rat e Anount
11,576 1,273,415 7 8, 787 19,716 2,168,726 7 15, 114
2001
Strength Mandays Rat e Anmount
21,641 2,380,562 7 16, 839
Travel, Initial Active Duty for Training, Enlisted: These funds are requested for travel of all enlisted

personnel to and fromtheir initial active duty for training installation. This includes all trips between the
basi ¢ conbat and advanced i ndividual training phases as well as all return trips hone for those who drop out of
training. The rate includes the transportation cost and any authorized per diem

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
21,183 623 13, 186 19, 716 629 12, 396
2001
Strength Rat e Anmount
21, 641 638 13, 811
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BUDCGET ACTIVITY 1P: 3EO00 - TRAINING PAY GROUP P

1999 2000 2001
10, 908 6, 712 12, 156

Part 1 — PURPOSE AND SCOPE

The program costs for this activity provide the pay and subsistence-in-kind furnished to Non-Prior Service (NPS)
enlistees assigned to Troop Program Units (TPU) for attending Inactive Duty Training (IDT) prior to their
Initial Active Duty for Training (I ADT). Retired pay accrual costs and the governments share for the soci al
security contribution is included. Under the provisions of Title 10, United States code, section 12103 states
each person enlisted shall performan initial period of active duty for training of not |ess than twelve weeks
to commence in so far as practicable within 270 days after the date of that enlistnent.
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SCHEDULE OF | NCREASES AND DECREASES

FY 2000 Direct Program

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation
Purchase Inflation
Q her Pricing Increases
Retired Pay Accrual Increase
Total Pricing |Increases:

Program | ncr eases:
Increase in NPS percentage of accessions from
40% to 45%
Total |ncreases:
Decr eases:
Prici ng Decreases:

Program Decr eases:

Tot al Decreases:

PAY GROUP P
(DOLLARS | N THOUSANDS)
6, 712
245
0
0
364
610
4, 834
4, 834
5, 444
0
12, 156

FY 2001 Direct Program
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Pay, Inactive Duty Training (|DT),

Part 2 — JUSTI FI CATI ON OF FUNDS REQUESTED

Enli sted: These funds are requested to provide for the pay of enlisted

personnel attending inactive duty for training while awaiting initia
assenblies is based on the average nunber of enlistees attending.

i ncl udes base pay, retired pay accrual, and Fl CA

1999

Strength Rat e
6, 595 46
2001

Strength Rat e
6, 509 52

Subsi stence, lnactive Duty Training,

The dol | ar
2000
Anpunt Strength Rat e Anpunt
10, 885 3, 855 48 6, 688

Anmount
12,115

ei ght hours or nore) in one day,
1999
Strength Mandays
189 3,395
2001
Strength Mandays
325 5, 858

Reserve Personnel, Army

enlisted personne

2000
Rat e Anmount Strength Mandays
7 23 193 3,470

Rat e Anmount

63

normal Iy the noon neal .

Rat e

active duty for training.
rate is an annua

Anount

7

24

The nunber of
rate which

Enlisted: Wiile on inactive duty training with two assenblies (total of
are authorized one neal,

February 2000



BUDGET ACTIVITY 2E: 4KOO - MOBI LI ZATI ON TRAI NI NG (| NDI VI DUAL READY RESERVE)

1999 2000 2001
28, 095 9, 794 13, 604

Part 1 - PURPOSE AND SCOPE

Program costs include all pay, allowances, retired pay accrual costs and Active Duty Training (ADT) trave
fromhonme to the first duty station and return for officer and enlisted personnel of the Individual Ready
Reserve (IRR). The IRR force is in excess of 180,000 soldiers and is the Army’s nobilization force. As
denonstrated in Desert Shield/ Desert Storm the USAR is the manpower pool used to support active army personne
shortfalls during declared national energencies and contingency operations. This program enhances troop program
unit training by utilizing selected I RR personnel working in their nobilization specialties to fill Selected
Reserve annual training support requirenents and other USAR activities. |RR soldiers who performtours of duty
provi de essential support for the acconplishnent of specified USAR m ssions, projects or exercises and usually
receive training benefit fromthe tours while working in their mobilization specialties. The program al so
i ncl udes funds to support attendance of non-unit reservists selected by DA Boards at various service coll eges
and schools. Specific objectives of the Mdbilization Training Programare to:

1. Provide professional devel opmental and nobilization specialty training of IRR personnel in the grades
speci alties and nunbers required to nmeet Total Army nobilization requirenents.

2. Ensure that I RR nenbers have their critically needed nobilization skills and specialties identified,
val i dated and effectively devel oped, naintai ned, and noderni zed.

3. Assist inthe tinely identification, reclassification and requalification of |RR nenbers whose grades
and specialties are excess to the Arny’s projected nobilization requirenents.

4. Reduce the increasingly critical Reserve nobilization personnel shortfall by retaining nmore IRR
menbers qualified to serve effectively upon nobilization

5. Mdernize IRR nmenbers’ nobilization specialties to ensure an accurate match with wartine skills
required by the Arny’s state-of-the-art equi pnent, tactics, and doctrine.
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FY 2000 Direct Program

SCHEDULE OF | NCREASES AND DECREASES
MOBI LI ZATI ON TRAI NI NG
(DOLLARS | N THOUSANDS)

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation 200
Purchase | nflation 55
Q her Pricing Increases 0
Retired Pay Accrual 244
Total Pricing |Increases: 500
Program | ncr eases:
Due to increased nunber of participants. 3,310
3,310

Total |ncreases:
Decr eases:
Prici ng Decreases:
Program Decr eases:

Tot al Decreases:

FY 2001 Direct Program

Reserve Personnel, Army
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9, 794

3, 810

13,604
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Part 2 - JUSTI FI CATI ON OF FUNDS REQUESTED

| RR Screeni ng: Menbers of the IRR not scheduled for mandatory or voluntary training, are required to serve at
| east one nanday each year to acconplish annual screening requirenents in accordance with Title 10, United
States Code, Chapter 1005, Section 10149 and Departnent of Defense Directives. The services are required to
mai ntain the current status of each nenber’s physical condition, dependency status, military qualification,
civilian occupational skills, availability of service and other information as prescribed by the Secretary of
t he Arny.

1999 2000
Strength Mandays Rate Anpunt Strength Mandays Rate Anpunt
Oficer 90 90 84 8 0 0 0 0
Enli st ed 205 205 83 17 0 0 0 0
Tot al 296 25 0 0
2001
Strength Mandays Rate Anount
Oficer 0 0 0 0
Enli sted 0 0 0 0
Tot al 0 0

Exerci ses: Periods of voluntary duty during which IRR menbers participate in field and conmand post exerci ses
with Active and/ or Reserve Conponent units, staffs and agencies and with other unifornmed services of the United
States. The prinmary purpose of these tours is to maintain or inprove nobilization skills. The tours are

pl anned and organi zed as opposed to support of exercises.

1999 2000
Strength Mandays Rate Anpunt Strength Mandays Rate Anpunt
Oficer 158 2, 367 301 712 0 0 0 0
Enli sted 170 2,545 150 381 0 0 0 0
Tot al 327 1, 093 0 0
2001
Strength Mandays Rate Anpunt
O ficer 0 0 0 0
Enli sted 0 0 0 0
Tot al 0 0
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| RR M ssion Support:

or USAR mi ssions specified by JCS or

i nstructor,

Peri ods of voluntary duty (ADSW during which IRR soldiers undertake critical Reserve
Conponent rel ated projects which require USAR experti se.
DA (or
admi ni stration, or participation in a study group.
System (TASS) staffer or

Such duty may involve the acconplishment of projects

requested by MACOVs or | ower headquarters), support or

It may al so involve performance as a Total Army School

or the performance of USAR recruiting or retention duties. This

subcat egory includes the support of nmarksmanship training and events and support for |IRR screening.

1999
Strength Mandays Rate Anount
Oficer 1, 562 23, 426 276 6, 464
Enli sted 969 14,528 188 2,727
Tot al 2,530 9,190
2001
Strength Mandays Rate Anpunt
Oficer 84 1, 253 305 382
Enli st ed 90 1, 344 204 274
Tot al 173 656

2000
Strength Mandays Rate Anount
84 1, 256 288 362
92 1,377 195 268
176 630

Pr of essi onal Devel opnent Training: Periods of voluntary duty during which IRR soldiers enhance their ability to

assune positions of

This subcategory al so includes Oficer

i ncreasing responsibility.
specialty acquisitions,

Included in this subcategory are funds to support schooling for

profici ency mai ntenance and ot her types of career devel opnent and specialty
qualification training at AC installations and DoD school s t hroughout CONUS and at vari ous overseas | ocations.
Basi ¢ Course (OBC) for other than Reserve Oficer Training Corps-Reserve

Forces Duty (ROTC-RFD) commi ssionees,

menbers, continuing | egal

education tours for

instructor training, continuing health education tours for nedical
| R/ I MA JAG of ficers, special branch schooling and

conference/ sem nar participation for the purpose of acquiring or sustaining professional skills.

1999
Strength Mandays Rate Anpunt
Oficer 742 11,128 293 3, 262
Enli st ed 165 2,477 208 516
Tot al 907 3,778
2001
Strength Mandays Rate Anount
Oficer 0 0 0 0
Enli sted 0 0 0 0
Tot al 0 0

Reserve Personnel, Army

2000
Strength Mandays Rate Anpunt
0 0 0 0
0 0 0 0
0 0
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Readi ness Trai ning: Periods of voluntary duty during which Individual Ready Reserve (IRR) soldiers serve with
Active or Reserve Conponent units in positions appropriate to their grade and nobilization specialty. This
training takes place under field conditions wherever possible, providing realistic hands-on training in wartime
skills and insures participating |RR nenbers' fanmiliarity with doctrine, tactics and equi pnent of today’'s Arny.

1999 2000
Strength Mandays Rate Anount Strength Mandays Rate Anount
Oficer 2,210 33, 148 280 9, 296 773 11, 597 291 3,378
Enl i sted 1, 854 27, 806 169 4,712 2,197 32, 956 176 5, 786
Tot al 4,064 14, 009 2,970 9, 164
2001
Strength Mandays Rate Anpunt
Oficer 1, 041 15, 614 307 4,786
Enl i sted 2,959 44, 388 184 8,162
Tot al 4, 000 12, 947

Grand Total for Mobilization:

1999 2000
Strength Anpunt Strength Anpunt
O ficer 4,762 19, 742 857 3,740
Enli sted 3,362 8, 353 2,289 6, 054
Tot al 8,124 28, 095 3, 146 9,794
2001
Strength Anmount
O ficer 1,124 5,168
Enli sted 3, 049 8, 436
Tot al 4,173 13, 604
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BUDGET ACTIVITY 2R 4F00 - SCHOOL TRAI NI NG ( TROOP PROGRAM UNI T PERSONNEL)

1999 2000 2001
75, 324 91, 602 106, 286

Part 1 - PURPOSE AND SCOPE

Program costs for this activity include all pay, allowances, retired pay accrual costs, and training travel from
hone to the first duty station and return for officer and enlisted personnel assigned to Troop Program Units
(TPU) of the Arny Reserve attending Arnmy service school/college courses in an Active Duty for Training (ADT)

st at us. Specific objectives of this activity are to:

1. Provi de USAR TPU personnel with formal school training critical to the achi evenent of proficiency
standards in individual skills required for nobilization

2. Provi de formal professional devel opment schooling needed to enable USAR TPU personnel to assune
progressively higher levels of responsibility.

3. Provi de USAR TPU personnel the formal school training required to nmaintain adequate |evels of

proficiency in their required wartinme skills. USAR personnel are authorized to attend Army service schools,
Army area schools, Total Arnmy School System (TASS) battalions, and other mlitary school prograns in an ADT
status for skill qualification and career devel opnment.
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FY 2000 Direct Program

SCHEDULE OF | NCREASES AND DECREASES
SCHOOL TRAI NI NG
(DOLLARS | N THOUSANDS)

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation 2,031
Purchase | nflation 482
Q her Pricing Increases 0
Retired Pay Accrual 2,432
Total Pricing |Increases: 4,945
Program | ncr eases:
Due to average strength increase to achieve 9,739
85% DMOSQ and PDE. 9,739

Total |ncreases:
Decr eases:
Prici ng Decreases:
Program Decr eases:

Tot al Decreases:

FY 2001 Direct Program
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91, 602

14, 684

106, 286
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Part 2 -

Car eer Devel opnent Training: Provides fornal

mlitary professional

provide instruction and training leading to the reservists'

I ncl udes courses of

instruction at Army Service School s,

pr of essi onal
Seni or Service Coll eges,

JUSTI FI CATI ON OF FUNDS REQUESTED

and speci al

1999 2000
Strength Mandays Rate Anount Strength Mandays Rate Anount
Oficer 9,188 82, 689 275 22,732 9, 552 85, 968 285 24,501
Enli sted 15, 253 137,278 116 15,865 18, 627 167, 643 120 20,128
Tot al 24,441 38,597 28,179 44,630
2001
Strength Mandays Rate Anpunt
Oficer 9,783 88, 047 299 26, 346
Enli sted 19, 680 177,120 126 22,375
Tot al 29, 463 48, 721
Initial Skill Acquisition Training: Provides training to acquire initial mlitary and/or

skills. Includes initial skill

of both officer and enlisted personnel

qualification of separating or

the positions in which they have enlisted in | ocal

i n other

training of newly conm ssioned officers (except
required mlitary occupati onal
recently separated Active Conponent personnel
Arnmy Reserve troop programunits.

ROTC gr aduat es),
fields.

education progranms of varying | engths which
qual i ficati on.
sem nars and orientation.

mlitary specialty
and retraining
Supports i nmedi ate

in new specialties appropriate to
I ncl udes advanced

technical and qualification training appropriate to each reservist’s prior qualifications (experience and

training) and to potential
Servi ce School s and Tot al
dependent upon the skill
program units other than non-prior service personnel

Armmy School
or specialty.

assignments within the Sel ected Reserve.
System (TASS) battalions.

Training is conducted primarily in Arny

Specific course selection and |length are
This activity supports all personnel
Active Duty for Training (IADT) (Pay Goup F).

1999
Strength Mandays Rate Anpunt
Oficer 1, 344 16, 130 254 4,098
Enl i sted 6,289 220,132 115 25, 263
Tot al 7,634 29, 361
2001
Strength Mandays Rate Anount
Oficer 1,909 22,908 278 6, 366
Enl i sted 8,035 281,225 126 35,299
Tot al 9, 944 41, 665

Reserve Personnel, Army

on Initial
2000
Strength Mandays Rate Anpunt
1,579 18, 948 264 5, 002
6, 650 232, 750 119 27,763
8,229 32,765
71

currently assigned to USAR troop
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O ficer Candidate School (OCS): Supports enlisted participation in full time or State OCS Prograns which provide
of ficer candidate training leading to a comm ssion in the US Arny Reserve (USAR). The nunber of reservists
participating is determned by the nunmber of qualified reservists avail able and officer vacancies in USAR units.
Newl y conmi ssioned of ficers graduating from OCS are assigned to USAR units with vacancies for which they are
qual i fied.

1999 2000
Strength Mandays Rate Anount Strength Mandays Rate Anount
Enl i sted 1 57 129 7 2 94 134 13
2001
Strength Mandays Rate Anount
Enl i sted 2 94 140 13

Ref resher and Proficiency Training: Provides reservists training to attain and nmaintain proficiency in the
specific mlitary specialties in which that individual has becorme initially qualified. It includes advanced
technical and qualification training appropriate to each reservist's prior qualifications (experience and
training) and to potential assignments within the Sel ected Reserve.

1999 2000
Strength Mandays Rate Anount Strength Mandays Rate Anount
Oficer 1, 497 11, 976 260 3,118 3,436 27, 488 270 7,430
Enl i sted 4,361 34, 890 118 4,112 6, 809 54, 472 122 6, 668
Tot al 5, 858 7,229 10, 245 14,098
2001
Strength Mandays Rate Anpunt
Oficer 3,932 31, 456 284 8, 943
Enl i sted 6, 654 53, 232 129 6, 850
Tot al 10, 586 15, 793
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Undergraduate Pil ot Training: Supports authorized USAR officers, warrant officers, and enlisted personnel who
vol unteer to train as USAR aviation and/or warrant officers. Applicants nust be able to be assigned to a troop
programunit requiring aviation skills upon graduation.

