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Department of the Army

Program

TWI goals

Develop BC 36 officers and CP 11
careerists who:

« Will bring better business practices
back from industry leaders for
Army use

 Can benchmark Army performance
against industry standards and
identify areas needing improvement

« Understand the workings of industry
partners involved in the defense
infrastructure

« Can think critically and
challenge paradigms

» Provide professional growth of our BC
36 officers and CP11 careerists

» Share Army business practices with
industry partners.

o  Gain partnership and involvement of
industry leaders in national defense

Program Overview

Five competitively selected BC 36 officers
and up to four CP11 careerists will
participate each year

TWI assignments will run 12 months
usually beginning in July and ending the
following June

TWI participants are required to write
an article about their experience for the
Resource Management publication

Required DA service three times the length
of training assignment

Civilian and Military personnel are required
to have the Government Travel Card prior
to training.

Application Process

o BC 36 officer selection will be made
JTAW AR 621-1*

+ On-line and hard copy documents
for CP11 careerists found at
http://www.cpol.army.mil.

o CP11 careerists” application packages
will be submitted through career
program manager and Command
channels

o Selection criteria
- MAJ or LTC and GS 12 to GS 14 @

- Minimum three years of
consecutive DA service for CP 11
careerists; one or more previous
BC 36 officer positions

* Working with HRC, OCAR and NGB
to include Reserve and National Guard
Officers to ensure all components

are eligible




