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COMPTROLLER CAREER PROGRAM DEVELOPMENTAL ASSIGNMENT

Special announcement for developmental assignment in the Requirements Modeling Division,
Resources Directorate, Office of the Assistant Chief of Staff for Installation Management
(OACSIM).

POSTION: GS 13 or military equivalent, in the occupational series to include Budget Analyst
(0560), Finance Analyst (0501) or Comptroller Career Field (BC36) for Military.

AREA OF COSIDERATION: Department of the Army employees in the following categories:

- On permanent appointment to the competitive service.

- Excepted service or non-appropriated fund employees, with competitive status.

- Eligible for competitive conversion or appointment to the competitive service
(e.g., family members eligible under EO 12362 as amended).

- Currently covered by or eligible to register in any career program.

Selectees will be assigned at present permanent grade level. Employees must have a minimum
of two years specialized experience as defined for the Two-Grade Interval
Administrative, Management, and Spectialized Positions series in the Office of Personnel

Management (OPM) Handbook X-118, Qualifications for Positions under the General Schedule.

TOTAL NUMBER OF POSITIONS: One LENGTH OF PROGRAM: One Year

LOCATION OF ASSIGNMENT: Requirements Modeling Division, Resources Directorate,
Office of the Assistant Chief of Staff for Installation Management (OACSIM}, 600 Army
Pentagon, Washington, D.C. 20310-0600.

DESCRIPTION OF ASSIGNMENT/DUTIES:

This position is located in the Infrastructure Branch of the Requirements Modeling Division.
Duties will include analyzing Sustainment, Restoration and Modemization (SRM) execution
costs versus the DoD Facilities Sustainment Model (FSM) requirements; FSM cost factor
analysis and derivation, review of the Environmental Cost Standardization Model (ECS) inputs
and outputs; and development and refinement of a Facility Investment Strategy. The Trainee
will also participate in the POM process by working with the appropriate MDEP managers and
assist in defending requirements when necessary.

Trainee must be able to work effectively in both a team environment and independently. The
trainee must be able to function in a fast paced atmosphere where flexibility and adaptability is
crucial. The trainee will be exposed to Army OMA, OPA, and SRM at a minimum. There will
also be MILCON, OMNG, and OMAR funding exposure. The trainee will work with multiple
HQDA, OACSIM, and IMCOM elements in support of financial/resource process development,
management issues, various funding justification/impact drills, and monthly/quarterly/annual
financial reporting requirements for the OACSIM/IMCOM.
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This developmental assignment will be a unique opportunity to work and gain experience within
the HQDA staff, IMCOM and elements of the ARNG and USAR.

SUPPLEMENTAL EXPERIENCE STATEMENT OF APPLICANT:

Use a separate sheet of paper to demonstrate how you meet each of the knowledge, skills, and
ability (KSA) requirements described below.

Required:

1. Skill and understanding of analytical techniques.
2. Knowledge of the PPBE process. To include knowledge and understanding of
budget and programming functions, interrelated activities, and statutory and regulatory
requirements.
3. Ability to master complex tasks rapidly and accurately.
4. Ability to be a self-starter and independent worker.

Desired:

Understanding of Army missions, functions and organizations.

Ability to readily use computer applications including Word and Excel.
Ability to collect, analyze and interpret resource management data.
Lean Six Sigma training/certification.

b

CONDITIONS OF EMPLOYMENT: Candidates must currently possess or be able to obtain
and maintain a SECRET security clearance. Unfavorably adjudicated clearance investigation
may be grounds for removal from the assignment and/or the federal service.

SALARY: Selectee's salary will be paid by the selectee's permanent employing organization. If
the selectee is from outside the commuting area of a developmental assignment, the costs of
travel and up to 100 % of the maximum payable local per diem will be centrally funded,
contingent on funding availability.

SELECTION PROCEDURES: Employees nominated under this announcement will be
cvaluated from information provided on experience, education, training and motivation and
statements submitted addressing the KSAs listed above. All of these factors will be considered
at the time of selection.

WHAT TO SUBMIT:

1. Supplemental experience statements addressing KSAs and including:
A. Applicable experience.
B. Information regarding the individual functional area(s) where the applicant
would be most interested in working.
C. Applicant goals for developmental assignment with HQDA OA22.



ACSIM  #2

2. CP 11 Resume or OF-612.
3. Three most recent annual performance evaluations.
4, Latest SF-50, showing current competitive status, grades and salary.

EQUAL EMPLOYMENT OPPORTUNITY: All eligible candidates will receive
consideration for the developmental assignment without regard to race, religion, color, national
origin, age, sex, disability, political affiliation or any other non-merit fact