1999 2000
Strength Mandays Rate Anpunt Strength Mandays Rate Anpunt
Oficer 9 355 300 106 7 273 311 85
Enli st ed 4 158 147 23 2 78 152 12
Tot al 13 130 9 97
2001
Strength Mandays Rate Anount
Oficer 6 234 325 76
Enli sted 3 117 159 19
Tot al 9 95
Grand Total for School s:
1999 2000
Strength Anmount Strength Anmount
Oficer 12, 038 30, 054 14, 574 37,018
Enli st ed 25, 909 45, 270 32,090 54,583
Tot al 37,947 75, 324 46, 664 91, 602
2001
Strength Armount
Oficer 15, 630 41, 730
Enli sted 34,374 64, 556
Tot al 50, 004 106, 286
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BUDGET ACTIVITY 2S: 4Q00 - SPECI AL TRAI NI NG ( TROOP PROGRAM UNI T PERSONNEL)

1999 2000 2001
104, 537 94, 803 90, 982

PART 1 - PURPCSE AND SCOPE

Program costs for this activity include pay, allowances, retired pay accrual costs, and training travel from
hone to the first duty station and return for tours of Active Duty for Training (ADT) and Active Duty for

Speci al Work (ADSW performed by USAR personnel assigned to Troop Program Units (TPUs). These tours support
projects and prograns related to the US Arny Reserve and serve to mmintain and inprove individual nobilization
skill proficiency and unit readiness. This program supports the Congressional |anguage pertaining to ADSW TPU
sol di ers who performtours of ADSW provide essential support for the acconplishnent of specified USAR m ssions,
projects, exercises, or units, which could not be acconplished otherwi se. Specific objectives of this activity
are to:

1. Provide TPU personnel possessing required Reserve Component expertise to support USAR training
activities, e.g., developnent of training policies and prograns, devel opnent of instructional materials for US
Arnmy Reserve Forces schools, and nenbership on boards.

2. Provide for effective supervision of TPU training progranms conducted by subordi nate el enents to ensure
that training is conducted in accordance with Department of the Arny policy and doctrine to neet nobilization
readi ness obj ecti ves.

3. Increase nobilization preparedness through participation by TPU personnel in exercises and field
training in a sinmulated nobilization environment with other Army units and units of other services.

4. Provides funds for readi ness managenment, comand and staff supervision, operational training,
conpetitive events, nanagenment support, recruiting, and retention. Provides funds for planning and support of
readi ness training exercises, nmobilization exercises, participation in exercise planning activities and overseas
depl oyment training - all directly affecting readiness.
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SCHEDULE OF | NCREASES AND DECREASES

SPECI AL TRAI NI NG
(DOLLARS | N THOUSANDS)

FY 2000 Direct Program

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation
Purchase Inflation
Q her Pricing Increases
Retired Pay Accrual Increase
Total Pricing |Increases:

Program | ncr eases:
Total Increases:
Decr eases:
Pricing Decreases:
Program Decr eases:
Decrease due to reduction in participation in
conpetitive events and reduction in ADSWtours

for conferences.

Tot al Decreases:

FY 2001 Direct Program

Reserve Personnel, Army

2,075
452

2,244

(8, 592)

75

4,770

(8, 592)

94, 803

4,770

(8, 592)

90, 982

February 2000



Conpetitive Events:

mar ksmanshi p trai ni ng,
trai ning invol ves actual
Conf ederati on of Reserve Oficers (CIOR).
as support tours for

conpetition, as well
subcat egory.

Provi des pay,
clinics,

Part 2 -

al | owances,

tests,

and Al l

I nt er-Service,
participation in various conpetitive events,

Tours during which unit
mar ksnmanshi p trai ning,

JUSTI FI CATI ON OF FUNDS REQUESTED

per diemand entry fees for
A ynpi c and international
to include Camp Perry and Interallied
nmenbers support such training and

are included in the Managenent Support

1999
Strength Mandays Rate Anpunt
Oficer 84 502 285 143
Enli st ed 284 1,706 160 272
Tot al 368 415
2001
Strength Mandays Rate Anount
Oficer 122 732 309 226
Enli sted 115 690 172 118
Tot al 237 345

Command/ St af f Super vi si on:

2000
Strength Mandays Rate
146 876 295
135 810 165
281

Supports tours during which conmmanders and staff personnel
of peacetinme training and determine unit capability to respond to wartime tasking.

Reserve Conponent Overseas Depl oynent Trai ning (RCODT) planning conferences,

staff visits, training assistance visits,
| G i nspections,

security inspection,

I nspection Program (Cl P),

i nvesti gations,
Conmand Vi sitation Program (CVP),
and unit status reporting.

food service revi ews,

2000

Strength Mandays Rate

internal review audits,

visits, command nmanagement briefings,
1999
Strength Mandays Rate Anpunt
Oficer 20, 198 40, 395 243 9, 812
Enl i sted 29, 766 59, 532 118 7,032
Tot al 49, 964 16, 844
2001
Strength Mandays Rate Anount
Oficer 15, 503 31, 006 266 8, 260
Enl i sted 22, 417 44, 834 129 5,783
Tot al 37,920 14, 043

Reserve Personnel, Army

17, 146 34,292 253
26, 411 52, 822 123
43, 557

76

menbers to participate in
conpetition. This

eval uate the effectiveness
These tours include AT and
nmobi | i zati on readi ness revi ews,
safety and facility inspections,
and assi stance visits,
CG revi ew and anal ysis briefings,

physi cal
Command
i nternal control
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Exercises: Includes tours during which unit

conmponent or active conmponent

uni ts,

staffs,
States. The primary purpose of these tours is to maintain or

2000

Strength Mandays Rate

1999
Strength Mandays Rate Anpunt
Oficer 1, 458 20, 409 239 4,883
Enli st ed 1,810 25, 342 122 3,089
Tot al 3,268 7,972
2001
Strength Mandays Rate Anount
Oficer 1,421 19, 894 263 5, 225
Enli sted 1, 550 21, 700 133 2,883
Tot al 2,971 8, 109

Managenent Support:

general Iy invol ving organi zati onal
Public Affairs,

trai ni ng and exerci se support

partici pation) support,
al I conferences/wor kshops.
aut hority such as Civil

Tot al

(not

conpl i ance,

I ncludes tours to m ssions or
of a recurring nature,
mai nt enance, environnent al
bri efings, alcohol and drug abuse program equal
rel ati ons) and Executive Support of the Guard and Reserve (ESGR).
partici pation),
Armmy School
Al so supports mi ssions or
Engi neeri ng Support

1, 640 22,960 249
1,739 24, 346 127
3,379

projects directed by headquarters bel ow DA | evel
adm ni stration (finance,
Staff Judge Advocate (SJA),
opportunity activities,

2000

Strength Mandays Rate

per sonnel ,
chapl ai n,
conmand i nformation, conmunity

Al so includes AT evaluation and site support,
mar ksmanshi p and ot her conpetitive events (not direct

Systens (TASS) battalion instructor and staff support,
projects directed for
Pl an (CESP) devel opnent, Civil Affairs projects,

study groups and duty with the DA Staff to acconplish a one-tinme USAR-rel ated project.

USAR acconpl i shnent

1999
Strength Mandays Rate Anpunt
Oficer 14,718 73, 590 241 17,705
Enl i sted 26, 946 134, 730 122 16, 378
Tot al 41, 664 34, 084
2001
Strength Mandays Rate Anount
Oficer 13, 986 69, 930 264 18, 465
Enl i sted 28, 117 140, 585 133 18,630
Tot al 42,103 37,095

Reserve Personnel, Army

14,594 72,970 250
29, 686 148, 430 126
44, 280

77

nmenbers participate in field training exercises with reserve
and agencies, and with other uniforned services of the United
i mprove nobilization skills.

whi ch may be
boards | ogi stics,
H Vv

and support to
by DA or higher
participation in
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Operational Training: Provides training directly related to probable wartine tasks.

recei ved at either organi zed on-the-job sessions or at forma
sol di ers manual comon task training,
Training (ODT) for battle book or
instructor training recipients,
attendees, Aviation nmission training,

counter-terrorismtraining, and other
1999
Strength Mandays Rate Anpunt
Oficer 29, 233 87, 699 240 21,055
Enl i sted 55, 813 167, 440 120 20, 009
Tot al 85, 047 41, 064
2001
Strength Mandays Rate Anpunt
Oficer 21, 008 63, 024 264 16, 608
Enl i st ed 24, 966 74, 898 130 9, 766
Tot al 45, 974 26, 374

Recruiting: Includes support tours during which unit
establishing | ocal referra

| ocal high schools,

ARTEP t asks/eval uati ons,
m ssion training activities,
nobi | i zati on/ depl oynent training,

Strength

school house settings.
CAPSTONE pl anni ng/ trai ni ng,

The training may be
The training includes
Over seas Depl oynent

FORSCOM conmand | anguage program st udent testing,

NBC trai ning (other than exercises and school s),
| DT-rel ated duty training.

2000
Mandays Rate

23,118
30, 464
53, 582

menbers assist the full-tine recruiting force by
and serve as peer
and sel ected separation centers to discuss the opportunities and benefits

networ ks within Arny Reserve conmmands,
public functions,
of service in the Arny Reserve.

69, 354 250
91, 392 124

recruiters,

1999
Strength Mandays Rate Anount
Oficer 130 391 220 86
Enli sted 3,074 15, 368 100 1,543
Tot al 3,204 1, 629
2001
Strength Mandays Rate Anpunt
Oficer 173 519 243 126
Enli st ed 3,394 16, 970 111 1, 881
Tot al 3,567 2, 007

Reserve Personnel, Army

2000
Strength Mandays Rate
204 612 230
3,736 18, 680 105
3, 940
78
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Hands On Trai ni ng (HOT),

appeari ng at
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Ret enti on:

recruiting partnership counci

funds will not

acconpl i shment of work,

in training.

1999
Strength Mandays Rate Anount
Oficer 899 2, 697 216 583
Enli sted 4,884 14, 653 133 1,947
Tot al 5,783 2,529
2001
Strength Mandays Rate Anpunt
Oficer 577 1,731 239 413
Enli st ed 6, 004 18, 012 144 2,596
Tot al 6, 581 3, 009
Grand Total for Special Training
1999
Strength Anmount
Oficer 66, 719 54, 267
Enli sted 122,578 50, 271
Tot al 189, 297 104, 538
2001
Strength Anmount
Oficer 52,790 49, 323
Enli st ed 86, 563 41, 658
Tot al 139, 353 90, 982

Reserve Personnel, Army

Provides training for support tours during which unit
Included in this subcategory are retenti on awareness,

counsel i ng,
neeti ng attendance/ support.

nmenbers assist their
staff assistance visits,
Tours in this subcategory are essentia

Arnmy's efforts to retain skilled and experienced soldiers assigned to units of the Sel ected Reserve.
be used for soldiers receiving re-enlistnment counseling.
not engagemnent

full-time retention staff.

aut omati on, and

to the
These

This subcategory is for the

2000

Strength Mandays Rate Anount

570 1,710 226 386

5, 607 16, 821 138 2,315

6,177 2,701

2000
Strength Anmount
57, 418 50, 759
97,778 44,044
155, 196 94, 803
79 February 2000



BUDGET ACTIVITY 2T: 4HOO - ADM NI STRATI ON AND SUPPORT

1999 2000 2001
825, 084 894, 250 912, 447

Part 1 - PURPOSE AND SCOPE

Active Guard and Reserve (AGR) Personne

The funds requested in this budget activity are to provide for pay and allowances, retired pay accrua
costs, uniform all owances, subsistence, and permanent change of station travel (including PCS-TDY enroute) costs
of Arnmy Reserve officers and enlisted personnel serving on active duty as authorized by Title 10, United States
Code, Chapter 1209.

The AGR soldier is an Arny Reserve nenber serving on active mlitary service in the Full Time Support
Program AGRs provide direct support to prepare Reserve Conmponents for their wartine nmission. The AGR sol dier
works full tinme for the purposes of organizing, adm nistering, recruiting, instructing or training the Arny
Reserve. AGRs deploy keeping reserve units filled with qualified personnel, a vital aspect of readiness.

Over the past several years, nore and nore Active Army missions have been transferred to the Arnmy Reserve.
The Arny has been able to nmeet these m ssions because full tine support personnel have been avail able to support
reserve unit commanders.

AGR sol diers nust neet the sane standards as soldiers in the Active Army. They conpete agai nst each
ot her, nenbers of the Individual Reserve, and troop programunit menbers for pronotion. They serve in areas
that are generally rempte froman Active Arny installation. AGR soldiers can achieve active retirement (Title
11) under this program
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Part 2 — JUSTI FI CATI ON OF FUNDS REQUESTED

Title 10, USC, Section 10301 (a) (9). Reserve Forces Policy Board.

A reserve officer of the Arnmy, Navy, Air Force, or Marine Corps who is a general officer or flag officer
desi gnated by the Chairman of the Board with the approval of the Secretary of Defense, and who serves wi thout
vote as mlitary adviser to the Chairnan and as executive officer of the Board (Rotational anbng Services).

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
O ficer 1 1 1 1 1 1

Title 10, USC, Section 10211. Policies and Regul ations.

Wthin such nunbers and in such grades and assi gnments as the Secretary concerned may prescribe, each
arnmed forces shall have officers of its Reserve Conponents on active duty (other than for training) at the seat
of governnent, and at headquarters responsible for reserve affairs, to participate in preparing and
adm ni stering the policies and regul ations affecting those Reserve Conponents. Wile so serving, such an
officer is an additional nenber of any staff with which that individual is serving.

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 321 332 333 333 333 333
Enli sted 85 91 92 92 92 92
Tot al 406 423 425 425 425 425
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Title 10, USC, Section 3038. Ofice of the Army Reserve, Appointnent of Chief.

(a) There is, in the executive part of the Department of the Army, an Ofice of the Army Reserve which is
headed by a chief who is the advisor to the Chief of Staff on Army Reserve matters.

(b) The President, by and with the advice and consent of the Senate, shall appoint the Chief of the Arny
Reserve fromofficers of the Arny Reserve not on active duty, or on active duty under Section 10211 of this
title, who

(1) have had at least 10 years of comm ssioned service in the Arny Reserve;
(2) are in grade of brigadi er general and above; and
(3) have been recommended by the Secretary of the Arny.

(c) The Chief of Arny Reserve holds office for four years but may be renmoved for cause at any tinme. He is
eligible to succeed hinself. |If he holds a | ower reserve grade, he shall be appointed in the grade of major
general for service in the Army Reserve.

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 1 1 1 1 1 1

Title 10, USC, Sections 3021 and 10302. Reserve Conponents of Army: Arny Reserve Forces Policy Conmittee.

(a) There is, inthe Ofice of the Secretary of the Arny, an Arnmy Reserve Forces Policy Conmttee. The
Conmittee shall review and comment upon major policy matters directly affecting the Reserve Conmponents and
nmobi | i zati on preparedness of the Army. The Committee’s comments on such policy matters shall acconpany the
final report regarding any such nmatters submtted to the Secretary of the Arny and the Chief of Staff.

(b) The Conmittee consists of officers in the grade of col onel or above as foll ows:
(1) five nenbers of the Regular Army on duty with the Arny General Staff;
(2) five nenbers of the Arnmy National Guard of the United States not on active duty; and
(3) five nenbers of the Arny Reserve not on active duty.

(c) The menmbers of the Conmittee shall select the Chairman from anong the nenbers on the committee not on
active duty.
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(d) A mjority of the nenmbers of the Commttee shall act whenever matters affecting both the Arny National
Guard of the United States and Arny Reserve are being considered. However, when any nmatter solely affecting one
of the Reserve Conponents of the Arny is being considered, it shall be acted upon only by the Subcommittee on
Arnmy National Guard Policy or the Subcomrittee on Arny Reserve Policy, as appropriate.

(e) The Subcommittee on Arny National Guard Policy consists of the menbers of the Committee other than the Arny
Reserve nenbers.

(f) The Subcommittee on Arnmy Reserve Policy consists of the menbers of the Conmittee other than the Arny
Nati onal Guard nenbers.

(g) Menbership on the Comittee is determned by the Secretary of the Arny and is for a minimum period of three
years. Except in the case of menbers of the Conmittee fromthe Regular Army, the Secretary of the Arny, when
appoi nti ng new nenbers, shall ensure that anong the officers of each conponent on the Conmittee there will, at
all times, be two or nore nenbers with nore than one year of continuous service on the Commttee.

(h) There shall not be I ess than 10 officers of the Army National Guard of the United States and the Arny
Reserve on duty with the Arnmy Staff, one half of whom shall be from each conponent. These officers shall be
consi dered as additional nembers of the Army Staff while on that duty.

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 0 0 0 0 0 0

Total Control/Policy

Oficer 323 334 335 335 335 335
Enl i sted 85 91 92 92 92 92
Tot al 408 425 427 427 427 427

Reserve Personnel, Army 83 February 2000



Title 10, USC, Section 12310. Reserves: For Organi zing, Admnistering, etc., Reserve Conponents.

(a) A Reservist ordered to active duty under section 12301 (d) of this title in connection w th organi zing,
admi ni stering, recruiting, instructing, or training the Reserve Conponents shall be ordered to duty in his
current reserve grade. While so serving he continues to be eligible for pronption as a Reservist if otherw se
qual i fied.

(b) To ensure that a Reservist on duty under subsection (a) receives periodic refresher training in the
categories for which he is qualified, the Secretary concerned nay detail himto duty with any arned force or
otherwi se as the Secretary deens appropriate.

Per sonnel / Fi nance Support: Provides Arny Reserve personnel to adm nister and operate the USAR pay, DIM5-RC, and
personnel systens, S| DPERS.

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 7 7 5 5 5 5
Enl i sted 4 4 4 4 4 4
Tot al 11 11 9 9 9 9

Readi ness Support: Provides USAR personnel at active Arny installations or headquarters elenents to acconplish
speci al purpose functions relating to USAR operations, administration, and | ogistical requirenments.

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 392 406 406 406 406 406
Enli sted 222 237 238 238 238 238
Tot al 614 643 644 644 644 644
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Car eer Managenent: Provi des USAR personnel to adm nister the USAR Officer and Enlisted Personnel Managenent
System
1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 138 143 145 145 145 145
Enli st ed 203 217 217 217 217 217
Tot al 341 360 362 362 362 362
Recruiting: Provides USAR personnel at Mjor Arny Comrands, Region Recruiting commands, District Recruiting
Conmands, and recruiting stations to operate the USAR recruiting prograns.
1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 112 116 116 116 116 116
Enli st ed 1,521 1, 622 1, 622 1, 622 1, 622 1, 622
Tot al 1, 633 1,738 1,738 1,738 1,738 1,738
Ret enti on: Provi des USAR personnel Maj or Army Conmands, Continental US Armes, and Maj or USAR Command | evel s
to operate the USAR retention program
1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 32 33 33 33 33 33
Enli sted 289 308 308 308 308 308
Tot al 321 341 341 341 341 341
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Unit Full Tinme Support: Provides USAR personnel specifically to units to increase readiness/nobilization
capability.

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 2,414 2,562 2,490 2,490 2,490 2,492
Enl i st ed 6, 388 6, 905 6, 795 6, 795 6, 795 6, 795
Tot al 8, 802 9, 467 9, 285 9, 285 9, 285 9, 287

Total Section 12310

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 6, 388 3,196 3,195 3,195 3,195 3,195
Enl i st ed 8, 612 9, 185 9,184 9, 184 9, 184 9,184
Tot al 11,722 12, 560 12, 379 12, 379 12, 379 12, 381

Grand Total Active Guard Reserve (AGR)

1999 2000 2001
Aver age End Aver age End Aver age End
Strength Strength Strength Strength Strength Strength
Oficer 3,416 3,599 3,528 3,528 3,528 3,530
Enl i sted 8,712 9, 384 9, 276 9, 276 9, 276 9, 276
Tot al 12,128 12,983 12, 804 12,804 12,804 12, 806
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Adm ni strative Prograns

| ncentives

These financial incentives do not enconpass the entire reserve force. Funds requested provide for paynent of
two types of Reserve Incentives: Health Profession Incentives and Sel ected Reserve Enlisted Incentives. Each
category’s requirenments are summari zed bel ow.

Heal th Prof essions Incentives (HPI)

Speci al i zed Trai ning Assi stance Program (STRAP): Section 16201, Chapter 1608, Title 10 United States Code
(U.S.C.), provides for Specialized Training Assistance Program (STRAP) paynents of a stipend to obtain adequate
nunbers of conmi ssioned officers in the reserve conponent qualified for health professions specialties
critically needed in wartinme. The stipend provides financial assistance to persons engaged in specialized
training in the health professions critically needed in wartine. The paynent is at the sane | evel as students
enrolled in the Health Professions Scholarship Program The anmount of financial assistance an officer nmay
recei ve whil e engaged in specialized training is determ ned by the service obligation for which the officer
contracted on enroll nment into STRAP

Heal th Professions Loan Repaynment (HPLR) Program Provides for repaynment of outstanding | oans by the Gover nnment
that were secured after 1 Oct 75. The |oans nmade, insured, or guaranteed nust be through a recognized financia
or educational institution and used to finance education in a health profession programthe Secretary of Defense
determines is critically needed to neet identified wartime conmbat skill shortages. |n NDAA FY99, Section 16302,
Title 10, U S.C. was anended to increase the maxi mum al |l owabl e yearly payment from $3,000 to $20, 000 and t he
total authorized under this section of |aw was increased from $20,000 to $50, 000.

Nur se Candi date Program A Congressionally directed bonus programto target nurse candidates in the junior and
seni or year of Bachel ors of Nursing (BSN) program for accession contracting for four to five years of active
duty, and a total of eight years mlitary service. The incentive program pays a $5,000 bonus, plus a $500 a
nonth stipend per nonth of full time schooling.

Heal th Profession Oficer Bonus Program A Congressionally directed bonus programto attract and retain health
care professionals in critically short wartinme specialties to the Sel ected Reserve (SELRES). An annual bonus up
to $10,000 can be paid up to 3 years based on what the officer contracted for on enrollnent into Bonus. The

m nimumis one year

Sel ected Reserve Incentive Program (SRIP) — Enlisted. Chapter 5, Title 37 U S.C. provides for the paynent of
cash bonuses to selected enlisted menbers. Bonuses are summari zed bel ow:

College First Program Allows soldiers to attend college for up to two years and receive a $150 a nonth stipend.
Wi | e attendi ng school the soldier may serve in the Individual Ready Reserve or in a Troop Program Unit. After
that period the soldier agrees to go on Active Duty.
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Non- Prior Service (NPS) Enlistment Bonuses: Enlist for six years, high school graduate: up to $8,000 for
critical skills and priority unit; payable at a rate of 50% upon conpletion of AIT; 20% at end of second year of
service and 30% at the end of the fourth year of service; and one-fourth of total anniversary paynents, second
and fourth year. Enlistment Bonus - Arnmy Civilian Acquired Skill Program (ACASP) Enlistnment Bonus ($5, 000).

Affiliation Bonus: Soldier transitioning fromActive Duty who affiliates with a USARC Troop Program Unit (TPU)
in their active duty MOS nay receive the equivalent of $50 for each nonth satisfactorily served in the TPU for
the remai nder of their statutory mlitary service obligation

Prior Service Enlistnent Bonus: This bonus is offered to eligible prior service personnel enlisting in the

Sel ected Reserve for periods of three or six years. A total bonus of $2,500 is offered to those enlisting for
three years and a total bonus of $5,000 to those enlisting for six years. Three-year bonus initial paynent of
$1, 250, with anniversary paynents of $1,000.00 at end of the third year of satisfactory service for term of
original contract. Six-year bonus initial paynment of $2,500, with anniversary paynments of $1,000.00 at end of
the third year of satisfactory service for termof original contract.

Re-enli st ment Bonuses: Reenlist/extend for between three and six years in a critical skill; paid $2,500 for a
three year contract; $5,000 for six year contract.

Loan Repaynent: Enlist for six years or reenlist/extend for three to six years; high school graduate; critica
MOS; repays 15 percent of the original outstanding |oan bal ance and accrued i nterest not paid by the Departnment
of Education or $500, whichever is greater, up to a maxi mum of $1,500 for each year of satisfactory service. No
payment will exceed the ampunt required to liquidate the loan up to $20,000, whichever is |ess.

Death Gratuities

The funds requested are to provide the payment of death gratuities to beneficiaries of deceased Arny Reserve
mlitary personnel, under the provisions of Title 10, United States Code, Chapter 75, if menber dies:

(1) Wiile on inactive duty training.

(2) Froman injury that occurred while traveling directly to or frominactive duty training.

(3) Wthin 120 days after discharge or release frominactive duty training, if the Adm nistrator of
Veterans’ Affairs determnes that death resulted froman injury incurred or aggravated while performng, or
traveling directly to or from such training.

Disability and Hospitalization Benefits

Entitlenent is contained in Title 10 U.S.C. Chapter 60, 1206 and Tile 37 U S.C. Section 204 and 206. The funds
requested provide paynent for menbers of the Arny Reserve who suffer injury or disability or contract disease in
line of duty, active or inactive. They are entitled to hospitalization and pay and al |l owances during such
hospitalization. A nenber who perforns inactive duty training and is separated for physical disability due to
injury which was the proxinate result of the performance of such duty, is entitled to severance pay, if

ot herwi se qualified under appropriate personnel regulations.
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Separ ati ons

This section addresses transition enhancenments and initiatives for the USAR identified by P.L. 102-484,
Title 44, Subtitle A & B. USAR AGR soldiers are authorized the sane transition enhancenents as the Active Arny.
Speci al Separation Benefit, Voluntary Separation Incentive, and Tenporary Early Retirement Authority nay be
of fered to encourage voluntary separations to aid in reducing and shaping the force. Guard and Reserve
Conponent Transition Benefits are available for USAR soldiers who involuntarily [ose their Selective Reserve
Status due to force reductions during the Force Reduction Transition Period. Transition Initiatives and
Benefits avail able are summari zed as fol |l ows:

Speci al Separation Benefit (SSB): Oficer and Enlisted costs associated with AGR personnel, who have nore than
six years of service but less than twenty, who voluntarily | eave active duty, and who elect to receive the SSB

Vol untary Separation Incentive: Oficer and Enlisted costs associated with AGR personnel, who have nore than six
years of service but |ess than twenty, who voluntarily | eave active duty, and who elect to receive the VSI.

Tenporary Early Retirenent Authority (TERA): Oficer and Enlisted costs associated with AGR personnel, who have
nore than six years of service but less than twenty, who voluntarily elect to retire.

Reserve Involuntary Separation Pay (RISP): O ficer and Enlisted Troop Program Units (TPU s), who have nore than
six years of service but |ess than 15 years, and who are involuntarily separated or transferred fromthe
Sel ective Reserve

Reserve Speci al Separation Pay (RSSP): Oficer and enlisted TPUs who have nore than twenty years service, who
qualify for non-regular retirenent at age 60 but are not yet 60, who are involuntarily separated or transferred
fromthe Sel ective Reserve, and who transfer into the Retired Reserve. Also includes all RSSP anniversary
paynments associated with Arnmy National Guard soldiers who have transferred to the Retired Reserve as a result of
this benefit.
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SCHEDULE OF | NCREASES AND DECREASES
ADM NI STRATI ON AND SUPPCRT
(DOLLARS | N THOUSANDS)

FY 2000 Direct Program

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation
Purchase | nflation
Cl othing Bag Rate
Total Pricing |Increases:

Program | ncr eases:
Due to increase in Health Professions |Incentive
Program
Total Increases:
Decr eases:
Prici ng Decreases:
O her Pricing Decreases
Retired Pay Accrual Decrease
Total Pricing Decreases

Program Decr eases:

Tot al Decr eases:

FY 2001 Direct Program

Reserve Personnel, Army

894, 250
19, 963
3,501
0
23, 463
1,755
1,755
25,218
(2, 288)
(4, 733)
(7,021)
(7,021)
912, 447
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Pay and Al |l owances: These funds are requested for pay and al |l owances for personnel serving on active duty as
aut hori zed by Sections 175 and 12310 of Title 10 United States Code, and other tours authorized by the
Department of the Arny. The dollar rate is an annual rate which includes base pay, retired pay accrual, basic
al  owance for housing, basic allowance for subsistence, clothing allowance, special and incentive pays as

aut hori zed, and FI CA

1999 2000
Strength Rat e Anpunt Strength Rat e Anpunt
O ficer 3,416 87,925 300, 352 3,528 92, 469 326, 232
Enli sted 8,712 48, 450 422,098 9, 276 50, 890 472, 060
Tot al 12,128 722, 450 12, 804 798, 291
2001
Strength Rat e Anmount
O ficer 3,528 94, 384 332, 988
Enli sted 9, 276 51, 903 481, 455
Tot al 12, 804 814, 443

I ndi vidual Clothing and Uniform Gratuities: For purchases of replacenent clothing for issuance to AGR enli sted
per sonnel .

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
31 221 7 60 223 13
2001
Strength Rat e Anmount
60 226 14
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COLA: The funds provide paynent of a cost of living allowance (COLA) to soldiers assigned to high cost areas in
the continental United States (CONUS COLA) and to sol diers assigned outside the continental United States
(OCONUS COLA) .

1999 2000
Strength Rat e Anmount Strength Rat e Anount

CONUS

Oficer 521 812 423 510 820 418

Enli sted 1,711 567 970 1,715 573 982

Subt ot al 2,232 1, 393 2,225 1, 400
OCONUS

Oficer 238 8, 180 1,947 240 8,262 1,983

Enli sted 432 5, 936 2,564 485 5,996 2,908

Subt ot al 670 4,511 725 4,891
Tot al

Oficer 759 2,370 750 2,401

Enli sted 2,143 3,535 2,200 3,890

Tot al 2,902 5, 904 2, 950 6, 291

2001
Strength Rat e Anmount

CONUS

Oficer 510 832 424

Enli st ed 1,715 581 997

Subt ot al 2,225 1,421
OCONUS

Oficer 240 8, 386 2,013

Enli st ed 485 6, 086 2,951

Subt ot al 725 4,964
Tot al

O ficer 750 2,437

Enli st ed 2,200 3,948

Tot al 2,950 6, 385

Reserve Personnel, Army 92 February 2000



Subsi stence: Provides funds for subsistence-in-kind provided to AGR enlisted personnel

1999 2000
Strength Rat e Anount Strength Rat e Anpunt
14 2,264 32 19 2,287 42
2001
Strength Rat e Anount
19 2,321 43

Per manent Change of Station Travel: These funds are requested to provide costs for those AGR personnel making a
per manent change of station. Travel costs include nmovenent and storage of househol d goods, dislocation

al | owance, and dependent travel. Travel costs also include TDY travel and per diemcosts incurred while on PCS
TDY enroute.

1999 2000
Strength Rat e Anpunt Strength Rat e Anpunt
O ficer 1,169 7,222 8, 445 1, 208 7,295 8, 809
Enli sted 2,829 5, 345 15, 119 2,918 5, 398 15, 753
Tot al 3,998 23, 564 4,126 24,562
2001
Strength Rat e Anmount
O ficer 1,224 7,404 9, 064
Enli sted 2,918 5,479 15, 989
Tot al 4,142 25, 053
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Fifteen Year Lunp Sum Retirenent

Bonus:

Funds provide a $30 thousand dol | ar

[ unp sum bonus for full-tine

personnel who el ect that option upon reaching fifteen years of service under the new mlitary retirement system

Strength
O ficer 0
Enl i st ed 0
Tot al 0

Strength
Oficer 9
Enli sted 21
Tot al 30

Grand Total AGR

1999
Rat e
0
0

2001
Rat e
30, 000
30, 000

Total AGR Pay and Al |l owances

Total AGR Pay and Al |l owances

Reserve Personnel, Army

Anmount

eoNeoNe]

Anmount
270
630
900

1999

Strength

12,128

2001

Strength

12, 804

Strength

0

0

0
Anount
751, 957
Anount
846, 838

94

2000
Rat e
0
0

2000

Strength

12, 804

Anmount

eoNoNe]

Anmount
829, 200
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Separations: This section addresses transition enhancements and initiatives for the USAR identified by P.L. 102-
484, Title 44, Subtitle A&. AGR soldiers are authorized the sane transition enhancenents as the active Arny.
Speci al Separation Benefit, Voluntary Separation Incentive, and Retirement for 15-20 years of service may be

of fered to encourage voluntary separations to aid in reduci ng and shaping the force. Transition benefits are

al so available to USAR soldiers who involuntarily lose their Selected Reserve Status due to force reductions.
Anni versary payments for the Special Separation Pay include eligible personnel fromthe National Guard.

1999 2000
Strength Rat e Anount Strength Rat e Amount

Speci al Separation Benefit

Oficer 0 0 0 0 0 0

Enli sted 0 0 0 0 0 0

Subt ot al 0 0 0 0
Vol untary Separation Incentive

Oficer 0 0 0 0 0 0

Enli sted 0 0 0 0 0 0

Subt ot al 0 0 0 0
The Early Retirenment Authority

Oficer 8 84, 040 703 0 0 0

Enli sted 1 35,033 20 0 0 0

Subt ot al 9 722 0 0
Initial Special Separation Pay

Oficer 12 4,556 53 0 0 0

Enli sted 113 2,317 261 0 0 0

Subt ot al 124 314 0 0
Anni versary Speci al Separation Pay

Oficer 2,912 4,121 12, 000 2,673 4,121 11, 017

Enli sted 5, 688 2,133 12,133 4,572 2,133 9, 752

Subt ot al 8, 600 24,133 7,245 20, 769
Separ ati on Pay

Oficer 0 0 0 0 0 0

Enli sted 2,169 2,305 5, 000 0 0 0

Subt ot al 2,169 5, 000 0 0
Tot al

Oficer 2,932 12, 755 2,673 11, 017

Enli sted 7,970 17, 414 4,572 9, 752

Subt ot al 10, 902 30, 169 7,245 20, 769
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Speci al Separation Benefit
Oficer
Enli sted
Subt ot al

Vol untary Separation Incentive
Oficer
Enli sted
Subt ot al

The Early Retirenment Authority
Oficer
Enli st ed
Subt ot al

Initial Special Separation Pay
Oficer
Enli sted
Subt ot al

Anni versary Speci al Separation Pay

O ficer
Enli sted
Subt ot al

Separ ati on Pay
O ficer
Enli sted
Subt ot al

Tot al
O ficer
Enli sted
Subt ot al

Reserve Personnel, Army

Strength

1, 604
3, 310
4,914

1,604
3,310
4,914

2001

Rat e Anount
0 0
0 0
0
0 0
0 0
0
0 0
0 0
0
0 0
0 0
0
4,121 6,611
2,133 7,061
13, 671
0 0
0 0
0
6,611
7,061
13, 671
96

February 2000



Death Gratuities: The funds requested are to provide for the payment of death gratuities to beneficiaries of
deceased Arnmy Reserve military personnel as authorized by Title 10, United States Code, Chapter 75, Sections
1475 t hrough 1477.

1999 2000
Strength Rat e Anmount Strength Rat e Anount
Oficer 2 6, 000 12 10 6, 000 60
Enli st ed 9 6, 000 54 13 6, 000 78
ROTC 0 0 0 1 6, 000 6
Tot al 11 66 24 144
2001
Strength Rat e Armount
Oficer 11 6, 000 66
Enli st ed 13 6, 000 78
ROTC 1 6, 000 6
Tot al 25 150

Di sability and Hospitalization Benefits: Menbers of the Arnmy Reserve who suffer injury or disability or contract
di sease in the Iine of duty, active or inactive, are entitled to hospitalization and pay and al |l owances during
such hospitalization.

1999 2000
Strength Rat e Anmount Strength Rat e Anount
Oficer 130 11, 925 1,546 71 12, 462 885
Enli st ed 337 7,325 2, 465 464 7, 654 3,552
Tot al 466 4,011 535 4,436
2001
Strength Rat e Armount
Oficer 66 12, 957 855
Enli st ed 431 7,959 3,430
Tot al 497 4,285
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Incentive Program Funds requested provide for paynent of two types of Selective Reserve Incentives: Health
Prof ession I ncentives and Sel ected Reserve Incentives. Each category’s requirenents are sunmarized bel ow

Heal th Professions | ncentives: Funds requested support the Specialized Training Assistance Program ( STRAP)
stipend, Health Professions Loan Repaynment Program (HPLRP), Nurse Candi date Program stipends and Health
Pr of essi ons Medi cal Recruiting Bonuses. These incentives are offered to attract and retai n nedical
professionals in critical demand, and are summari zed as foll ows:

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
Speci al Training Assistance Program 710 8,933 6, 340 607 9, 107 5,528
Loan Repayment Program 722 2,770 2,000 99 18,176 1,799
Nur ses Candi date Program 0 0 0 6 6, 000 36
Medi cal Recruiting Bonus 186 10, 000 1, 860 339 10, 000 3,390
Tot al 1,618 10, 200 1,051 10, 753
2001
Strength Rat e Anmount
Speci al Traini ng Assistance Program 608 9,750 5,928
Loan Repayment Program 946 15, 970 15,108
Nur ses Candi date Program 12 10, 500 126
Medi cal Recruiting Bonus 545 10, 000 5,450
Tot al 2,111 26,612
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Sel ective Reserve Incentives: Funds requested provide initial
Bonuses and the Student
I ncentives are as foll ows:

Prior Service, and Reenli stnent
the Sel ective Reserve (SELRES).

Initial
Col l ege First Program
Enl i st rent Bonus
Affiliation Bonus
Prior Service Bonus
Reenl i st ment Bonus

Student Loan Repaynent Program

Subt ot al

Anni ver sary
Enl i st rent Bonus
Affiliation Bonus
Prior Service Bonus
Reenl i st ment Bonus
Subt ot al

Sel ecti ve Reserve |ncentives Tot al

Grand Total I|ncentives

Reserve Personnel, Army

Strength

0

5, 246
1,151
763

6, 507
5, 599
19, 266

4,781
787

1, 867
11, 807
19, 242

38, 508

40, 126

and anni versary paynments Enlistnent,

Loan Repaynent Program for selected enlisted nenbers of

1999
Rat e Anmount
0 0
1, 500 7, 869
900 1, 036
2, 050 1,563
470 3, 058
1,130 6, 327
19, 854
722 3, 452
1,100 866
417 779
316 3,731
8, 827
28, 681
38, 881

929

Strength

3, 889

4,368

1, 000

0

1, 165

6, 979

17, 401

4,500
594

1, 053
5,933
12, 080

29, 481

30, 532

2000
Rat e

1, 800
1,500
900

470
1,121

733
1, 100
417
292

Affiliation,

Anmount

7,000
6, 552
900

548
7,823
22,823

3,299
653
439

1,732

6, 123

28, 947

39, 700
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Strength
Initial
Col l ege First Program 0
Enl i st rent Bonus 2,492
Affiliation Bonus 2,329
Pri or Service Bonus 726
Reenl i st ment Bonus 1, 106
St udent Loan Repaynent Program 5,672
Subt ot al 12, 325
Anni ver sary
Enl i st rent Bonus 4,848
Affiliation Bonus 604
Prior Service Bonus 765
Reenl i st ment Bonus 3,832
Subt ot al 10, 049
Sel ecti ve Reserve Incentives Tot al 22,374
Grand Total I|ncentives 24, 485

Reserve Personnel, Army

2001

Rat e Anount
0 0
1, 500 3,738
900 2,096
2, 050 1,488
470 520
1,278 7,249
15, 091
727 3,524
1,100 664
417 319
337 1,291
5,799
20, 890
47,502
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Initial
Anni ver sary
Tot al

Initial
Anni ver sary
Tot al

Not es:

ENLI STMENT CASH BONUS ( EB)

(DOLLARS | N THOUSANDS)

1999 2000 2001 2002
Nurber Anmount Nurber Anmount Nurber Anmount Nurber Anmount
5, 246 7, 869 4,368 6, 552 2,492 3,738 2,500 6, 250
4,781 3,452 4,500 3,299 4,848 3,524 1, 400 1, 260
10, 027 11, 321 8, 868 9, 851 7,340 7,262 3, 900 7,510
2003 2004 2005
Nurber Anmount Nurber Anmount Nurber Anmount
6, 250 15, 625 7, 250 18, 125 7, 250 18, 125
1, 550 1, 395 4,200 4,200 4,200 4,200
7,800 17, 020 11, 450 22,325 11, 450 22,325

1. Prior obligations are anniversary paynents associated with contracts entered into during preceding years.
2. Initial paynents are not shown in the out years.

3. Anniversary paynments reflect a conbination of both 3 year and 6 year enlistnents.
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Initial
Anni ver sary
Tot al

Initial
Anni ver sary
Tot al

Not es:

AFFI LI ATI ON BONUS ( AB)
(DOLLARS | N THOUSANDS)

1999 2000 2001 2002
Nurber Anmount Nurber Anmount Nurber Anmount Nurber Anmount
1,151 1, 036 1, 000 900 2,329 2,096 1, 000 900
787 866 594 653 604 664 661 727
1, 938 1, 902 1,594 1, 553 2,933 2,761 1,661 1,627
2003 2004 2005
Nurber Anmount Nurber Anmount Nurber Anmount
1, 000 900 1, 000 900 1, 000 900
700 770 700 770 700 770
1, 700 1,670 1, 700 1,670 1, 700 1,670

1. Prior obligations are anniversary paynents associated with contracts entered into during preceding years.
2. Initial paynents are not shown in the out years.

3. Anniversary paynments reflect a conbination of both 3 year and 6 year enlistnents.
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Initial
Anni ver sary
Tot al

Initial
Anni ver sary
Tot al

Not es:

PRI OR SERVI CE BONUS ( PSB)

(DOLLARS | N THOUSANDS)

1999 2000 2001 2002
Nurber Anmount Nurber Anmount Nurber Anmount Nurber Anmount
763 1,563 0 0 726 1, 488 750 1,538
1, 867 779 1, 053 439 765 319 539 225
2,630 2,342 1, 053 439 1,491 1, 807 1, 289 1,762
2003 2004 2005
Nurber Anmount Nurber Anmount Nurber Anmount
750 1,538 750 1,538 750 1,538
943 393 662 231 448 153
1,693 1,931 1,412 1, 769 1,198 1,691

1. Prior obligations are anniversary paynents associated with contracts entered into during preceding years.
2. Initial paynents are not shown in the out years.
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Initial
Anni ver sary
Tot al

Initial
Anni ver sary
Tot al

Not es:

REENLI STMENT BONUS ( RB)
(DOLLARS | N THOUSANDS)

1999 2000 2001 2002
Nurber Anmount Nurber Anmount Nurber Anmount Nurber Anmount
6, 507 3,058 1, 165 548 1, 106 520 3, 000 1,410
11, 807 3,731 5,933 1,732 3,832 1,291 2,711 971
18, 314 6, 789 7,098 2,280 4,938 1, 811 5,711 2,381
2003 2004 2005
Nurber Anmount Nurber Anmount Nurber Anmount
3, 000 1, 410 3, 000 1, 410 3, 000 1, 410
4,103 1,190 2,824 977 1, 798 606
7,103 2,600 5,824 2,387 4,798 2,016

1. Prior obligations are anniversary paynents associated with contracts entered into during preceding years.
2. Initial paynents are not shown in the out years.
3. Anniversary paynents reflect a conbination of both 3 year and 6 year reenlistnents.
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STUDENT LOAN REPAYMENT PROGRAM ( SLRP)
(DOLLARS | N THOUSANDS)

1999 2000 2001 2002
Nurber Anmount Nurber Anmount Nurber Anmount Nurber Anmount
Initial 5, 599 6, 327 6, 979 7,823 5,672 7,249 4,280 6, 039
2003 2004 2005
Nurber Anmount Nurber Anmount Nurber Anmount
Initial 5,301 6, 420 6, 258 4,625 7,071 2,970
105
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BUDCGET ACTIVITY 2U.  4S00 - EDUCATI ON BENEFI TS

1999 2000 2001
31, 119 30, 651 40,773

Part 1 - PURPOSE AND SCOPE

Funds are for payment to the Departnment of Defense Education Benefits Fund, a trust fund. The programis
governed by Title 10 United States Code, Chapter 1606. Al individuals enlisting, reenlisting, or extending for
not less than six years in the Sel ected Reserve after July 1, 1985, except those who have received a comi ssion
froma Service Acadeny or conpleted an ROTC schol arship program are eligible to receive educational assistance.
I ndi vidual s nmust al so neet initial training and high school diploma or equival ency requirenments. Cost estimtes
are actuarially based and reflect eligibility estimtes adjusted by an estinate of ultimate benefit utilization
and partially offset by an estimate of interest earned on investnents of the Education Benefits Fund.

Post graduat e | evel education is now nade avail able to those service nenbers who have earned an under graduate
degree. The program provides funds applicable to one of four levels of educational pursuit. These levels are
$203. 24 per nmonth for each nonth of full-tine educational pursuit of a program of education; $153.43 per nonth
for each nonth of three quarter-time pursuit of a program of education; $102.62 per nmonth for each nonth of

hal f-tinme pursuit of a program of education; and an appropriately reduced rate, as determ ned under regul ations
which the Secretary of Veteran's Affairs shall prescribe, for each month of less than half-time pursuit of a
program of education. Additionally, soldiers in selected critical skills or high priority units are eligible
for the MA B-SR Educational Assistance Allowance |Increase or “MdB-SR Kicker” of up to $350.00 per nonth.
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SCHEDULE OF | NCREASES AND DECREASES
EDUCATI ON BENEFI TS
(DOLLARS | N THOUSANDS)

FY 2000 Direct Program

I ncreases:
Pricing |Increases:
Q her Pricing Increases 1, 939
Total Pricing Increases: 1, 939

Program | ncr eases:
Due to increase in the nunber of participants. 8,183
8,183
Total |ncreases:
Decr eases:
Pricing Decreases:

Program Decr eases:

Tot al Decr eases:

FY 2001 Direct Program
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30, 651

10, 122

40, 773
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Part 2 - JUSTI FI CATI ON OF FUNDS RQUESTED

The followi ng table displays the actuarially based estimtes and the nunber expected to nmeet the initia
eligibility requirement of an enlistnment, reenlistment or extension for six years:

1999 2000

Strength Rat e Anpunt Strength Rat e Anount
Enli stnents 17,712 2,328 20, 617 11, 858 3,070 18, 202
Reenl i st ment s 2,765 1,164 3,218 2,889 1,535 4,435
Ext ensi ons 0 1,164 0 0 1,535 0
Subt ot al Basic Benefit 20, 477 23, 835 14, 747 22,637
$100 Ki cker 1,779 1,108 1,971 2,459 1, 342 3, 300
$200 Ki cker 1, 242 2,369 2,942 571 2,891 1,651
$350 Ki cker 523 4,533 2,371 290 5, 695 1, 652
Subt ot al Ki cker 3, 544 7,284 3,320 6, 602
Anortizati on Paynent 0 0 0 1 1,412,153 1,412
Tot al 24,021 31,119 18, 068 30, 651

2001

Strength Rat e Anmount
Enli stnents 17, 366 3, 396 29, 487
Reenl i st nents 2, 543 1, 698 4,318
Ext ensi ons 0 1, 698 0
Subt ot al Basic Benefit 19, 909 33, 805
$100 Ki cker 2,293 1, 439 3, 300
$200 Ki cker 533 3,093 1, 649
$350 Ki cker 272 6, 067 1, 650
Subt ot al Ki cker 3, 098 6, 598
Anortizati on Paynent 1 369, 045 369
Tot al 23, 008 40, 773

NOTE: *Per capita cost rates for the Basic Benefit and Critical Skill/Critical Unit Benefit will be provided
annual | y subsequent to approval of the DoD Educati on Benefits Board of Actuaries.
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BUDGET ACTIVITY 2A: 4WO0 - SENI OR ROTC NON- SCHOLARSHI P PROGRAM

1999 2000 2001
22,423 19, 674 21,934
Part 1 - PURPOSE AND SCOPE

Thi s budget program provi des a subsistence all owance for ROTC nonschol arshi p advance course cadets while

attendi ng an educational institution, the procurenent of individual clothing, a comutation allowance in |ieu of
uni formissue for schools with distinctive unifornms, and pay and al |l owances, subsistence, and travel for ROTC
nonschol arshi p advance course cadets while at ROTC summer canps and field training.

The subsi stence all owance at educational institutions for Advanced Course paynent begins on the date of
participation and continues uninterrupted except for the period of field training until conpletion of

i nstruction, but not nore than 20 nonths (30 nmonths as authorized for extended entitlenent for a 5-year program
at the rate of $200 per nonth and ending with the academ c year.

Cadet Troop Leader Training (CTL) - Each tour consists of 21 days training with an Active Arnmy unit or 14
days training with a Reserve Conponent unit (average tour is 19 days).

Pr of essi onal Devel opnment Training (PDT) - Includes Airborne, Air Assault, Northern Warfare, and Jungle
Warfare Training for periods up to 21 days. Training enphasizes inprovenent of cadet skills, confidence and
readi ness in a cost-effective manner with chall engi ng prograns that influence cadet enrollnment, notivation, and
retention.

Practical Field Training (PFT) - Two days training (field exercises/conmand post exercises) to train, test

and validate all ROTC cadets in specific mlitary skills before reporting to their first duty stations. Funds
provide for cadet rations and travel (contract bus) to and fromtactical training sites.
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SCHEDULE OF | NCREASES AND DECREASES

SENI OR ROTC -

NON- SCHOLARSHI P

(DOLLARS | N THOUSANDS)

FY 2000 Direct Program

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation
Purchase Inflation
Cl othing Bag Rate
O her Pricing |Increases
Total Pricing |Increases:

Program | ncr eases:

Due to increase in the nunber of participants.

Total Increases:
Decr eases:
Prici ng Decreases:
Program Decr eases:

Tot al Decreases:

FY 2001 Direct Program
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19, 674
37
105
82
2
225
2,034
2,034
2,259
0
21,934
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Part 2

- JUSTI FI CATI ON OF FUNDS REQUESTED

Stipend: The funds requested provide for an allowance of $200 a nonth (9.2 nmonths)for students enrolled in the

Advanced Course in accordance with the provisions of 37 U S. C. 209.

Advanced

Advanced

Uni fornms, Commutation in Lieu of:

Strength
2,502

Strength
2,681

1999
Rat e Anmount
1, 380 3, 453
2001
Rat e Anmount
1, 841 4,936

a corps of cadets receive a nonetary allowance to pay for distinctive unifornms in |lieu of

ki nd uni f or ms.

Basi ¢ Canp
Mal e
Femal e

Advanced Canp
Mal e
Femal e

Tot al

Basi ¢ Canp
Mal e
Femal e

Advanced Canp
Mal e
Femal e

Tot al

Reserve Personnel, Army

Strength
2, 265
175

643

50

3,133

Strength

1,431
90

479
32

2,032

Mlitary coll eges,

1999
Rat e Anmount
619 1, 402
696 122
1, 857 1,194
2,088 104
2,822

2001
Rat e Anmount
635 908
714 64
1, 904 912
2,141 68
1, 953

Strength

Strength

111

2,585

1,186
75

397
27

1, 685

2000
Rat e
1, 841

mlitary junior colleges,

2000
Rat e

625
703

1,876
2,109

Anmount
4,759

and ot her

Anount

742
53

745
57

1,596

institutions authorized
recei ving issue-in-
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Uni forns, |Issue-In-Kind: The funds requested provide for
strength is based on beginning enroll nent.

Strength
Basi ¢ Canp 23,582
Advanced Canp 4,162
Tot al 27,744

Strength
Basi ¢ Canp 16, 166
Advanced Canp 3,184
Tot al 19, 350

Pay and Al |l owances (Field Training):

These funds al so provide for

attendi ng sunmer canps and field training.

Strength
Basi ¢ Canp 462
Advanced Canp 1, 208
Cadet Troop Leader 1, 468
Tot al 3,138

Strength
Basi ¢ Canp 752
Advanced Canp 1, 857
Cadet Troop Leader 1, 659
Tot al 4,268

Reserve Personnel, Army

1999
Rat e Anmount
224 5, 289
224 933
6, 223

2001
Rat e Anmount
230 3,717
230 732
4,449

Strength

14, 106
3,158
17, 264

The funds requested provide for

1999
Rat e Anmount
747 345
747 903
448 658
1, 906

2001
Rat e Anmount
766 576
766 1,422
460 762
2,761

112

Strength

752
1, 480
1, 659
3,891

uni formissues to Basic and Advanced Course cadets. The
repl acenent itens.

2000
Rat e Anmount
227 3,196
227 715

3,911

base pay and Fl CA paynents for students

2000
Rat e Anmount
755 567
755 1,117
453 751

2,435
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Subsi stence at Canps (Food):

training.

Field Rations

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Subt ot al

Operational Rations

=

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Subt ot al

Tot al

el d Rations

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Subt ot al

Qperational Rations

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Subt ot al

Tot al

Reserve Personnel, Army

Strength

286
745
744

1, 380
17,998
21, 153

176
463
242
88
4,269
5, 238

26, 391

Strength

662
1,634
580
847

8, 660
12, 382

90
223
94
138

4, 265
4,811

17,193

1999
Rat e

217
217
130
130

19

2,582
2,582
1,549
1, 549

221

2001
Rat e

222
222
133
133

19

2,647
2,647
1, 588
1, 588

227

113

Anmount

62
162
97
180
335
835

454
1,194
376
137
945
3,105

3, 940

Anmount

147
364

77
113
165
866

239
590
150
219
968
2,165

3,032

Strength

662

1, 302
580
847

8, 490
11, 880

90
178
94
138
4,181
4,682

16, 562

2000
Rat e

219
219
132
132

19

2,608
2,608
1, 565
1, 565

224

The funds requested provide rations to students attending summer canps and field

Anmount

145
285

76
111
159
778

235
463
148
216
935
1,997

2,774
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Travel : The funds requested provide travel of

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Tot al

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Tot al

Reserve Personnel, Army

Strength
462

1, 208
986

1, 468
22,267
26, 391

Strength
752

1, 857
674
985

12,925
17,193

ROTC students to and from sumer canps and field training.

1999
Rat e
1, 239
1, 384
678
382
27

2001
Rat e
1, 270
1,419
695
392
28

114

Anount
572
1,672
669
561
605
4,079

Anount
955
2,634
468
386
360
4,804

Strength
752

1, 480
674
985

12,671
16, 562

2000
Rat e
1, 251
1, 398
685
386
27

Anmount
941
2,069
462
380
348
4,199
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BUDCGET ACTIVITY 2B: 4X - SENI OR ROTC SCHOLARSHI P PROGRAM

1999 2000 2001
18, 724 19, 337 23,441
Part 1 - PURPOSE AND SCOPE

Thi s budget program provi des a subsistence all owance for ROTC schol arship cadets while attending an educationa
institution, the procurenment of individual clothing, a commutation allowance in lieu of uniformissue for
schools with distinctive uniforms, and pay and al |l owances, subsistence, and travel for ROIC schol arship cadets
whil e at ROTC sunmer canps and field training.

The subsi stence all owance at educational institutions is based upon the contracted enrollnment levels for Basic
Course and is conmputed at $200 per nonth for up to 10 nonths annual ly, based on the actual contract date and
ending with the academnmic year. The Advance Course paynent begins on the contract date and conti nues

uni nterrupted except for the period of field training until conpletion of instruction, but not nmore than 20
nonths (30 nonths as authorized for extended entitlenents for a 5-year program at the rate of $200 per nonth
and ending with the academ c year

Cadet Troop Leader Training (CTL) - Each tour consists of 21 days training with an Active Army unit or 14 days
training with a Reserve Conmponent unit (average tour is 19 days).

Pr of essi onal Devel opnent Training (PDT) - Includes Airborne, Air Assault, Northern Warfare, and Jungle Warfare
Training for periods up to 21 days. Training enphasizes inprovenent of cadet skills, confidence and readi ness
in a cost-effective manner with chall engi ng programnms that influence cadet enrollnent, notivation, and retention

Practical Field Training (PFT) - Two days training (field exercises/conmand post exercises) to train, test

and validate all ROTC cadets in specific nmlitary skills before reporting to their first duty stations. Funds
provide for cadet rations and travel (contract bus) to and fromtactical training sites.
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SCHEDULE OF | NCREASES AND DECREASES
SENI OR ROTC - SCHOLARSHI P
(DOLLARS | N THOUSANDS)

FY 2000 Direct Program

I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation
Purchase Inflation
Cl othing Bag Rate
O her Pricing |Increases
Total Pricing |Increases:

Program | ncr eases:

Due to increase in the nunber of participants.

Total Increases:
Decr eases:
Prici ng Decreases:
Program Decr eases:

Tot al Decreases:

FY 2001 Direct Program

Reserve Personnel, Army

19, 337
38
66
34
0
138
3, 966
3, 966
4,105
0
23,441
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Part 2

JUSTI FI CATI ON OF FUNDS REQUESTED

Stipend: The funds requested provide an allowance of $200 a nonth (9.2 nonths) for students enrolled in the
Basi ¢ and Advanced Course in accordance with the provisions of 37 U S.C. 209.

Basi c
Advanced
Tot al

Basi c
Advanced
Tot al

Strength
2,531
5, 063
7,594

Strength
1, 836

4,412
6, 248

Reserve Personnel, Army

1999
Rat e
1, 380
1, 380

2001
Rat e
1, 841
1, 841

Anmount
3, 493
6, 986

10, 480

Anmount
3, 380
8, 122

11, 502

Strength

2,055
3,490
5, 545

117

2000
Rat e
1, 841
1, 841

Anmount
3, 783
6, 425

10, 208
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Uni fornms, Commutation in Lieu of:

a corps of cadets receive a nonetary allowance to pay for distinctive unifornms in |ieu of

ki nd uni f or ms.

Basi ¢ Canp
Mal e
Femal e

Advanced Canp
Mal e
Femal e

Tot al

Basi ¢ Canp
Mal e
Femal e

Advanced Canp
Mal e
Femal e

Tot a

Reserve Personnel, Army

Strength
991

77

281

22

1,371

Strength

403
26

135
9

573

Mlitary coll eges,

1999
Rat e Anmount Strength
619 613 376
696 53 24
1, 857 523 112
2,088 45 8
1, 235 519
2001
Rat e Anmount
635 256
714 19
1,904 257
2,141 19
551
118

mlitary junior colleges,

2000
Rat e

625
703

1,876
2,109

and ot her

Anmount
235
17
210
16

477

institutions authorized
recei ving issue-in-

February 2000



Uniforns, |Issue-In-Kind: The funds requested provide uniformissues to Basic and Advanced Course cadets.
Strength is based on beginning enrollnment. These funds al so provide for replacenent itens.

1999 2000
Strength Rat e Anmount Strength Rat e Anount
Basi ¢ Canp 314 224 70 2,598 227 589
Advanced Canp 733 224 164 5,391 227 1,221
Tot al 1,048 235 7,989 1,810
2001
Strength Rat e Anmount
Basi ¢ Canp 2,651 230 610
Advanced Canp 5,499 230 1, 264
Tot al 8, 150 1,874

Pay and Al |l owances (Field Training): The funds requested provi de base pay and FI CA for students attendi ng summer
canps and field training.

1999 2000
Strength Rat e Anmount Strength Rat e Anount
Basi ¢ Canp 687 747 513 583 755 440
Advanced Canp 1,510 747 1,128 1,598 755 1, 206
Cadet Troop Leader 1,874 448 840 1, 868 453 846
Tot al 4,071 2,481 4,049 2,491
2001
Strength Rat e Anmount
Basi ¢ Canp 587 766 450
Advanced Canp 2,094 766 1, 604
Cadet Troop Leader 1, 868 460 858
Tot al 4,549 2,912
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Subsi stence at Canps (Food):

training.

Field Rations

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Subt ot al

Operational Rations

=

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Subt ot al

Tot al

el d Rations

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Subt ot al

Qperational Rations

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Subt ot al

Tot al

Reserve Personnel, Army

Strength

604

1, 335
602
1,075
8, 021
11, 638

82
175
41
26
470
794

12,432

Strength

517

1, 843
955
654

9, 765
13,734

70
251
155
107

4,810
5, 393

19, 127

1999
Rat e

217
217
130
130

19

2,582
2,582
1, 549
1, 549

221

2001
Rat e

222
222
133
133

19

2, 647
2, 647
1,588
1,588

227

120

Anmount

131
290

78
140
149
788

213
452
63
41
104
873

1,662

Anount

115
410
127

87
186
926

186
665
247
169
1,091
2,359

3,285

Strength

513
1, 406
531
654
3, 686
6, 791

70
192
87
107

1, 815
2,270

9, 061

2000
Rat e

219
219
132
132

19

2,608
2,608
1, 565
1, 565

224

The funds requested provide rations to students attending summer canps and field

Anmount

112
308
70
86
69
646

182
500
135
167
406
1,390

2,036
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Travel : The funds requested provide trave

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Tot al

Basi ¢ Canp

Advanced Canp

Pr of essi onal Devel opnent
Cadet Troop Leader Training
Practical Field Training
Tot al

Reserve Personnel, Army

Strength
687

1,510

643
1,874
8,491
13, 205

Strength
587

2,094
1,110
761
14, 289
18, 841

1999
Rat e Anmount
621 426
747 1,128
678 436
219 410
27 231
2,632

2001
Rat e Anmount
636 374
766 1, 604
695 772
224 171
28 398
3, 318

121

Strength
583

1,598
618
761

5,501

9, 061

2000
Rat e
627
755
685
221

27

of ROTC students to and from sunmmer canps and field training.

Anmount
366

1, 206
423
168
151
2,314

February 2000



BUDGET ACTIVITY 2D: 4NOO - BRANCH OFFI CERS BASI C COURSE

1999 2000 2001
13,734 15, 756 17, 496
Part 1 - PURPOSE AND SCOPE

Thi s budget program provides funds for ROTC graduates designated for Reserve Forces Duty (RFD), either USAR or
Nati onal Guard to attend full-length, resident Branch O ficer Basic Courses (BOBC). It includes pay and
al  owances, retired pay accrual costs, uniformgratuities, and travel for officers.

Title 50 U.S.C. A Section 456, 1987, requires that conm ssioned ROTC graduates not required to serve on active
duty with the Army attend active duty for training for a period of not nmore than six nonths and serve in the
Reserve conponents until the eighth anniversary of conm ssioning. Successful conpletion of a BOBC qualifies
of ficers for mobilization depl oyment.
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SCHEDULE OF | NCREASES AND DECREASES
BRANCH OFFI CERS BASI C COURSE
(DOLLARS | N THOUSANDS)

FY 2000 Direct Program 15, 756
I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation 324
Purchase I nflation 94
Q her Pricing Increases 0
Retired Pay Accrual Increase 378
Total Pricing |Increases: 796

Program | ncr eases:
Due to increase in the nunber of participants. 945
945
Total Increases: 1,740
Decr eases:
Prici ng Decreases:

Program Decr eases:

Tot al Decreases: 0

FY 2001 Direct Program 17, 496

Reserve Personnel, Army 123 February 2000



Part 2 - JUSTI FI CATI ON OF FUNDS REQUESTED

Pay and Al |l owances: The funds requested provide for base pay, retired pay accrual, basic allowance for housing,
basi ¢ al | owance for subsistence, and FI CA paynments for officers attending the Branch Oficers Basic Course.

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
661 13,079 8, 641 731 13, 747 10, 049
2001
Strength Rat e Anmount
774 14, 686 11, 367

Uni form Al | owances: The funds requested provide for Initial Uniform Allowances and Additional Active Duty
Uni f orm Al | owances.

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
611 300 183 731 300 219
2001
Strength Rat e Anmount
774 300 232

Travel : These funds provide transportation and per diemcosts for officers attending the Branch Oficer Basic
Course of their respective branches.

1999 2000
Strength Rat e Anpunt Strength Rat e Anpunt
661 7,433 4,910 731 7,507 5, 487
2001
Strength Rat e Anpunt
774 7,619 5, 897
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BUDGET ACTIVITY 21: 4M)O - HEALTH PROFESSI ONS SCHOLARSHI P PROGRAM

1999 2000 2001
20, 865 23,934 24, 896
Part 1 - PURPOSE AND SCOPE

Thi s budget program provides funds for officers to participate in the Armed Forces Heal th Professions

Schol arshi p and Financi al Assistance Prograns (HPSP & FAP) in accordance with Title 10 United States Code,
chapter 105, sections 2120 through 2127. This programis the Arny's prinmary source of nedical doctors. The
objective of this programis to provide, in conjunction with other health professional officer acquisition
prograns, a sufficient nunmber of trained personnel to support the Arny Medical Department init's health care
m ssion. Menbers pursuing specialized training shall serve on active duty in a pay grade commensurate with
their education level with full pay and allowances of that grade for a period of 14 days during each year of
participation in the program They are detailed as students at accredited civilian institutions |ocated in the
United States or Puerto Rico, for the purpose of acquiring know edge or training in a designated health
profession. 1In addition, nenbers of the program under regulation prescribed by the Secretary of Defense,
receive mlitary and professional training and instruction. Except when serving on active duty, a nemnber of the
programis entitled to a nmonthly stipend at a rate established annually by the Secretary of Defense. Upon
graduation, participants incur a mninmmof three years service obligation in the active conponent.

The Nati onal Defense Authorization Act for FY 90-91, 19 Nov. 89 (P.L. 101-189) nodified the HPSP by addi ng the
Fi nanci al Assistance Program (FAP). FAP provides financial assistance to nedical resident students to help

obt ai n adequate nunbers of specially trained physicians for clinical practice. Specialties will vary dependi ng
on Armmy requirenents. Participants receive an annual grant, a nonthly stipend, and rei mbursenent of approved
educational expenses. FAP recipients performtwo weeks of Active Duty for Training (ADT) each year
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SCHEDULE OF | NCREASES AND DECREASES
HEALTH PROFESSI ONS SCHOLARSHI P PROGRAM
(DOLLARS | N THOUSANDS)

FY 2000 Direct Program 23,934
I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation 820
Purchase I nflation 70
Q her Pricing Increases 0
Total Pricing |Increases: 890
Program | ncr eases:
Due to increase in the nunber of participants. 72
72
Total |ncreases: 962
Decr eases:
Prici ng Decreases:

Program Decr eases:

Tot al Decr eases: 0

FY 2001 Direct Program 24,896
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Part 2 - JUSTI FI CATI ON OF FUNDS REQUESTED

Stipend: The funds requested provide for an annual stipend to actual participants in the program Stipend
amount is conputed at the rate authorized under paragraph (1)(b) of section 751(g) of the Public Health Services
Act (42 U.S.C. 294(g)) for students in the National Health Service Corps Program

1999 2000
Strength Rat e Amount Strength Rat e Amount
Heal t h Prof essi ons Schol arshi p Program 1, 237 9, 905 12, 252 1,126 10, 279 11,574
Fi nanci al Assi stance Program 38 10, 878 413 38 11, 298 429
Tot al 1, 275 12, 665 1,164 12, 003
2001
Strength Rat e Anmount
Heal t h Prof essi ons Schol arshi p Program 1,133 10, 756 12,187
Fi nanci al Assi stance Program 38 11, 813 449
Tot al 1,171 12, 636

Pay and Al |l owances, Active Duty for Training: The funds provide active duty for training for a period of 45 days
annual ly for HPSP and 14 days for FAP participants. The dollar rate is an annual rate which includes base pay,
retired pay accrual, basic allowance for housing, basic all owance for subsistence and FI CA

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
Heal t h Prof essi ons Schol arshi p Program 976 5, 406 5,276 1,384 5,633 7,797
Fi nanci al Assi stance Program 38 1, 363 52 38 1,419 54
Tot al 1,014 5, 328 1,422 7,851
2001
Strength Rat e Amount
Heal t h Prof essi ons Schol arshi p Program 1, 384 5,827 8, 065
Fi nanci al Assi stance Program 38 1, 468 56
Tot al 1,422 8,121
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I ndi vi dual Cl othing and Uni form Al | owances: These funds provide for the initial
under the provisions of 37 U S.C. 415 and 416, to actual

Strength
Heal t h Prof essi ons Schol arshi p Program 431
Strength
Heal t h Prof essi ons Schol arshi p Program 457

Travel, Active Duty for Training: These funds provide for transportation and per diem of actual

1999
Rat e Anmount Strength
200 86 457
2001
Rat e Amount
200 91

attending active duty for training at nedical care facilities.

Strength
Heal t h Prof essi ons Schol arshi p Program 976
Strength
Heal t h Prof essi ons Schol arshi p Program 1, 384
Conpl et ed Program Graduat es:
1999
345

Reserve Personnel, Army

1999
Rat e Anpunt Strength
2,853 2,785 1, 384
2001
Rat e Anmount
2,925 4,048
2000 2001
368 389
128

cl othing and uniform al |l owances
partici pants for the procurenent of

requi red uniformns.

2000
Rat e
200

2000
Rat e

2,882

Anmount
91

partici pants

Anount
3, 989

February 2000



BUDCGET ACTIVITY 2G  4Y00 - JUNI OR ROTC

1999 2000 2001
16, 426 25,929 20, 249

Part 1 - PURPOSE AND SCOPE

Juni or Reserve O ficers’ Training Corps (JROTC) is a public service program avail able to high school students.
This program fosters good citizenship, patriotism and |eadership skills for this valuable potential pool of
mlitary applicants. This program supports 1,465 units for fiscal year 2001. This budget provides funds for
the issue-in-kind uniforns to high school detachnents in the United States, Europe, Korea, and Japan and
subsi stence and travel for sumer canp training.
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FY 2000 Direct Program

I ncr eases:
Pricing |Increases:
Pur chase I nflation
Cl othing Bag Rate

Total Pricing Increases:

Program | ncr eases:
Total |ncreases:
Decr eases:

Prici ng Decreases:

Program Decr eases:

SCHEDULE OF | NCREASES AND DECREASES
JUNI OR ROTC
(DOLLARS | N THOUSANDS)

25, 929

30
354
383

383

Due to decrease in the nunber of participants. (6,063)

Tot al Decr eases:

FY 2001 Direct Program
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(6, 063)

(6, 063)

20, 249
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Part 2 — JUSTI FI CATI ON OF FUNDS REQUESTED
The following is a conparison by fiscal years of the programdata included in this estinate.

Fy 1999 FY 2000 FY 2001

Nummber of JROTC Units Authorized 1, 645 1, 645 1, 645
CONUS (Cadet Conmand) 1, 353 1, 403 1, 448
Over seas 17 17 17
Nurmber of JROTC Units Funded 1, 370 1,420 1, 465

Uni forms, |Issue-In-Kind: The funds requested provide uniformissue to Junior ROTC students at high schools
havi ng approved US Arny JROTC units.

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
241, 652 63 15,173 377,064 63 23,913
2001
Strength Rat e Anmount
290, 117 64 18, 675

Subsi stence of JROTC Cadets at Summer Canps: The funds requested provide rations to JROTC cadets while attending
sumer canp.

1999 2000
Strength Rat e Anmount Strength Rat e Anmount
Field Rations 12,913 25 320 18, 859 25 472
Operational Rations 10, 404 10 107 18, 859 10 195
Tot al 23,318 427 37,718 668
2001
Strength Rat e Amount
Fi el d Rations 14, 508 25 369
Qperational Rations 14, 508 11 153
Tot al 29,015 521
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Travel of JROTC Cadets: The funds requested provide transportation and billeting for JROTC cadets while

attendi ng sunmer canp.

Strength

23, 318

Strength

29, 015
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1999
Rat e
35

2001
Rat e
36

Anmount
825

Anmount
1, 053

132

Strength

37,718

2000
Rat e
36

Anmount
1, 349

February 2000



BUDGET ACTIVITY 2H  4P00 - CHAPLAI N CANDI DATE PROGRAM

1999 2000 2001
2,259 1,816 3, 506
Part 1 - PURPOSE AND SCOPE

Thi s budget program provides funds for officers to participate in the Chaplain Candi date Program The objective
of this programis to provide, in conjunction with other chaplain procurenent prograns, a sufficient nunber of
trai ned personnel to support the Arny Chaplaincy in its pastoral care and religious mnistry mssion. Mnbers
must be either full-time seminary students, or sem nary graduates waiting ecclesiastical endorsenent and/or
ordination. Menbers receive mlitary and professional training and instruction in accordance with appropriate
regul ations during participation in the program Upon conpletion of the program when duly ordai ned and
endorsed by their respective denonm national agency, participants are qualified as Army chaplains and are
assigned to either the Active or Reserve Conponents.

Chaplain Oficer Basic Course (COBC): COBC training is required in order to qualify officers comr ssioned as
Chapl ai n Candi dates (staff specialists) for future service as US Arny Chaplains in either the Active or Reserve
Conponent. This budget program funds COBC attendance of Chapl ain Candi dates comi ssioned in the Arnmy Reserve.
Costs include pay and all owances, uniformgratuities, and travel for officers attendi ng COBC

Chaplain Active Duty for Training (CADT): Menbers of this programserve on active duty in the pay grades of O1
or 02 with full pay and allowances at those grades for a period of 45 days during each year of participation in
the program not to exceed a total of 135 days. Costs include pay and all owances and travel for officers

att endi ng CADT.
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SCHEDULE OF | NCREASES AND DECREASES
CHAPLAI N CANDI DATES PROGRAM
(DOLLARS | N THOUSANDS)

FY 2000 Direct Program 1, 816
I ncreases:
Pricing |Increases:
Mlitary Pay Raise and Annuali zation 34
Purchase I nflation 12
Q her Pricing Increases 0
Retired Pay Accrual 49
Total Pricing |Increases: 95
Program | ncr eases:
Due to increase in the nunber of participants. 1,595
1,595
Total Increases: 1, 690
Decr eases:
Prici ng Decreases:
Program Decr eases:
Tot al Decreases: 0
FY 2001 Direct Program 3,506
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Part 2 -

Pay and Al | owances,

base pay, retired pay accrual

Strength
Chapl ain O ficer Basic Course 59
Chapl ain Active Duty for Training 118
Tot al 177

Strength
Chapl ain O ficer Basic Course 154
Chapl ain Active Duty for Training 90
Tot al 244
I ndi vi dual C othing and Uni form Al | owances:

al | owances,

Strength
Chapl ain O ficer Basic Course 59
Strength
Chapl ain O ficer Basic Course 154

Reserve Personnel, Army

JUSTI FI CATI ON OF FUNDS REQUESTED

The dollar rate is an annua
housi ng, basic allowance for subsistence and FI CA
1999 2000
Rat e Anount Strength Rat e Amount
8, 092 474 84 8,498 714
7,325 866 48 7, 693 369
1, 340 132 1, 083
2001
Rat e Anount
9, 058 1, 395
8, 200 738
2,133

These funds provide for the initia
under the provisions of 37 U S.C. 415 and 416,

to officers for the procurenent of

1999 2000
Rat e Anount Strength Rat e Anmount
300 18 84 300 25
2001
Rat e Anount
300 46

135

Active Duty for Training: The funds requested provide pay and all owances for officers on
active duty for training for a period of 45 days annually.
basi c al | owance for

rate which incl udes

paynment and suppl enent a
required uniformns.
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Travel, Active Duty for Training: These funds provide for transportation and per di em of
active duty for training at nilitary installations.

Chapl ain O ficer Basic Course
Chapl ain Active Duty for Training
Tot al

Chapl ain O ficer Basic Course
Chapl ain Active Duty for Training
Tot al

Reserve Personnel, Army

Strength

59
118
177

Strength

154
90
244

of ficers attending

1999
Rat e Anmount
5, 562 326
4,866 575
901

2001
Rat e Anount
5,701 878
4,989 449
1, 327

136

2000
Strength Rat e Anmount
84 5, 617 472
48 4,915 236
132 708
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SECTION 5

SPECIAL ANALYSIS
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Oficer
Basi ¢ Pay
O her Pay and Al l owances
Travel
Tot al

Enli sted
Basi ¢ Pay
O her Pay and Al | owances
Travel
Tot al

Oficer & Enlisted
Retired Pay Accrual

Total Program

Reserve Personnel, Army

SECTI

ON 5 - RElI MBURSABLE PROGRAM

(DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est) 2001 (Est)
4, 840 6, 914 6, 669
1, 535 2,209 2,190
2,913 4, 200 4, 200
9, 287 13, 322 13, 060
2,074 2, 963 2, 858

658 947 939

1, 248 1, 800 1, 800

3, 980 5, 710 5, 597

601 968 1, 343

13, 869 20, 000 20, 000
138
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Fi rst Year
Second Year
Total Basic

Third Year
Fourt h Year
Tot al Advanced

Total Non-Schol arship

Fi rst Year
Second Year
Total Basic

Third Year
Fourt h Year
Tot al Advanced

Total Schol arship
Fi rst Year

Second Year

Total Basic

Third Year

Fourt h Year

Tot al Advanced

Total Enroll nent

Conpl et ed and Comm ssi oned*

ROTC Canp
Basi ¢ Canp
Advanced Canp

RESERVE OFFI CER TRAI NI NG CORPS (ROTC) ENROLLMENT

1999

Begi n Aver age
12, 750 12, 143
4,274 3,901
17,024 16, 044
1,473 1,373
1, 655 1, 460
3,128 2,833
20, 152 18, 877
663 749
1,676 1,785
2,339 2,534
2,509 2,555
2,482 2,457
4,991 5,012
7, 330 7,546
13, 413 12,892
5, 950 5, 686
19, 363 18, 578
3,982 3,928
4,137 3,917
8,119 7,845
27, 482 26, 423
0 3, 800
1,760 1, 450
4,600 4,550

* (Based on required active conponent accessions.)
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2000
End Begi n Aver age
11, 535 13, 154 12,694
3,528 4,312 4,099
15, 063 17, 466 16, 793
1,273 2,039 1,980
1,264 1, 210 1,178
2,537 3, 249 3,158
17, 600 20, 715 19, 951
713 706 741
1,702 1,769 1, 857
2,415 2,475 2,598
2, 400 2,644 2,776
2,040 2,615 2,615
4,440 5, 259 5,391
6, 855 7,734 7,989
12, 248 13, 860 13, 435
5, 230 6, 081 5, 956
17,478 19, 941 19, 391
3,673 4, 683 4,756
3,304 3,825 3,793
6,977 8, 508 8, 549
24, 455 28, 449 27,940
0 0 3, 800
1,572 1,760 1, 450
4,244 4, 600 4,550
139

End
11, 169
3,642
14, 811

1,689
938
2,627

17,438

704
1,771
2,475

2,608
2,172
4,780

7,255
11, 873
5,413
17, 286
4,297
3,110
7,407

24, 693

1,572
4,244

February 2000



Fi rst Year
Second Year
Total Basic

Third Year
Fourt h Year
Tot al Advanced

Total Non-Schol arship

Fi rst Year
Second Year
Total Basic

Third Year
Fourt h Year
Tot al Advanced

Total Schol arship
Fi rst Year

Second Year

Total Basic

Third Year

Fourt h Year

Tot al Advanced

Total Enroll nent

Conpl et ed and Comm ssi oned*

ROTC Canp
Basi ¢ Canp
Advanced Canp

RESERVE OFFI CER TRAI NI NG CORPS (ROTC) ENROLLMENT

2001

Begi n Aver age
12,672 12,038
4,345 4,128
17,017 16, 166
2,046 1,944
1, 305 1, 240
3,351 3,184
20, 368 19, 350
720 756

1, 805 1,895
2,525 2,651
2,697 2,832
2,667 2,667
5, 364 5, 499
7,889 8, 150
13, 392 12,794
6, 150 6, 023
19, 542 18, 817
4,743 4,776
3,972 3,907
8,715 8, 683
28, 257 27, 500
0 3, 800
1,760 1, 450
4,600 4,550

* (Based on required active conponent accessions.)
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End
11, 464
3, 587
15, 051

1,768
997
2,765

17, 816

774
1, 833
2,607
2,580
2,192
4,772
7,379
12, 238
5,420
17, 658
4,348
3,189
7,537

25,195

1,572
4,244

140
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RESERVE OFFI CERS TRAI NI NG CORPS ( ROTC)

Nunber of schools, civilian and military personnel associated with the ROTC program fol |l ow

1999 2000 2001

School s 270 270 270

Cvilian Personnel 630 587 587
(End Strength)

Mlitary Personnel 2,200 2,200 2,200

(End Strength)
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Pay/ Per sonnel Centers
Recrui ti ng/ Retention
Subt ot al | ndi vi dual s

Units

Non Depl oy REC HQS
Mai nt Act (Non Unit)
Subtotal Units

RC Training Facilities
RC School s

ROTC

Subtotal Training

Servi ce HQ

AC/ HQ I nstall ati ons
RC Chi ef s

OSD/ JCS Seat of Gov
Subt ot al Headquarters

RCAS
M LCON
Subtotal O hers

Tot al

Reserve Personnel, Army

AGR
O ficer

153
152
305

1, 555
1, 026

0
2,581

17
103
102
222

93
283
62
40
478

13
0
13

3,599

FULL TI ME SUPPORT

AGR
Enli sted

224
1, 953
2,177

5,612
1,151

0
6, 763

122
177

0
299

9
118
13
5
145

0
0
0

9, 384

1999

AGR Tot al

377
2,105
2,482

7,167
2,177

0
9, 344

139
280
102
521

102
401
75
45
623

13
0
13

12,983

142

Active
Ar ny

[oNeNe)

463

Mlitary

Techni ci ans

[oNeoNe]

6, 355

Civilians

[oNoNe)

231
677
95

1, 003

87
47

134

32

32

[oNoNe)

1, 169

Tot al

377
2,105
2,482

10, 530
3,459
3, 003

16, 992

236
474
102
812

812
102
401
123
671
671

13

20,970

February 2000



FULL TI ME SUPPORT

2000
AGR AGR AGR Tot al Active Mlitary Cvilians Tot al
O ficer Enli st ed Army  Techni ci ans

Pay/ Per sonnel Centers 150 221 371 0 0 0 371
Recruiting/ Retention 149 1, 930 2,079 0 0 0 2,079
Subt ot al | ndi vi dual s 299 2,151 2,450 0 0 0 2,450
Units 1,522 5, 549 7,071 440 2,768 82 10, 361
Non Depl oy REC HQS 1, 008 1,137 2,145 77 558 792 3,572
Mai nt Act (Non Unit) 0 0 0 0 2,986 142 3,128
Subtotal Units 2,530 6, 686 9, 216 517 6, 312 1,016 17, 061
RC Training Facilities 16 121 137 0 12 93 242
RC School s 101 175 276 0 150 50 476
ROTC 100 1 101 0 0 0 101
Subtotal Training 217 297 514 0 162 143 819
Servi ce HQ 91 9 100 0 0 0 100
AC/ HQ I nstall ations 277 116 393 0 0 0 393
RC Chi ef s 61 13 74 21 0 41 136
OSD/ JCS Seat of Gov 40 4 44 0 0 0 44
Subt ot al Headquarters 469 142 611 21 0 41 673
RCAS 13 0 13 0 0 0 13
M LCON 0 0 0 0 0 0 0
Subtotal O hers 13 0 13 0 0 0 13
Tot al 3,528 9, 276 12, 804 538 6, 474 1, 200 21,016
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FULL TI ME SUPPORT

2001
AGR AGR AGR Tot al Active Mlitary Cvilians Tot al
O ficer Enli st ed Army  Techni ci ans

Pay/ Per sonnel Centers 150 221 371 0 0 0 371
Recruiting/ Retention 149 1, 930 2,079 0 0 0 2,079
I ndi vi dual s 299 2,151 2,450 0 0 0 2,450
Units 1,524 5, 549 7,073 440 2,768 91 10, 372
Non Depl oy REC HQS 1, 008 1,137 2,145 77 558 787 3, 567
Mai nt Act (Non Unit) 0 0 0 0 2,956 142 3,098
Subtotal Unit 2,532 6, 686 9, 218 517 6, 282 1, 020 17, 037
RC Training Facilities 16 121 137 0 12 93 242
RC School s 101 175 276 0 150 50 476
ROTC 100 1 101 0 0 0 101
Trai ni ng 217 297 514 0 162 143 819
Servi ce HQ 91 9 100 0 0 0 100
AC/ HQ I nstall ations 277 116 393 0 0 0 393
RC Chi ef s 61 13 74 21 0 41 136
OSD/ JCS Seat of Gov 40 4 44 0 0 0 44
Subt ot al Headquarters 469 142 611 21 0 41 673
RCAS 13 0 13 0 0 0 13
M LCON 0 0 0 0 0 0 0
Subtotal O hers 13 0 13 0 0 0 13
Tot al 3,530 9, 276 12, 806 538 6, 444 1, 204 20,992
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SECTION 6

EXHIBITS

Reserve Personnel, Army 146 February 2000



Mont h Non- Pri or
Servi ce

Enl i st ment

Cct 382
Nov 1, 442
Dec 589
Jan 2,847
Feb 2,010
Mar 1,181
Apr 1, 750
May 2,748
Jun 943
Jul 1, 480
Aug 1, 009
Sep 1, 222
Tot al 17, 603

Losses
Awai ting
I ADT (P+Q
46

53

47

42

55

65

59

105

77

88

13

204

854

Average In | ADT At Month End

Average Awaiting | ADT
Average Length | ADT

Equi v. Nunber of Trainees

Total Travels:

Reserve Personnel, Army

Accession/Initia
Aggregat e Mal e/ Feral e Report
FY 1999

Awai ting
Initial
| ADT
3,101
3,994
4,187
6, 104
7,054
7,484
8, 603
9, 522
5, 086
3,722
2,848
2,748

6, 757
7,462

22,234
44, 363

Conpl et ed
Phase
Split

47

38

52

21

18

30

18
194
27
322
2,445
517
3,729

EXH BIT MPR 1
Active Duty Training (lIADT) Program

Awai ting
Phase 11
Split

2,287
2,289
2,307
2,289
2,269
2,259
2,227
1, 957

406

427
2,837
3,133

147

Tot al
Awai ting
I ADT *
5, 388
6, 283
6, 494
8, 393
9, 323
9, 743
10, 830
11, 479
5,492
4,149
5, 685
5, 881

ENTER | ADT

* %

1,628
544
299
920

1, 055
639
615

2,400

6, 807

3,133

2,022

1,473

21, 535

Losses In
| ADT

255
502
303
227
161
194
121
183
150
298
140
495
3,029

Conpl et ed
| ADT **

3, 067
2,900
3,764
2,309
2,204
2,292
1,788
3, 466
1, 987
2,558
5, 985
3,549
35, 869

In | ADT At Prior
End O Servi ce
Mont h Gai ns
7,957 884
6, 625 2,194
4,880 1,213
4,531 2,311
4, 449 1, 867
3,891 1, 509
3,644 1,714
4,530 4,621
10, 528 1, 356
12,038 1, 802
9, 658 2,319
8,724 3,218
25, 008
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Mont h Non- Pri or
Servi ce

Enl i st ment

Cct 353
Nov 1, 249
Dec 496
Jan 2,106
Feb 1, 423
Mar 839
Apr 1, 054
May 1, 816
Jun 917
Jul 1,470
Aug 999
Sep 1,115
Tot al 13, 837

Average Awaiting | ADT

Average In | ADT Strength

Average Length | ADT

Equi v. Nunber of Trainees

Reserve Personnel, Army

Losses
Prior to
| ADT

20
29
22
22
36
45
44
68
59
75
12
33
465

Awai ting
| ADT

2,981
3,682
3,788
4,976
5, 345
5, 441
5,871
6, 304
4,649
3, 669
2,803
2,621
52, 130

4,414
5, 549

15, 669

Ent er
| ADT

1, 557
518
277
890

1, 026
616
571

1,670

2,538

2,374

1, 823

1, 355

15, 215

EXH BIT MPR 1
Accessi on/ | ADT Program

Regul ar Training Path
Aggregat e Mal e/ Fermal e Report

FY 1999
Losses Conpl et ed
in | ADT | ADT
236 1,510
483 1,431
296 1, 856
227 1,144
159 1,093
190 1,131
120 885
183 1, 636
137 980
208 1,118
93 1,770
423 1,516
2,755 16, 070
148

In | ADT
At End
of Month

7,507
6, 370
4,743
4, 396
4, 309
3,771
3,501
3,754
5, 558
7,052
7,956
8,077
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EXH BIT MPR 1

Accessi on/ | ADT Program Alternate Training Path
Aggregat e Mal e/ Fermal e Report
FY 1999
Mont h Non- Prior Losses Awai ting Enter Losses In In Phs. | Conpleted Losses Awai t Ent er Losses In In Phs. 2 Conpleted
Servi ce Prior To Phase | Phase | Phase | | ADT At Phase | Prior To Phase 2 Phase 2 Phase 2 | ADT At Phase 2
Enlistnent |ADT | ADT | ADT | ADT Month End | ADT Phs 2 | ADT | ADT | ADT Month End | ADT
| ADT

Cct 29 2 120 19 4 82 47 24 2,287 52 15 368 1,510
Nov 193 1 312 3 3 58 38 23 2,289 23 16 197 1,431
Dec 93 4 399 5 1 19 52 21 2,307 17 6 118 1, 856
Jan 741 0 1,128 11 0 25 21 20 2,289 19 0 110 1,144
Feb 587 1 1,709 9 0 31 18 18 2,269 20 2 109 1,093
Mar 342 0 2,043 14 0 34 30 20 2,259 9 4 86 1,131
Apr 696 1 2,732 4 0 32 18 14 2,227 40 1 111 885
May 932 4 3,218 397 0 415 194 33 1,957 333 0 361 1,636
Jun 26 11 437 2,758 0 3,161 27 7 406 1,511 13 1, 809 980
Jul 10 3 53 436 63 3, 200 322 10 427 323 27 1,786 1,118
Aug 10 0 45 18 21 591 2,445 1 2,837 181 26 1,111 1,770
Sep 107 2 127 22 33 70 517 169 3,133 96 39 577 1,516
Tot al 3,766 29 3, 696 125 3,729 360 2,624 149 16, 070
Average Await Phs | | ADT: 1, 026

Average Str. In Phs | | ADT: 644

Average Length Phs | | ADT: 2

Equi v. Nunber Phs | Trainees: 3,863

Average Await Phs || |ADT: 2,022

Average Str. In Phs |1 | ADT: 564

Average Length Phs |1 | ADT: 3

Equi v. Nunber Phs Il Trainees: 2,705
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Mont h Non- Pri or
Servi ce

Enl i st ment

Cct 842
Nov 1, 386
Dec 1, 093
Jan 1, 646
Feb 1, 704
Mar 2,084
Apr 1, 647
May 1, 497
Jun 1, 062
Jul 1, 652
Aug 1,471
Sep 1, 864
Tot al 17,948

Losses
Awai ting
I ADT (P+Q
20

37

35

54

59

75

88

102

96

71

66

118

821

Average In | ADT At Month End

Average Awaiting | ADT
Average Length | ADT

Equi v. Nunber of Trainees

Total Travels:

Reserve Personnel, Army

Accession/Initia
Aggregat e Mal e/ Feral e Report
FY 2000

Awai ting
Initial
| ADT
2,789
3,623
4,388
4,817
5,707
7,164
8,212
8, 238
5,743
5, 163
4,189
4,233

6,574
6, 491

22,738
36, 591

Conpl et ed
Phase
Split

120
943
16
21
53
21
30
28
375
1, 361
233
3,208

EXH BIT MPR 1
Active Duty Training (lIADT) Program

Awai ting
Phase 11
Split

551
657
1, 587
1,574
1, 562
1,578
1, 557
1, 270
367
596
1,908
2,062

150

Tot al
Awai ting
I ADT *
3, 340
4,280
5,975
6, 391
7,269
8,742
9, 769
9, 508
6,110
5, 759
6, 097
6, 295

ENTER | ADT

* %

650
530
306
1,190
790
589
556
1, 695
4,393
2,305
2,426
1,780
17, 210

Losses In
| ADT

196
405
305
143
169
160
155
151
119
184
241
427
2, 655

Conpl et ed
| ADT **

2,183
3, 326
5,039
2,096
2,077
1, 825
1, 411
1, 604
1,534
2,409
3,915
2,825
30, 244

In | ADT At Prior
End O Servi ce
Mont h Gai ns
9, 629 1,744
8, 030 1, 883
5, 040 1,785
5, 033 1, 654
4, 603 2,130
4,093 2,891
3,775 1, 964
4,512 2,645
8, 005 2,016
8, 737 2,206
8, 288 2,614
8,114 3,090
26, 622
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Mont h Non- Pri or
Servi ce

Enl i st ment

Cct 684
Nov 1, 201
Dec 981
Jan 946
Feb 1,051
Mar 1,371
Apr 960
May 1, 240
Jun 1,072
Jul 1, 458
Aug 1, 620
Sep 1,910
Tot al 14, 494

Average Awai ting | ADT

Average In | ADT Strength

Average Length | ADT

Equi v. Nunber of Trainees

Reserve Personnel, Army

Losses
Prior to
| ADT

14
25
24
28
27
35
48
55
61
54
40
52
463

Awai ting
| ADT

2,572
3,183
3, 847
3,641
3, 955
4,779
5,195
5, 492
5,124
4,838
4,143
4,259
51, 028

4,184
5,011

14, 148

Ent er
| ADT

697
512
293
1,124
710
512
496
896
1,379
1,691
2,275
1,741
12, 326

EXH BIT MPR 1
Accessi on/ | ADT Program

Regul ar Training Path
Aggregat e Mal e/ Fermal e Report

FY 2000

Losses Conpl et ed
in | ADT | ADT
174 1,439
342 1,603
247 2,048
137 1, 040
146 1,025
148 881
139 683
131 763
96 716
112 982
144 1, 248
318 1,274
2,134 13,702

151

In | ADT
At End
of Month

7,579
6, 535
4,607
4,581
4,146
3,641
3,325
3, 347
3,945
4,822
6, 214
6, 697
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Mont h Non- Prior Losses

Servi ce

Enlistnent |ADT
Cct 166 0
Nov 107 0
Dec 170 2
Jan 375 3
Feb 482 2
Mar 619 6
Apr 485 8
May 417 10
Jun 159 10
Jul 85 6
Aug 14 7
Sep 72 13
Tot al 3,151 67
Average Await Phs | | ADT
Average Str. In Phs | | ADT
Average Length Phs | | ADT

Equi v. Nunber Phs | Trainees
Average Await Phs Il | ADT
Average Str. In Phs Il | ADT
Average Length Phs Il | ADT

Equi v.

Reserve Personnel, Army

Nunber Phs || Trainees

Awai ting
Prior To Phase |

272
362
527
844
1, 307
1, 897
2, 360
2, 363
582
217
172
181

EXH BIT MPR 1

Accessi on/ | ADT Program

Alternate Training Path

Aggregat e Mal e/ Fermal e Report

FY 2000
Ent er Losses In In Phs. | Conpleted Losses Awai t
Phase | Phase | | ADT At Phase | Prior To Phase 2
| ADT | ADT Month End | ADT Phs 2 | ADT
| ADT
10 0 51 24 22 3,098
15 52 1,320 120 12 657
3 50 328 944 11 1,589
54 3 364 16 22 1,576
17 21 339 22 29 1,564
23 8 301 53 33 1,578
14 11 280 23 30 1, 560
404 12 643 30 30 1,276
1,930 11 2,535 28 22 371
444 39 2,586 354 8 578
52 64 1,291 1,283 14 1,812
50 72 1, 046 223 54 1,959
3,016 343 3,120 287
921
883
2
5, 298
1,517
356
3
1,707
152

Phase 2

47

~N 01 0 P W

12
285
911
139

34

22

1,474

Losses In

11

DL NN PP PO

25
27
21
109

In Phs. 2 Conpl eted
| ADT At Phase 2
Month End | ADT
331 1, 439
175 1, 603
97 2,048
76 1, 040
53 1,025
45 881
45 683
317 763
1,191 716
1,025 982
526 1, 248
194 1,274
13,702
February 2000



Mont h Non- Pri or
Servi ce

Enl i st ment

Cct 915
Nov 1, 556
Dec 1, 243
Jan 1, 820
Feb 1, 905
Mar 2,343
Apr 1, 835
May 1,712
Jun 1, 221
Jul 1, 853
Aug 1, 683
Sep 2,121
Tot al 20, 207

Losses
Awai ting
I ADT (P+Q
93

90

97

85

90

110

126

130

121

84

70

129

1, 225

Average In | ADT At Month End

Average Awaiting | ADT
Average Length | ADT

Equi v. Nunber of Trainees

Total Travels:

Reserve Personnel, Army

Accession/Initia
Aggregat e Mal e/ Feral e Report
FY 2001

Awai ting
Initial
| ADT
4,040
4, 809
5, 598
5, 826
6, 741
8, 350
9, 484
9, 584
6,614
5, 858
4,782
4, 837

6, 785
8, 370

23,290
41, 252

Conpl et ed
Phase
Split

66
99
647
18
19
42
24
31
29
361
1, 493
243
3,072

EXH BIT MPR 1
Active Duty Training (lIADT) Program

Awai ting
Phase 11
Split

1,974
2,024
2,612
2,578
2,538
2,518
2,469
1,991

556

686
2,111
2,268

153

Tot al
Awai ting
I ADT *
6, 014
6, 833
8, 210
8,404
9, 279
10, 868
11, 953
11, 575
7,170
6, 544
6, 893
7,105

ENTER | ADT

* %

1,170
746
415

1,558
960
686
649

1,998

5, 535

2,755

2,757

2,023

21, 252

Losses In
| ADT

285
325
253
135
170
173
164
162
130
213
286
474
2,770

Conpl et ed
| ADT **

2,226
2,501
4,203
1, 920
2,107
1, 964
1, 602
1, 867
1,775
2,833
4,817
3,573
31, 388

In | ADT At Prior
End O Servi ce
Mont h Gai ns
7,852 1,213
6, 973 1,728
4,711 1, 647
5,166 1, 495
4, 892 1, 946
4,402 2,654
4,073 1,791
4,970 2,449
9,473 1,870
10, 420 2,022
9, 738 2,420
9, 380 2,855
24,090
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Mont h Non- Pri or
Servi ce

Enl i st ment

Cct 891
Nov 1, 358
Dec 1,109
Jan 1, 068
Feb 1, 188
Mar 1, 550
Apr 1, 084
May 1,401
Jun 1,211
Jul 1, 648
Aug 1, 832
Sep 2,160
Tot al 16, 500

Average Awai ting | ADT

Average In | ADT Strength

Average Length | ADT

Equi v. Nunber of Trainees

Reserve Personnel, Army

Losses
Prior to
| ADT

35
44
36
42
39
48
60
68
76
64
43
55
610

Awai ting
| ADT

4,040
4,598
5, 259
4,746
5, 008
5,903
6, 346
6, 634
5,938
5, 498
4,704
4,838
63, 512

5, 269
5, 265

14, 866

Ent er
| ADT

1,075
754
412

1, 539
886
606
581

1, 054

1,831

2,025

2,584

1,972

15, 319

EXH BIT MPR 1
Accessi on/ | ADT Program

Regul ar Training Path
Aggregat e Mal e/ Fermal e Report

FY 2001

Losses Conpl et ed
in | ADT | ADT
242 1,062
279 1,178
218 1,754
131 952
155 1, 055
166 974
153 792
151 909
109 847
128 1,178
177 1,595
370 1,620
2,279 13,916

154

In | ADT
At End
of Month

6,571
5,931
4,431
4,912
4,614
4,092
3,736
3, 756
4,677
5, 804
7,377
7,860
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Mont h Non- Prior Losses

Servi ce

Enli stnent | ADT
Cct 66 9
Nov 120 5
Dec 191 7
Jan 424 8
Feb 545 4
Mar 699 8
Apr 548 14
May 471 12
Jun 181 12
Jul 97 9
Aug 14 8
Sep 80 13
Tot al 3,436 109
Average Await Phs | | ADT
Average Str. In Phs | | ADT
Average Length Phs | | ADT
Equi v. Nunmber Phs | Trai nees
Average Await Phs I | ADT
Average Str. In Phs Il | ADT
Average Length Phs Il | ADT
Equi v. Nunber Phs Il Trainees

Reserve Personnel, Army

Awai ting
Prior To Phase |

207
306
482
852
1,378
2,045
2,565
2,641
670
260
209
219

Ent er
Phase
| ADT

EXH BIT MPR 1

Accessi on/ | ADT Program

Alternate Training Path

Aggregat e Mal e/ Fermal e Report

FY 2001
Losses In In Phs. | Conpleted Losses Awai t
Phase | | ADT At Phase | Prior To Phase 2
| ADT Month End | ADT Phs 2 | ADT
| ADT
30 32 980 65 43 1,870
17 34 870 94 39 1,915
8 26 234 618 53 2,475
45 5 255 20 36 2,445
16 13 239 20 43 2,407
24 5 218 41 48 2,390
15 7 202 23 a7 2,347
383 552 29 46 1,889
2,141 8 2,658 27 33 537
498 38 2,777 340 9 659
56 62 1, 357 1,414 14 2,008
58 65 1,118 231 58 2,153
3,291 300 2,922 469
985
952
2
5,712
1,917
452
3
2,170
155

Phase 2

112
10

14
13
10
19
440
1, 346
209
52
28
2,258

Losses In

W R RPRNRP MO

N W b
0w o O O

139

February 2000

In Phs. 2 Conpl eted

| ADT At Phase 2
Month End | ADT

196 1,062

136 1,178

77 1,754

65 952

51 1, 055

48 974

58 792

476 909

1,767 847

1,529 1,178

784 1,595

282 1, 620

13,916



Fl i ght Training Periods
Aut hori zed Nunber of
Participants
Assenbl i es Per | ndividual
Total Assenblies

Act ual / Pr ogr ammed
Participants
Assenbl i es Per Partici pant
Total Assenblies

Addi tional Training Periods
Act ual / Pr ogr anmed
Parti ci pants
Assenbl i es Per Partici pant
Total Assenblies

Readi ness Managenent Peri ods
Act ual / Pr ogr anmed
Participants
Assenbl i es Per Partici pant
Total Assenblies

Reserve Personnel, Army

Exhi bit MPR-2
ADDI TI ONAL TRAI NI NG ASSEMBLI ES

1999 2000 2001
Oficer Enlisted Oficer Enlisted Oficer Enlisted
175 62 220 75 220 75
48 48 48 48 48 48
8, 400 2,976 10, 560 3, 600 10, 560 3, 600
175 62 220 75 220 75
37 37 37 37 37 37
6, 475 2,294 8, 140 2,775 8, 140 2,775
1,433 3, 340 1, 240 2, 860 1, 248 2,825
12 12 12 12 12 12
17,196 40, 080 14, 880 34, 320 14, 976 33, 900
3,149 6, 035 2,845 7,054 2,863 6, 967
12 12 12 12 12 12
37,788 72,420 34, 140 84, 648 34, 356 83, 604

156
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Exhibit MPR - 3
SCHEDULE OF | NCREASES AND DECREASES
(DOLLARS | N THOUSANDS)
FY 2000 Direct Program 2,291,996
I ncr eases:

Pricing | ncreases:

Mlitary Pay Rai se and Annualization

Pay G oup A 27, 316
Pay Group B 679
Pay Goup F 2,979
Pay G oup P 245
Admi ni strati on and Support 19, 963
Mobi |'i zation 200
School Prograns 2,031
Speci al Prograns 2,075
Seni or ROTC - Schol arship 38
Seni or ROTC - Non- Schol ar shi p 37
Heal t h Prof essions Schol arshi p Program 820
Branch O ficer's Basic Course 324
Chapl ai n Candi date Program 34
Tot al 56, 741
Purchase Inflation
Pay G oup A 1, 647
Pay G oup B 168
Pay G oup F 418
Pay Goup P 0
Admi ni strati on and Support 3,501
Mobi | i zati on 55
School Prograns 482
Speci al Prograns 452
Seni or ROTC - Schol arship 66
Seni or ROTC - Non-Schol ar ship 105
Heal t h Prof essions Schol arshi p Program 70
Branch O ficer's Basic Course 94
Juni or ROTC 30
Chapl ai n Candi date Program 12
Tot al 7,100
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Exhibit MPR - 3
SCHEDULE COF | NCREASES AND DECREASES
(DCOLLARS | N THOUSANDS)

Cl othing Bag Rate

Pay Group A 322
Pay G oup F 260
Admi ni strati on and Support 0
Seni or ROTC - Schol arshi p 34
Seni or ROTC - Non- Schol ar shi p 82
Juni or ROTC 354
Tot al 1, 052
O her Pricing |ncreases
Pay G oup A 0
Pay G oup B 0
Pay G oup P 0
Education Benefits 1,939
Mobi | i zati on 0
School Prograns 0
Speci al Prograns 0
Seni or ROTC - Schol arshi p 0
Seni or ROTC - Non-Schol ar shi p 2
Heal t h Prof essi ons Schol arshi p Program 0
Branch O ficer's Basic Course 0
Chapl ai n Candi date Program 0
Tot al 1,941
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Retired Pay Accrual |ncrease

Pay Goup A

Pay Group B

Pay G oup F

Pay G oup P

Mobi |'i zation

School Prograns

Speci al Prograns

Branch O ficer's Basic Course
Chapl ai n Candi date Program
Tot al

Total Pricing Increases:

Program I ncr eases:

Pay Group B
Pay G oup F
Pay G oup P

Tot al

Admi ni strati on and Support

Educat i

on Benefits

Mobi | i zati on

School

Seni or

Seni or

Heal th
Branch
Chapl ai
Tot al

Pr ogr ans

ROTC - Schol arship

ROTC - Non- Schol arshi p

Pr of essi ons Schol arshi p Program
O ficer's Basic Course

n Candi date Program

Total Program | ncreases:

I ncr eases:

Reserve Personnel, Army

Exhibit MPR - 3
SCHEDULE COF | NCREASES AND DECREASES
(DOLLARS | N THOUSANDS)

31, 120
828
3,535
364
244
2,432
2,244
378

49

41, 196

108, 030

4,506
14,974
4,834
1, 755
8,183
3,310
9,739
3, 966
2,034

945

1,595

55, 913
55, 913

163, 943
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Decr eases:
Prici ng Decreases:

O her Pricing Decreases

Admi ni strati on and Support
Tot al

Retired Pay Accrual Decrease
Admi ni stration and Support
Tot al
Total Pricing Decrease:
Pr ogr am Decr eases:
Pay G oup A
Speci al Prograns
Juni or ROTC
Tot al
Total Program Decreases:

Tot al Decreases:

FY 2001 Direct Program

Reserve Personnel, Army

Exhibit MPR - 3
SCHEDULE COF | NCREASES AND DECREASES
(DOLLARS | N THOUSANDS)

(2, 288)
(2, 288)

(4,733)
(4, 735)

(7,024)
(380)
(8, 592)
(6,063)
(15, 035)
(15, 035)

(22, 059)

2,433, 880
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Exhibit MPR 4
EDUCATI ON BENEFI TS
(TITLE 10 USC Chapter 106)
( DOLLARS | N THOUSANDS)

1999 (Actual) 2000 (Est) 2001 (Est) 2002 (Est) 2003 (Est) 2004 (Est) 2005 (Est)

Enlistnents 19, 740 17,613 28,932 20, 605 21,918 22,733 23, 341
Reenl i stnents 3,218 4,435 4,318 4,318 4,318 4,318 4,318
Ext ensi ons 0 0 0 0 0 0 0
Total Six Year Conmitnents 22,959 22,047 33, 250 24,923 26, 236 27,051 27, 659
Per Capita Rate 1,164 1,535 1, 698 1, 698 1, 698 1, 698 1, 698

Critical Skill or Critical Unit Benefit

$100 Ki cker
Strength 1,779 2,459 2,293 2,293 2,293 2,293 2,293
Per Capita Rate 1,108 1, 342 1,439 1,439 1,439 1,439 1,439
Anount 1,971 3, 300 3, 300 3, 300 3, 300 3, 300 3, 300
$200 Ki cker
Strength 1,242 571 533 533 533 533 533
Per Capita Rate 2, 369 2,891 3,093 3,093 3,093 3,093 3,093
Anount 2,942 1, 651 1, 649 1, 649 1, 649 1, 649 1, 649
$350 Ki cker
Strength 523 290 272 272 272 272 272
Per Capita Rate 4,533 5, 695 6, 067 6, 067 6, 067 6, 067 6, 067
Anmount 2,371 1, 652 1, 650 1, 650 1, 650 1, 650 1, 650
Ki cker Tot al
Strength 3,544 3, 320 3,098 3,098 3,098 3,098 3,098
Anmount 7,284 6, 602 6, 598 6, 598 6, 598 6, 598 6, 598

Anortization Payment
Armount 0 1,412 369 0 0 0 0

Total Basic Benefit and Critical Skill/Critical Unit Benefit
Total Strength 24,021 18, 068 23,008 18, 054 18, 879 19, 307 19, 738
Tot al Anount 31,119 30, 651 40,773 31,994 33, 395 34,121 34, 853

NOTE: Per capita cost rates for the Basic Benefit and Critical Skill/Critical Unit Benefit and the anortization paynent anount will be
provi ded annual |y subsequent to approval of the DoD Education Benefits Board of Actuaries. Total program cost mnmust match data provided in
Exhibits including justification for Budget Activity 2U, Education Benefits.
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Di rect Program
Ful I Time
Part Tinme
Tot al

Rei nbur sabl e
Program
Part Tine

Total Program
Ful | Tinme
Part Tine
Tot al

Di rect Program
Ful I Tine
Part Time
Tot al

Rei nbur sabl e
Program
Part Time

Total Program
Ful I Time
Part Time
Tot al

Oficer

181, 606
336, 113
517,719

4, 840

181, 606
340, 953
522, 559

Oficer

203, 792
356, 825
560, 616

6, 669

203,792
363, 494
567, 286

Reserve Personnel, Army

Basi ¢
Pay
Enlisted

239, 515
493, 097
732,612

2,074

239, 515
495,171
734, 686

Basi ¢
Pay
Enli sted

277,090
536, 900
813, 989

2,858

277,090
539, 758
816, 848

SUMVARY OF BASI C PAY AND RETI RED PAY ACCRUAL COSTS

1999 (Actual)

Tot al
421,121

829, 210
1, 250, 331

6,914

421,121
836, 124
1, 257, 245

2001 (Est)

Tot al

480, 881
893, 725
1, 374, 606

9, 528

480, 881
903, 252
1, 384, 133

Exhi bit MPR-5

(DOLLARS | N THOUSANDS)

Oficer

54, 845
28, 883
83,728

421

54, 845
29, 304
84, 149

Oficer

60, 322
49, 421
109, 744

940

60, 322
50, 362
110, 684

Retired
Pay
Enlisted

72,333
42, 898
115, 231

180

72,333
43,078
115, 411

Retired
Pay
Enli sted

82,019

75,703
157,721

403

82,019
76, 106
158, 125

162

Tot al

127,178
71,781
198, 960

601

127,178
72,383
199, 561

Tot al

142, 341
125, 124
267, 465

1, 343

142, 341
126, 468
268, 809

Oficer

196, 001
343,904
539, 904

6,914

196, 001
350, 817
546, 818

Oficer

211,572
378, 899
590, 471

6, 675

211,572
385,574
597, 146

Basi ¢
Pay
Enlisted

266, 496
499, 412
765, 909

2,963

266, 496
502, 375
768, 871

Basi ¢
Pay
Enli sted

287, 342
549, 344
836, 686

2,861

287,342
552, 205
839, 547

2000 (Est)

Tot al
462, 497

843, 316
1, 305, 813

9, 877

462, 497
853, 193
1, 315, 690

2002 (Est)

Tot al

498, 913
928, 244
1, 427, 157

9, 536

498, 913
937,779
1, 436, 692

Retired
Pay
Oficer Enlisted
62, 328 84, 746
33, 107 48, 942
95, 435 133, 688
678 290
62, 328 84, 746
33,785 49, 233
96, 113 133,979
Retired
Pay
O ficer Enli sted
62,414 84, 766
52,201 76, 908
114, 615 161, 674
934 400
62,414 84, 766
53, 136 77, 309
115, 550 162, 075
February 2000

Tot al

147,074
82, 049
229,124

968

147,074
83,017
230, 091

Tot al

147,179
129, 109
276, 289

1, 335

147, 179
130, 444
277,623



Di rect Program
Ful | Tinme
Part Tine
Tot al

Rei nbur sabl e
Program
Part Tine

Total Program
Full Tine
Part Tine
Tot al

Di rect Program
Ful I Time
Part Tinme
Tot al

Rei nbur sabl e
Pr ogram
Part Tine

Total Program
Ful | Tinme
Part Tine
Tot al

Oficer

218, 606
396, 268
614,874

6,675

218, 606
402, 942
621, 548

Oficer

232, 821
434, 452
667, 272

6,675

232,821
441,126
673, 947

Reserve Personnel, Army

Basi ¢
Pay
Enlisted

296, 896

576, 950
873, 846

2,861

296, 896
579, 811
876, 707

Basi ¢ Pay
Enli sted
316, 201

614, 477
930, 679

2,861

316, 201
617, 338
933, 539

2003 (Est)

Tot al
515, 502

973, 218
1,488,720

9, 536

515, 502
982, 753
1, 498, 255

2005 (Est)

Tot al

549, 022
1, 048, 929
1,597, 951

9, 536

549, 022
1, 058, 464
1, 607, 486

Oficer

64, 270
54, 604
118, 875

934

64, 270
55, 539
119, 809

Oficer

67, 984
59, 893
127,877

934

67,984
60, 828
128, 812

Exhi bit MPR-5
SUMVARY OF BASI C PAY AND RETI RED PAY ACCRUAL COSTS

(DOLLARS | N THOUSANDS)

Retired
Pay
Enlisted Tot al
87, 287 151, 558
80, 773 135, 378
168, 060 286, 935
400 1, 335
87, 287 151, 558
81, 174 136, 712
168, 461 288, 270
Retired
Pay
Enli sted Tot al
92, 331 160, 315
86, 027 145, 920
178, 358 306, 235
400 1, 335
92, 331 160, 315
86, 427 147, 255
178, 758 307,570
163

Oficer

225,602
416, 806
642, 408

6,675

225,602
423, 481
649, 083

Basi ¢
Pay
Enlisted

306, 397
593, 341
899, 738

2,861

306, 397
596, 202
902, 599

2004 (Est)

Tot al

531, 998
1,010, 148
1,542,146

9, 536

531, 998
1,019, 683
1,551, 681

Oficer

66, 101
57,452
123, 553

934

66, 101
58, 386
124, 487

Retired
Pay
Enli st ed Tot al
89, 774 155, 876
83, 068 140, 520
172, 842 296, 395
400 1, 335
89, 774 155, 876
83, 468 141, 855
173, 242 297,731
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06 Col onel

(b6 Li eutenant Col onel
4 Mpj or

3 Captain

@2 First Lieutenant

Ol Second Li eut enant
Total O ficer Basic Pay

Ws Chief Warrant O ficer

WE Chief Warrant O ficer

WB Chief Warrant O ficer

W2 Chief Warrant O ficer

WL Warrant O ficer

Total Warrant O ficer Basic Pay

Retired Pay

Uni f orm Al | owance

Basi c Al l owance for Subsi stence
Basi ¢ Al l owance for Housing
FI CA

O her Pay

COLA

I ncenti ve/ Speci al Pay

15 Year Lunp Sum

Separ ati on Pay

Travel

Subt ot al

Tot al

Reserve Personnel, Army

Strength
163

592
1,159
768

199

21

2,902

26
259
137

86

6
514

3,416

Exhi bit MPR-6

AGR PERSONNEL CCSTS
(DOLLARS | N THOUSANDS)

1999 (Actual)

Oficer

Anmount Strength

12, 849 175
37,870 705
60, 940 1,443
34, 483 563
6, 834 134
475 16
153, 452 3,036
1,450 28
12, 865 240
5,544 141
2,969 80
183 3
23,011 492
54, 845
95
6, 447
31, 586
13,893
8, 053
2,370
2,053
1,774
8, 445
129, 561
306, 024 3,528
164

2000 (Est)

Amount
14, 416
47,128
79, 287
26, 416
4,809
379
172, 435

1,632
12, 457
5, 963
2, 886

23,034
62, 328

6,725
33,601
14,994

8, 533

2,401

2,120

1,832
8, 809
141, 441

336, 910
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Exhi bit MPR-6
AGR PERSONNEL CCSTS
(DOLLARS | N THOUSANDS)

Oficer

2001 (Est)
Strength Pay Rate Anount
06 Col onel 183 86 15, 674
(b6 Li eutenant Col onel 803 70 55, 813
4 Mpj or 1, 689 57 96, 493
3 Captain 332 49 16, 197
@2 First Lieutenant 37 37 1, 381

Ol Second Li eut enant 25
Total Oficer Basic Pay 3,044 323 185, 558
Ws Chief Warrant O ficer 28 61 1, 697
WF Chief Warrant Oficer 236 54 12,737
WB Chief Warrant O ficer 137 44 6, 024
W2 Chief Warrant O ficer 83 38 3,113

WL Warrant O ficer 33
Total Warrant O ficer Basic Pay 484 229 23,571
Retired Pay 60, 322
Uni form Al | owance 98
Basi ¢ Al l owance for Subsistence 6, 792
Basi ¢ Al l owance for Housing 34,614
FI CA 15, 590
O her Pay 7,827
COLA 2,437
I ncenti vel/ Speci al Pay 2,120
15 Year Lunp Sum 270
Separ ati on Pay 1, 832
Travel 9, 064
Subt ot al 140, 966
Tot al 3,528 350, 095
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E9 Sergeant Mj or

E8 Master Sergeant

E7 Sergeant First d ass
E6 Staff Sergeant

E5 Ser geant

E4 Cor por al

E3 Private First O ass
E2 Private

El Private

Total Enlisted Basic Pay

Retired Pay

Uni form Al | owance

Basi ¢ Al l owance for Subsistence
Basi ¢ Al l omwance for Housing
FI CA

O her Pay

COLA

I ncenti ve/ Speci al Pay

15 Year Lunp Sum

Separ ati on Pay

Subsi st ence

ul K

Travel

Subt ot al

Tot al

Reserve Personnel, Army

Exhi bit MPR-6
AGR PERSONNEL CCSTS
(DOLLARS | N THOUSANDS)

Enlisted

1999 (Actual)

Strength Pay Rate Anmount
149 43 6, 346
806 37 29, 500

3,553 31 108, 615
2,118 25 52, 675
1,701 21 35, 806
359 17 6, 153
14 14 192

3 13 39

9 11 102
8,712 211 239, 428

72,333
2,374
7,733

56, 584

18, 323

22,928
3,535

116

2,190
32

7

15, 119
201, 274

8,712 440, 702

166

Strength
153
913

3,601
2,184
1,974
429
14

3

5
9,276

9, 276

2000 (Est)

225, 261

490, 194
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E9 Sergeant Mj or

E8 Master Sergeant

E7 Sergeant First d ass
E6 Staff Sergeant

E5 Ser geant

E4 Cor por al

E3 Private First O ass
E2 Private

El Private

Total Enlisted Basic Pay

Retired Pay

Uni form Al | owance

Basi ¢ All owance for Subsistence
Basi ¢ Al l omance for Housing
FI CA

O her Pay

COLA

I ncenti ve/ Speci al Pay

15 Year Lunp Sum

Separ ati on Pay

Subsi st ence

ul K

Travel

Subt ot al

Tot al

Reserve Personnel, Army

Strength
162
1,039
3,574
2,183
1,935
383

9, 276

9, 276

2001 (Est)

Exhi bit MPR-6
AGR PERSONNEL CCSTS
(DOLLARS | N THOUSANDS)

Enlisted

Armount
7,497
41, 318
118, 712
58, 990
44, 257
7,133

15, 989
224,990

502, 896

167
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